Workforce Investment Board
OF TULARE COUNTY
Driving Economic Success

WORKFORCE INVESTMENT BOARD MEETING AGENDA

Wednesday, May 8, 2024; 7:30 AM — 8:30 AM

Workforce Investment Board of Tulare County
309 W. Main Street, Suite 110, Visalia, CA

1. CALL MEETING TO ORDER

2. PUBLIC COMMENTS (Three minutes per individual/organization, fifteen minutes total) - Any
member of the public wishing to address the Workforce Investment Board of Tulare County on a
specific matter under its jurisdiction, please notify the Secretary of the Board of your name and provide
a brief description on the subject matter prior to the meeting. The Board will not be able to take action
on any item not appearing on the agenda.

3. CONSENT ITEMS - All items under the Consent Calendar are considered routine and will be
approved in one action without discussion. If a Board member requests that an item be removed from
the Consent Calendar or a citizen wishes to speak on an item, the item will be considered under Regular
Items.

a.

Workforce Investment Board Meeting Minutes
Approve April 10, 2024, Board Meeting Minutes.

WIB Directive TUL 24-01. Nepotism Policy and Procedures
Approve WIB Directive TUL 24-01, Nepotism Policy and Procedures

Funds Transfer Request to Employment Development Department (EDD)
Approve Dislocated Worker formula funds transfer in the amount of $750,000 to Adult formula
funds.

Appointment to the Workforce Investment Board Youth Committee
Approve the Youth Committee request to appoint Michael Santos, Deputy Chief Probation Officer,
Tulare County Probation Department, to serve on the Youth Committee.

Employment Connection Partner Memorandum of Understanding (MOU) with Schrank's
Clubhouse and Nomination to the Employment Connection Committee

Approve an Employment Connection Partner MOU with Schrank's Clubhouse and the nomination
to the Employment Connection Committee of Gwendolyn Schrank for Schrank's Clubhouse.

Expanded Subsidized Employment (ESE) Program Agreement for PY 2024-2025

Approve entering into an agreement and accepting $1,500,000 from Tulare County Health and
Human Services Agency to continue operating the ESE Program from July 1, 2024, through June
30, 2025, contingent upon receipt of funds.is.




4.

7.

WORKFORCE INVESTMENT BOARD OF TULARE COUNTY

REGULAR ITEMS

a. College of the Sequoias (COS) Training Resource Center (TRC) PowerUp Customized Training
Approve entering into an agreement with COS TRC to fund a customized training for 15-20
participants, not exceed $27,500.

b. Renew and Allocate Adult and Dislocated Funds for the PY 2024-2025 WIOA Title I Career
Services Agreements
The WIB Program and Evaluation Committee recommends approving to renew and allocate
Adult and Dislocated Worker funds for PY 2024-2025 WIOA Title I Career Services agreements
upon receipt of funds for the following:

i.  Proteus, Inc. for the Employment Connection Affiliate Center in Dinuba agreement

#3092425 for up to $414,000

ii.  Community Services Employment Training (CSET) for Employment Connection Affiliate
Center in Tulare agreement #3042425 for up to $414,000

iii.  CSET for Employment Connection Comprehensive Center in Porterville agreement
#3002425 for up to $810,000

iv.  CSET for Employment Connection Comprehensive Center in Visalia agreement #3012425
for up to $1,340,000

c. Renew and Allocate Funds for the PY 2024-2025 WIOA Title I Youth Services Agreements
The WIB Program and Evaluation Committee recommends approving to renew and allocate
Youth funds for PY 2024-2025 WIOA Title I Youth Services agreements upon receipt of funds
for the following:

i.  Tulare County Office of Education Services for Employment and Education (TCOE/SEE)
for Area I-Porterville agreement #3192425 for up to $707,000
ii.  CSET for Area II-Tulare agreement #3762425 for up to $545,000
iii.  CSET for Area IlI-Visalia agreement #3772425 for up to $850,000
iv.  CSET for Area IV-Dinuba agreement #3782425 for up to $479,400
v.  Proteus, Inc. for Area V-Exeter agreement #3252425 for up to $479,400

INFORMATION/DISCUSSION ITEMS
a. Tulare-Kings Healthcare Partnership Update

b. Workforce Data Newsletter — Volume 9, Issue 3 — March 2024
c. Tulare County Metropolitan Statistical Area (MSA) — March 2024

WIB COMMITTEES REPORT
e WIB Program & Evaluation Committee

e  WIB Youth Committee

GOOD OF THE ORDER/ADJOURN

In compliance with the Americans with Disabilities Act, if you need special assistance to participate in this meeting, please contact

Laura Castanon at 559-713-5200 no later than noon the Tuesday before the meeting.

Documents related to the items on this agenda which are distributed to the board members after the mailing of the agenda packet are

available for public inspection in the WIB office, located at 309 W. Main St., Suite 120, Visalia, CA.
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Workforce Investment Board
OF TULARE COUNTY

Driving Economic Success

WORKFORCE INVESTMENT BOARD
OF TULARE COUNTY

MEETING

April 10, 2024, Minutes

WIB Directors Present: Joe Hallmeyer — Vice Chair, Randy Baerg - Treasurer/Secretary, Brent Calvin, David
Pena, Gil Aguilar, Jeff Hudson-Covolo, Robert Kleyn, Ronny Jungk

WIB Directors Absent: Colby Wells — Chair, Amy Shuklian, Brandon Lovenburg, Tricia Stever Blattler, Yolanda

Valdez

1. Call to Order: Joe Hallmeyer — Vice Chair called the meeting to order at 7:31 a.m.

2. Public Comment: Joe Hallmeyer — Vice Chair called for public comments; there were no public
comments.

3. Consent Items:

Workforce Investment Board Meeting Minutes
Approve March 13, 2024, Board Meeting Minutes.

Kings County Job Training Office Agreement Modification for the Community Economic Resilience
Fund Economic Development Incentive Pilot

Approve an amendment to agreement #2372324 with Kings County Job Training Office to provide
incentives for up to $8,112 for the period of April 10, 2024, through June 30, 2024.

Advanced Building Maintenance Agreement Extension and Budget Increase for Custodial
Services

Approve a one-year extension to an agreement with Advanced Building Maintenance (ABM) for
custodial services at the Visalia Employment Connection (EC) and a one-year extension and
budget increase to an agreement with ABM for custodial services at the Workforce Investment
Board (WIB).

1. Extend the term of the agreement with ABM to June 30, 2025, to provide custodial
services at the Visalia EC in an amount not to exceed $33,060.

ii.  Extend the term of the agreement with ABM to June 30, 2025, and increase the budget by
$900 to an amount not to exceed $10,664 to provide custodial services at the WIB, 309
W. Main St., Suite 110, 120, and 100B.

Employment Connection Committee Nomination
Approve the nomination to the Employment Connection Committee of Danielle Beckett from the
Employment Development Department.




WORKFORCE INVESTMENT BOARD OF TULARE COUNTY
WIB Meeting Minutes

April 10, 2024

Workforce Investment Board of Tulare County Board of Directors Appointment

Recommend one appointment to the Workforce Investment Board of Tulare County Board of
Directors in noted category, contingent upon Tulare County Board of Supervisors (BOS)
approval.

¢ Danielle Beckett, Employment Development Department (EDD) Cluster Manager — Wagner-
Peyser/Employment Services (term expiration date June 30, 2024)

Motion was made by Ronny Jungk, second by David Pena approve the consent items; carried by
unanimous vote.

4. Information/Discussion Items:

a.
b.
C.
d.

€.

Preliminary Funding Projections for 2024-25

Overview of Program Year 2023-24 WIB Training Investments

Tulare-Kings Healthcare Partnership Update

Workforce Data Newsletter — Volume 9. Issue 2

Tulare County Metropolitan Statistical Area (MSA) — February 2024

5. WIB Committee Reports

6. Good of the Order/Adjourn: There being no further business; the meeting was adjourned by Joe
Hallmeyer — Vice Chair at 8:36 a.m.

Minutes submitted for approval by Randy Baerg, Secretary.

Randy Baerg, Secretary Date



Workforce Investment Board
OF TULARE COUNTY

Driving Economic Success

INTEROFFICE MEMORANDUM

TO: Jennie Bautista, Deputy Director-Operations
FROM: Mary Rodarte, Workforce Services Manager
DATE: April 26, 2024

SUBJECT: WIB Directive TUL 24-01, Nepotism Policy and Procedures

Item

Comments

Agenda Date

WIB Meeting — Wednesday, May 8, 2024

Request

Approve WIB Directive TUL 24-01, Nepotism and Procedures

Summary

This policy and procedures directive provides WIB staff and its Subrecipients
guidance to prevent nepotism when an immediate family member applies for WIOA
services. Furthermore, this policy formalizes standard operating procedures
currently in place to prevent nepotism.

This Directive applies to all programs funded under the Workforce Innovation
Opportunities Act (WIOA) Title | and other Workforce Investment Board of Tulare
County (WIB) funded grants.

Immediate Family Member

An immediate family member is defined as a spouse, parent, child, brother, sister,
in-law, uncle, aunt, nephew, niece, first cousin, stepparent, stepchild, or a domestic
partner (including same-sex or gender-neutral relationships).

Policy and Procedures

It is the policy of the WIB that all customers receive the highest quality of services
and are treated with courtesy, respect, and professional manner while showing no:
Favoritism

Nepotism

Violation of confidentiality or privacy rights or

Special treatment is given to anyone except for valid legal reasons.

When an immediate family member of an employee is enrolled in WIOA services,
the employee must be instructed not to provide any direct or indirect services,
access the case file, influence staff or colleagues, review, certify, approve services,
or inquire about the family member’s participation in the program.




Comment Period
On March 26, WIB draft directive TUL 24-01, Nepotism and Procedures, was
released for the 30-day comment period. No comments were received.

Fiscal Impact

None

Alternatives

To not approve WIB Directive TUL 24-01, Nepotism and Procedures, and request
staff develop an alternative policy.

Involvement
of Other
Organizations

None




DATE: May 08, 2024
WORKFORCE INVESTMENT BOARD OF TULARE COUNTY

SUBJECT:
WORKFORCE INNOVATION AND OPPORTUNITY ACT TITLE | Nepotism Policy and Procedures

WIB Directive TUL 24-01
TO: WIB Subrecipients
WIB Staff

SUBIJECT: Nepotism Policy and Procedures
EXECUTIVE SUMMARY

This policy and procedures directive provides guidance to prevent nepotism when an immediate family
member applies for WIOA Services. To prevent nepotism, it is the policy of the WIB that under no
circumstance is a participant to be directly provided services by or indirectly provided services by an
immediate family member. Therefore, WIB policy requires that each participant indicate if any
immediate family members are staff of the WIB or its subrecipients. Acknowledging such a relationship
does not disqualify an otherwise eligible participant from receiving workforce services from WIB
subrecipients.

For this directive, "immediate family" is defined as spouse, parent, child, brother, sister, in-law, uncle,
aunt, nephew, niece, first cousin, step-parent, step-child, or a domestic partner (including same-sex or
gender-neutral relationships).

This directive applies to WIB and WIB subrecipient staff when an immediate family member registers
for WIOA Title | Youth, Adult, Dislocated Worker, and other workforce programs funded by the WIB.

This directive contains some WIB imposed requirements. All WIB-imposed requirements are indicated
in bold, italic type.

Retain this directive until further notice.

REFERENCES:
e Federal Register, Vol. 81, No. 161 Department of Labor
e Title 20, CFR Section 683.200(g) (1): Nepotism
e Workforce Investment Board of Tulare County Rights and Nepotism Form 704
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BACKGROUND:

20 CFR 683.200 g (1) Nepotism.

(1) No individual may be placed in a WIOA employment activity if a member of that person's immediate
family is directly supervised by or indirectly supervises that individual.

(2) To the extent that an applicable State or local legal requirement regarding nepotism is more
restrictive than this provision, such State or local requirement must be followed.

POLICY AND PROCEDURES:

It is the policy of the WIB that all customers receive the highest quality of services and are treated
with courtesy, respect, and professional manner while showing no:

e Favoritism

e Nepotism

e Violation of confidentiality or privacy rights or

e Special treatment is given to anyone except for valid legal reasons

When an immediate family member of an employee is enrolled in WIOA services, the employee must
be instructed not to provide any direct or indirect services, access the case file, influence staff or
colleagues, review, certify, approve services, or inquire about the family member's participation in
the program.

At the time of the WIOA eligibility intake process, WIB subrecipient staff will complete the WIB Rights
and Nepotism Form 704 with applicants. The intake staff will ask applicants the following questions
to identify immediate family members employed within WIB's workforce system.

Form 704, Section Ill: Nepotism - Is a member of your immediate family (spouse, parent, child,
brother, sister, in-law, uncle, aunt, nephew, niece, first cousin, step-parent, step-child, a domestic
partner including same-sex or gender-neutral relationships) an employee of the WIB, or an
organization funded by the WIB with Workforce Innovation and Opportunity Act (WIOA) funds?

WIB subrecipient staff must provide applicants with examples describing the types of WIOA
organizations. Examples may include the Employment Connection, youth@work, CSET, Proteus, or

TCOE — SEE.

Acknowledging any such relationship will not disqualify an otherwise eligible participant from
receiving the services provided by the WIB's subrecipients.

When an applicant responds yes, the Intake staff must complete Section Ill. WIB Nepotism Form 704,
to include the following information:

e Name and title of the WIB employee or employee of a WIB WIOA-funded organization and
the relationship of the immediate family member.
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The subrecipient must follow the applicable guidance below to serve an immediate family member
and refer to "Guidelines for Submitting a Plan to Serve a Family Member."

1.

Subrecipient Employee at a Different Location - Serving a subrecipient employee's immediate

family member at a site different from where the employee works requires a notification email
to the WIB and providing the information in the Guidelines for Submitting a Plan to Serve a
Family Member. WIB staff will review and acknowledge the subrecipient’s notice to serve a
family member at a different location from where the subrecipient employee works.
Subrecipients must upload the request and WIB response (email) in the participant file and
case note the measures in place to prevent nepotism.

Subrecipient Employee at the Same Location - Serving a subrecipient employee's immediate
family member at the same location requires WIB staff approval. If it is not feasible to refer
the applicant to another location, the subrecipient must submit a request and detailed plan
to prevent nepotism. Refer to the Guidelines for Submitting a Plan to Serve a Family
Member. WIB staff will respond to the subrecipient's request within three business days.
Subrecipient staff must upload the request and the WIB's response (email) to the customer
file, and case notes the measures in place to prevent nepotism.

WIB Employee - Serving an immediate family member of a WIB employee requires WIB staff
approval. The subrecipient must submit a request and provide information for sections a.
through d. and g. from the Guidelines for Submitting a Plan to Serve a Family Member. WIB
staff will respond within three business days to the subrecipient's request and provide the
information required for e. and f. from the guidelines. Subrecipients must case note in the
participant file when enrolling a family member of a WIB employee and upload the WIB's
response (email) into the participant file.

Guidelines for Submitting a Plan to Serve a Family Member

For transparency and to prevent nepotism, follow these guidelines when submitting a plan to serve
a family member. Email the WIB Executive Director and copy the Workforce Services Program
Manager.

1. Email Subject Line: Plan to Serve Family Member- (Agency Name)
2. Email Content: Name of the employee, job title, and relationship to the participant

Location and address where services will be provided

If applicable, request to serve the applicant at the same location as the employee
Name of the family member (applicant's first initial and last name)

Type of services requested (youth, adult, dislocated worker, specialized services, etc.)
A statement that the employee has been notified and instructed not to provide direct
or indirect services nor to access the family member's case file.

Describe the measures to prevent the staff member from providing direct and indirect
services.

R0 TS

T
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g. Name and title of the person responsible for reviewing and approving services for this
participant.

Subrecipients must implement internal policies and procedures for serving family members to avoid
nepotism and observe this directive.

ACTION:
Please bring this directive to the attention of all WIB subrecipients and WIB staff.

INQUIRIES:
Please direct inquiries regarding this directive to the WIB at (559) 713-5200.

Adam Peck
Executive Director

ATTACHMENT A: WIB Media Release, Nepotism and Rights Form 704 Revised 3.26.24
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WORKFORCE INVESTMENT BOARD OF TULARE COUNTY Attachment A
MEDIA RELEASE, NEPOTISM, AND RIGHTS FORM

I. PARTICIPANT RELEASE OF INFORMATION AUTHORIZATION

For purposes of eligibility verification, | authorize the release of my records from the agencies checked below:
O Health and Human Services Agency O Law Enforcement O Employment Development Dept. - Ul
O Education Institutions O Correctional/Probation Office O Other

O | authorize any and all agencies/businesses/employers to release information to verify employment, salary, school, vocational training,
college enroliment, and military affiliation.

Il. MEDIA RELEASE

| allow WIB and associated service provider staff to photograph or videotape me as it relates to the services provided. | also authorize WIB to use and
publish the same in print and/or electronic and social media for the purpose of promoting community understanding of the program.

O Yes O No

lll. NEPOTISM

Is a member of your immediate family (spouse, parent, child, brother, sister, in-law, uncle, aunt, nephew, niece, first cousin, step-parent, step-child,
domestic partner including same-sex or gender-neutral relationships) an employee of the WIB, or an organization funded by the WIB with
Workforce Innovation and Opportunity Act (WIOA) funds? O No O Yes If yes, what is their name, title, and relationship to you?

IV. NONDISCRIMINATION NOTICE

Workforce Investment Board of Tulare County (WIB) maintains a policy to provide equal opportunity in all services and activities and comply with all
provisions found in Section 188 of WIOA and 29 CFR Part 38, which prohibits discrimination on the following bases: against any individual in the United
States, on the basis of race, color, religion, sex (including pregnancy, childbirth, and related medical conditions, sex stereotyping, transgender status,
and gender identity); national origin (including limited English proficiency), age, disability, or political affiliation or belief, or, against any beneficiary of,
the applicant to, or participant in programs financially assisted under Title | of the Workforce Innovation and Opportunity Act, based on the individual's
citizenship status or participation in any WIOA Title | financially assisted program or activity.

WIOA Title | Programs must not discriminate in any of the following areas: Deciding who will be admitted, or have access, to any WIOA Title
| financially assisted program or activity; providing opportunities in, or treating any person with regard to, such a program or activity; or making
employment decisions in the administration of, or in connection with, such a program or activity.

WIOA Title | Programs must take reasonable steps to ensure that communication with individuals with disabilities is as effective as communication with
others. This means that, upon request and at no cost to the individual, recipients are required to provide appropriate auxiliary aids and services to
qualified individuals with disabilities.

WHAT TO DO IF YOU FEEL YOU HAVE EXPERIENCED DISCRIMINATION: If you think that you have been subjected to discrimination under a WIOA
Title | program or activity, you may file a complaint within 180 days from the date of the alleged violation with either the Equal Opportunity Officer,
Laura Castanon, 309 W. Main St., Ste. 120, Visalia, CA 93291, Icastanon@tularewib.org, (559)713-5252; California Relay Service: dial 711 or
1-800-735-2922, or the Director, Civil Rights Center (CRC), U.S. Department of Labor 200 Constitution Avenue NW, Room N-4123, Washington, DC
20210; or electronically as directed on the CRC website at www.dol.gov/crc.

If you file your complaint with the WIOA Title | Program, you must wait either until the recipient issues a written Notice of Final Action or until 90 days
have passed (whichever is sooner) before filing with the CRC. If the recipient does not give you a written Notice of Final Action within 90 days of
the day on which you filed your complaint, you may file a complaint with CRC before receiving that notice. However, you must file your CRC
complaint within 30 days of the 90-day deadline (within 120 days after the day on which you filed your complaint) with the WIOA Title

| program. If the WIOA Title-l program does give you a written Notice of Final Action on your complaint, but you are dissatisfied with the decision or
resolution, you may file a complaint with CRC. You must file your complaint within 30 days of the date on which you received the Notice of Final Action.
By signing below, | certify that | have read the above and understand its content.

Print Applicant Name Applicant Signature or Parent/Guardian Signature (if under 18 yrs. of age)

Date

WIB Form 704 Revised March 2024



Workforce Investment Board
OF TULARE COUNTY
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INTEROFFICE MEMORANDUM

TO: Adam Peck, Executive Director
FROM: Debbie Bach, Administrative Services Officer |l
DATE: May 1, 2024

SUBJECT: Funds Transfer Request to Employment Development Department (EDD)

Item

Comments

Agenda Date

WIB Meeting — Wednesday, May 8, 2024

Request Approve Dislocated Worker formula funds transfer in the amount of $750,000 to Adult
formula funds.
Summary The PY 2023/24 award for Adult Round 2 funds is $2,872,371 and Dislocated Worker

Round 2 funds is $1,972,143, which represents a current split of 59% Adult and 41%
Dislocated Worker. The percentage of participants served is approximately 80% Adult and
20% Dislocated worker. As of March 31, 2024, the WIB has $775,622 remaining in Adult
formula funds and $1,487,682 remaining in Dislocated Worker formula funds.

Per WIOA Section 133(b)(4) and EDD Directive number WSD22-09, local boards may
transfer up to and including 100% of their Adult and Dislocated Worker funds between the
two funding streams with the approval of the Board of Directors and final approval from
EDD. The amount of the transfer request is for $750,000 Dislocated Worker funds to be
transferred to Adult funds. If approved, the allocations will be as follows:

Original Allocation Allocation after Transfer
Adult $2,872,371 $3,622,371
Dislocated Worker $1,972,143 $1,222,143

See attached application for EDD-required forms: Transfer of Funds Request. Transfer of
Funds Participant Plan, and Transfer of Funds Budget Plan.

Fiscal Impact

The $750,000 formula funds transfer will allow both the Adult and Dislocated Worker
programs to continue until the 2024 allocations have been received.

Alternatives

The alternative would be to not approve the request, which would result in the Adult
program not being funded until the 2024 allocations are received which has historically
happened in the month of August.

Involvement
of Other
Organizations

EDD




ATTACHMENT 1

Transfer of Funds Request

1. Local Area TUL
2. Subgrant Number AA411042 3. Request Date 05/08/2024
4. Program Year 2023 5. Transfer Request No 01

6. Direction of Transfer (Check One):

Adult program to Dislocated Worker program Dislocated Worker program to Adult program
(1201 = 299 [1501 - 499
(1202 = 200 X502 - 500

7. Amount of Transfer $750,000

Debbie Bach
559-713-5218

8. Contact Person

9. Contact Person’s Telephone Number

10. All transfer requests must be approved and signed off by the Local Board.

Date of Local Board meeting to discuss transfer ~ 05/08/2024

Date of Local Board meeting to approve transfer 05/08/2024

11. By signing below, the Local Area Administrator/Designee requests a transfer of funds and
certifies that this transfer request was approved at the Local Board meeting on the date
indicated above.

Signature

Name Adam Peck

Title Executive Director
Date 05/08/2024

12. Taking into account the factors described under the Transfer of Funds Procedures section
on page 4 of the Directive, describe the Local Board’s reasoning to request a transfer of
funds.
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Instructions for Completing the
Transfer of Funds Request Form

Line 1. Enter the Local Area name.

Line 2. Enter the subgrant number.

Line 3. Enter the date of the request

Line 4. Enter the program year.

Line 5. Enter the transfer request number for reference purposes. If this is your
Local Area’s first transfer of funds request enter 01; subsequent requests

are 02, 03, etc.

Line 6. Check the appropriate block regarding the direction of transfer. Only one
type of transfer can be entered on each form.

Line 7. Provide the amount of the transfer. Do not include any amount previously
transferred.

Line 8. Enter the contact person’s name.

Line 9. Enter the contact person’s telephone number.

Line 10.  Enter the date of the Local Board meeting during which the transfer request
was a specific agenda item with public comment time made available. This
is needed to fulfill the “Sunshine Provision” requirement. Also enter the
date that the Local Board approved the transfer.

Line 11. Have the Local Area Administrator/Designee sign the form. Also enter the
name of the Local Area Administrator/Designee, title, and the date the
Local Area Administrator/Designee signed the Transfer of Funds Request
forms.

Line 12. Provide the reason(s) for the transfer of funds along with any other
pertinent data.
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ATTACHMENT 1
As of March 31, 2024, remaining Adult funds are $775,622 and remaining DW funds are

$1,487,682. The transfer will allow for the continuation of the Adult program until the
2024 allocations ae received.
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ATTTACHMENT 2

Transfer of Funds Request
Participant Plan

|
Local Area: TUL Prepared Date Laurel Hernandez

Enter the number of individuals in each category.

1. Registered Participants Carried in from PY 2023 477 123
2. New Registered Participants for PY 2024 _ 1,291 261
3. Total Registered Participants for PY 2024__ (Line 1 plus 2) 1,768 384
4. Exiters for PY 2024 1,484 327
5. Registered Participants Carried Out to PY 2025 __ (Line 3 minus 4) 284 57

6. Career Services
a. Basic Career Services 1,291 261
b. Individualized Career Services 1,291 261
7. Training Services 169 40
Laurel Hernandez 559-713-5258
Contact Person, Title Telephone Number
Comments:
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Transfer of Funds Request
Budget Plan

ATTACHMENT 3

Local Area TUL

Date Prepared Debbie Bach

Subgrant Number

Year of Appropriation

Adult to DW DW to Adult
Grant []201 - 299 []501 - 499
Code [1202 > 200 502 - 500

1. Formula Allocation 2,872,371 1,972,143

2. Prior Adjustments - Plus or Minus 0 0

3. Previous Amounts Transferred 0 0

4. Current Amount to be Transferred 750,000 (750,000)

5. TOTAL FUNDS AVAILABLE (Lines 1 through 4) 3,622,371 1,222,143

6. Program Services (Lines 6a through 6c) 3,434,347 1,105,917
a. Career Services 2,709,873 861,488
b. Training Services 724,474 244,429
c. Other

7. Administration 188,024 116,226

8. TOTAL (Lines 6 plus 7) 3,622,371 1,222,143

9. September 2024__ 665,039 1,222,143
10. December 20

11. March 20__

12. June20__

13. September 20__

14. December 2023 1,095,787 0

15. March 2024 2,096,749 484,461
16. June 2024__ 2,957,332 1,024,784
17. % for Administration Expenditures (Line 7/Line 5) 5.19% 9.51%

Debbie Bach

559-713-5218

Contact Person, Title

Comments

Telephone Number
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Workforce Investment Board
OF TULARE COUNTY
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INTEROFFICE MEMORANDUM

TO: Mary Rodarte, Workforce Services Program Manager
FROM: Desiree Landeros, Youth Services Coordinator
DATE: May 1, 2024

SUBJECT: Appointment to the Workforce Investment Board Youth Committee

Item

Comments

Agenda Date

WIB Meeting — Wednesday, May 8, 2024

Request Approve the Youth Committee request to appoint Michael Santos, Deputy Chief
Probation Officer, Tulare County Probation Department, to serve on the Youth
Committee.

Summary If appointed, Mr. Santos will replace Margarita Luna, Deputy Chief Probation Officer.

As a Youth Committee member, Mr. Santos will advocate the interest of young
individuals in the justice-involved population. With 25 year of experience, Mr. Santos
track record at Tulare County Probation make him well-equipped to contribute to
the design of the Youth@Work programs and coordinate youth systems that
prioritize the needs of valunerable, justice-involved youth.

As specified in the WIB by-laws, a Youth Committee shall be designated as a
standing committee of the WIB to provide information, assist with program design,
and coordinate youth systems to ensure a full range of services and opportunities
for Tulare County youth.

The Youth Committee shall be comprised of members of community-based
organizations with a demonstrated record of success in serving eligible youth and
other individuals with appropriate expertise and experience who are not members
of local WIB.

The Youth Committee Members include the following:

Member Organization Program
Yolanda Valdez, Cutler-Orosi Joint Education
Superintendent Unified School District
Mary Alice Escarsega- Community Services Youth Corps/Youth
Fechner, Executive Director | Employment Training Services

(CSET)




Michelle Engel Silva, Chief

Proteus, Inc.

Migrant Seasonal

Execuitve Officer Farmworker/Youth
Services

Tim Hire, Tulare County Tulare County Office of | Education/ Youth

Superintendent of Schools | Education Services

Donnette Silva Carter, CEO | Tulare Chamber of Business

Commerce

Galen Quenzer, Chief
Professional Officer

Boys and Girls Club of
the Sequoias

Youth Development

Marie Pinto, CEO ProYouth Business/Youth
Kesley Jones, Branch Educational Employee Business/Youth
Manager Credit Union

Fiscal Impact

None

Alternatives

Seek another nomination to represent Justice-Involved youth.

Involvement of
Other
Organizations




Workforce Investment Board
OF TULARE COUNTY

Driving Economic Success

INTEROFFICE MEMORANDUM

TO: David McMunn, Deputy Director - Administration
FROM: Edith Hernandez, One-Stop Partnership Coordinator
DATE: April 23, 2024

SUBJECT: Employment Connection Partner Memorandum of Understanding (MOU) and Nomination
to the Employment Connection Committee
Item Comments
Agenda Date | WIB Meeting — Wednesday, May 8, 2024

Request Approve an Employment Connection Partner MOU with Schrank's Clubhouse and
the nomination to the Employment Connection Committee of Gwendolyn Schrank
from Schrank’s Clubhouse.

Summary Employment Connection Partner Memorandum of Understanding (MOU)
Schrank's Clubhouse was founded with the mission to serve individuals and
families who have suffered from mental illness and substance abuse. Founded
with a steadfast commitment to providing assistance, resources, and prevention
strategies, Schrank’s Clubhouse has been instrumental in fostering awareness
and support for those in need.

A partnership between the Employment Connection System and Schrank’s
Clubhouse enriches our wraparound services as a system by seamlessly
integrating mental health and substance abuse resources with our existing
employment assistance initiatives. Through cross-referrals, we are poised to
provide a holistic support framework that empowers individuals on their journey
toward stability and self-sufficiency.

Employment Connection Committee (ECC) Nomination

As per the WIB Bylaws, the ECC was established as a standing committee of the
WIB. Its role is to provide information and assistance on operational and related
matters concerning the Employment Connection One-Stop System and ensure
that Employment Connection partners have opportunities for input regarding the
system's operations.

Representatives on the ECC are selected from WIB partners who have
successfully negotiated a Memorandum of Understanding with the WIB. Each




partnering agency may nominate one representative for the committee. The WIB
may appoint the Employment Connection Committee members at any regular
meeting.

Employment Connection Committee Designee

Schrank’s Clubhouse has submitted a nomination for the Employment Connection
Committee for Gwendolyn Schrank, CEO, for the Mental Health-Peer Support
Services, Training, and Programs.

Fiscal Impact

None

Alternatives

Not to accept Schrank's Clubhouse nomination for the Employment Connection
Committee and request that nominate another designee.

Involvement
of Other
Organizations

Employment Connection One-Stop Partners




Memorandum of Understanding (MOU) between
Employment Connection System Partners and the
Workforce Investment Board of Tulare County

I. Preamble/Purpose of MOU

This MOU is established between the Workforce Investment Board of Tulare County, hereafter
referred to as the “WIB,” and the Tulare County One-Stop delivery system signatory partners,
hereafter referred to as the “Employment Connection System Partners.” The Employment
Connection is Tulare County’s local brand for the one-stop system. It is co-branded with
California’s brand of America’s Job Center of California “AJCC” one-stop system network. This
MOU will describe how various funding streams and resources will be used to better serve the
mutual customers of businesses and job seekers through an integrated service delivery system. The
“Employment Connection System in Tulare County,” hereafter referred to as “Employment
Connect System,” will require mutual trust and teamwork between the WIB and all Employment
Connection Partners to achieve shared goals.

I1. Employment Connection System Core Committments

Mission
* At the Employment Connection, we understand that having a good job is key to having a
good life.
* We provide our services so that job seekers in Tulare County can get the guidance, training,
resources, and confidence they need to realize their career potential.
» We connect job seekers to employers so Tulare County businesses prosper and our
communities thrive.

Vision
* Empower every person and business who reaches out to us for help.
» Create a welcoming and inclusive space.
* Be a dependable resource.

I11. Parties to the MOU

The following table represents the federally required WIOA partners/programs, the regional
organizations that represent each program, and other community partners:

WIOA Programs MOU Partner
- Title I Adult
- Title I Dislocated Worker Workforce Investment Board of Tulare County
- Title I Youth
— Title III Wagner-Peyser
 Jobs for Veterans State Grants Employment Development Department (EDD)




JVSG)
- Unemployment Insurance (UI)

- Trade Adjustment Assistance
Act (TAA)

Title II Adult Education and
Literacy

* Visalia Unified School District/Visalia Adult School ¢ Tulare Joint
High School District/Tulare Adult School ¢ Porterville Unified
School District/Porterville Adult School ¢ Cutler-Orosi Joint
Unified School District/Cutler-Orosi Adult School ¢ Farmersville
Unified School District/Farmersville Adult School Proteus, Inc.
California Department of Rehabilitation (DOR) Tulare County

- Title II Adult Education and
Literacy — Migrant/Seasonal
Farmworker Programs

Health and Human Services (HHSA)

Title IV Vocational Rehabilitation

Temporary Assistance for Needy
Families (TANF)/CalWORKSs -

Community Services Block Grant
(CSBG)

- Title V Senior Community
Service Employment Program
(SCSEP) - Supported
Employment - #LEAD - Youth
Transitions Carl Perkins Career,
Technical

Community Services and Employment Training (CSET)

Education Native

* Kern Community College District/Porterville College *
College of the Sequoias Tule River Indian Tribe of

American Job

California Job Corps

Corps

Title V Senior Community Service
Employment Training Program
(SCSEP)

SER-Jobs for Progress, Inc.

Community Partners

 Porterville Sheltered Workshop (PSW) « Tulare
Office of Education - Ticket to Success * Sequoias
Adult Education Consortia (SAEC) * Root & Rebound
* America Works of California, Inc. - Ticket to Work e
Schrank’s Clubhouse

IV. One-Stop System Overview

Employment Connection Centers are open to all partners required by law, to other key partners
designated by the State, and to any organization involved or interested in workforce development
that by written agreement with the WIB desires their services made available at an Employment




Connection Center. At a minimum, the range of programs, funding streams, and the Employment
Connection services will meet those required under WIOA. The system shall have the following
components:

1. Integrated Services: A seamless system presented to the customer.

2. Customer Focused: All aspects of service delivery are designed to consider customer needs and
interests.

3. Customer Choice: A system that provides a wide array of helpful information to assist the
customer in making an informed choice.

4. Customer Access: A system design for universal access with “no wrong door” entrance and

single exiting point into integrated services.

Community Support: The system will promote and nurture broad-based community support.

6. Performance Driven: The system will establish clearly identified outcomes and methods for
measuring achievement.

g

To negotiate an increasingly complex and demanding labor market, Employment Connection
services include readily accessible, comprehensive information about area employment and
educational opportunities as well as customized service delivery. The Employment Connection
Centers are strategic in upgrading incumbent workers' basic and occupational skills and those
newly entering the workforce. At the Employment Connections, customers can obtain
information about job availability and career educational opportunities. By becoming effective
and efficient consumers of career programs and services, customers can make a positive step
toward attaining better skills, jobs, higher wages, and improved quality of life.

Offering a highly-skilled, motivated workforce is a significant consideration for locating and
expanding businesses. A strong one-stop system is a major step in promoting economic
development in Tulare County. By doing so, Tulare County is poised to retain and attract
high-quality jobs to the area.

The Employment Connection System provides integrated services through its comprehensive
Employment Connection Centers in Visalia and in Porterville. The Visalia center is centrally
located within the county, and the Porterville center is in the southeast part of the county. In
addition to these locations, basic, individualized career services and training services are
provided through affiliate centers in Dinuba and Tulare. Employment Connection Center
locations and contact information can be found in Attachment D.

The Employment Connection staff is divided into service delivery teams to offer efficient integrated
services and high-quality customer care: 1) Welcome Team 2) Skills and Talent Team 3)
Employment Solution Team 4) Customer Experience Team. An Employment Connection Job
Seeker Flow chart can be found in Attachment C.

To help with system integration, Employment Connection System partners will work with the
Employment Connection One-Stop Operator (OSO). The WIB was approved by the California
Workforce Development Board as the OSO for the Employment Connection System. The OSO



provides leadership and guidance to the Employment Connection System through several
approaches to coordinate activities in accordance with WIOA.

The OSO’s role includes:
» Coordinating service delivery of required partners
* Ensuring the implementation of partner responsibilities and contributions agreed upon in
the Employment Connection Partner MOU
* Continuously support partner integration and universal access

V. MOU Partnership Agreement

The Employment Connection System partners of this MOU agree to participate in joint planning,
plan development, and modification of activities to accomplish the following:

» Partner Services - Accessibility of the partners’ applicable services. To provide the
One-Stop services to the target populations outlined in Attachment F - Employment
Connection Partners and Services Matrix.

* Employment Connection Committee - The WIB, appointed by and in a written agreement
with the Tulare County Board of Supervisors, is the One-Stop Policy Body responsible for
system planning, fiscal responsibility, and oversight of the Employment Connection System.
The WIB established the Employment Connection Committee (ECC) as its advisory body
for the One-Stop system. The ECC is a committee of the WIB, composed of Employment
Connection Partners and chaired by a member of the WIB.

* Cost Sharing - Employment Connection Partners agree to pay a proportional share of the
cost toward the operation and services of the system in accordance with an infrastructure
funding agreement if applicable.

o All relevant parties to this MOU agree to share in the operating costs of the
One-Stop system, either in cash or through in-kind services. The cost of services,
operating cost, and infrastructure costs of the system will be funded by all
Employment Connection partners through a negotiated Infrastructure Funding
Agreement based on an agreed-upon formula or plan. The Infrastructure Funding
Agreement is outlined in Attachment B.

o Employment Connection partners will ensure that the shared costs are supported by
accurate data, the shared costs are consistently applied over time, and the
methodology used in determining the shared costs is reflected in the Infrastructure
Funding Agreement section.

o Each colocated partner agrees to negotiate and implement an infrastructure funding
plan annually.

* Regularly Partner Convenings - Regular participation in the planning and development
process through their participation on the Employment Connection Committee,
subcommittees, and partner workgroups.

* Cross-Training - All partners and staff are adequately cross-trained as a result of their
participation in capacity building and staff development opportunities. 4



* Review and update this MOU - At minimum, every three (3) years to ensure it contains
updated information regarding funding, delivery of services, and changes in the signatory
official of each party. If necessary, renegotiate after Local Workforce Development Plans,
and Regional Workforce Development Plans have been developed. Partners further agree to
update this MOU to reflect any updated information regarding the delivery of services
developed by the partners.

* Co-branding and System Affiliation - Employment Connection System partners will include
the “Employment Connection” and “AJCC” or “A proud partner of the American Job
Center of California” branding on any joint products programs, activities, services,
facilities, and materials used by the combined partnership of the Employment Connection
System. The Employment Connection Brand Guide provides language and marketing
guidance for co-branding. 5

*  Opportunities for Continuous Improvement - At a minimum, the Employment Connection
Centers will be assessed through the certification process once every three years for each
center's effectiveness, physical, programmatic accessibility, continuous improvement
opportunities, and Employment Connection delivery systems. The certification process
identifies services, approaches, strategies, and tasks that could benefit from further
assessment and, as appropriate, actions to improve, enhance, or expand them. Employment
Connection partners agree to support these recommendations as part of 2022 through 2024
goals within the Employment Connection’s Certification Continuous Improvement Plan
(www.tularewib.org/resources).

V1. Infrastructure Funding Agreement & Other Shared System Costs - Applicable Services

The WIB and Employment Connection Partners have chosen to develop a separate infrastructure
cost budget for each of the two comprehensive Employment Connection Centers in Visalia and
Porterville.

All Parties agree to review and modify the Infrastructure Funding Agreement (IFA), at minimum,
annually to ensure it contains updated information regarding infrastructure and other system costs
and delivery of services. The WIB will be responsible for reviewing and sharing infrastructure and
other system costs annually with Parties and renegotiating costs if necessary to ensure that all
Parties continue to contribute their fair and equitable share.

The WIB Administrative Service Officer is responsible for ensuring that all the Employment
Connection Centers' infrastructure costs are paid according to the provisions of their signed IFA.
The estimated proportionate share of costs for each Party is based on budgeted expectations. Until
the actual costs are known and the usage and benefits are calculated, each Party’s true
proportionate share of the cost will be unknown. Therefore, regardless of the type, all Parties'
contributions will be reconciled annually, comparing expenses incurred to relative benefits received.
The process is necessary to ensure that the proportionate share each Partner program contributes
remains consistent with the cost methodology, is up to date, and is in compliance with the terms of
this MOU. IFA and Other Shared System costs can be found in Attachment B.


https://drive.google.com/drive/folders/1LaNUcmWtIWFuSUZnsd23cZtaRbLuTf9Ahttps:/drive.google.com/drive/folders/1LaNUcmWtIWFuSUZnsd23cZtaRbLuTf9A
https://www.tularewib.org/ajcc-certification-for-the-employment-co
http://www.tularewib.org/resources
https://www.tularewib.org/ajcc-certification-for-the-employment-co

Reconciliation Schedule Reconciliation Date

July 1, 2022 - June 30, 2023 September 15, 2023
July 1, 2023 - June 30, 2024 September 15, 2024
July 1, 2024 - June 30, 2025 September 15, 2025

If it becomes necessary for a partner program to end their colocation at the Employment
Connection Center, the partner shall notify the WIB, in writing, 30 calendar days in advance of the
effective date and upon completion of any financial and operational commitments.

Other Employment Connection System Costs - Applicable Services

All Employment Connection System Partners are responsible for the sharing of Other Employment
Connection System Costs - Applicable Career Services. The agreed-upon budget for other-system
costs must align with the MOU agreement that outlined shared customers and services. If it does
not, the MOU must be amended to justify the budgeted system costs and align with the
Infrastructure Funding Agreement.

The other-system-costs budget must be a consolidated budget that includes a line item for
applicable career services. The MOU requires identifying the career services applicable to each
Partner program. Accordingly, this budget must include each Partner’s costs for the service
delivery of each applicable career service and a consolidated system budget for career services
applicable to more than one Partner. If new costs are accepted in the Infrastructure Funding
Agreement, they must include language amending the MOU descriptions to align with this
budget. The Employment Connection System Career Services Budget can be found in
Attachment A.

Applicable Career Services are services authorized to be provided under each partner’s program.
A breakdown of partner services can be found in Employment Connection System Partners and
Services Matrix in Attachment F.

Partners Sharing Infrastructure Cost When Benefit Data Are Available

Infrastructure Funding Agreement Requirement: When the state implements the requisite
statewide data tracking system, and data is available, all non-colocated Partners who benefit from
the Employment Connection System will also be required to contribute their proportionate share
towards infrastructure costs. Consequently, the Infrastructure Funding Agreement must include
an assurance from all non-colocated Partners that they agree to pay their proportionate share of
infrastructure costs as soon as sufficient data are available. The only exception is that Native
American programs are not required to contribute to infrastructure funding. WIOA Section
121[h][2][D][iv]).

VII. Methods for Referring Customers

The Employment Connection System Partners are committed to mutually implementing processes
for customers' referral to services not provided on-site. Partners are expected to be



thoroughly familiar with each program's functions and basic eligibility requirements to assist
customers and appropriately make knowledgeable referrals to partner programs. The implemented
referral process described in Attachment E focuses on quality referrals that are likely to convert to
services.

The partners mutually agree that the process of referral will also include the following:

* Intake and referral processes are customer-centered and provided by staff trained in customer
service.

* General information regarding Employment Connection programs, services, activities, and
resources shall be made available to all customers as appropriate.

* Each Employment Connection Partner will provide a direct link or access to other
Employment Connection Partner staff that can provide meaningful information or service,
through the use of colocation, cross-training of Employment Connection staff, or real-time
technology (two-way communication and interaction with Employment Connection Partners
that results in services needed by the customer).

VIII. Access for Individuals with Barriers to Employment

The Employment Connection Partners are committed to providing integrated service delivery to
individuals with barriers to employment to succeed in education, training, and other workforce
preparation activities and gain quality employment. The term “Barriers to Employment” is defined
as characteristics that may hinder an individual’s hiring, promotion, or participation in the labor
force as defined in WIOA

The Employment Connection Partners offer priority for services to recipients of public assistance,
other low-income individuals, or individuals who are basic skills deficient when providing

individualized career services and training services with WIOA adult funds.

IX. Shared Technology and System Security

WIOA emphasizes technology as a critical tool for making all aspects of information exchange
possible, including client tracking, common case management, reporting, and data collection.

To support the use of these tools, each Employment Connection Partner agrees to the following:

» Comply with the applicable provisions of WIOA, Welfare and Institutions Code,
California Education Code, Rehabilitation Act, and any other appropriate statutes or
requirements.

» The principles of common reporting and shared information through electronic
mechanisms, including shared technology.

» Commit to sharing information to the greatest extent allowable under their governing
legislation and confidentiality requirements.

* Maintain all records of the Employment Connection customers or partners (e.g.,
applications, eligibility and referral records, or any other individual records related to 7



services provided under this MOU) in the strictest confidence and use them solely for
purposes directly related to such services.

» Develop technological enhancements that allow interfaces of everyday information
needs, as appropriate.

* Understand all partners shall agree upon that system security provisions.

X. Confidentiality

The Employment Connection Partner agrees to comply with the provisions of WIOA regulations
that state privacy and confidentiality must be maintained consistent with applicable federal, state,
and local privacy and confidentiality laws, including section 10850 of the Welfare and Institutions
Code, the California Education Code, the Rehabilitation Act, Health and Insurance Portability and
Accountability Act of 1996 (HIPPA) Family Educational Rights and Privacy Act (FERPA)
requirements and all other State and Federal laws, statute or requirement to assure the following:

* All applications and individual records related to services provided under this MOU,
including eligibility for services and enrollment and referral, shall be confidential and not be
open to examination for any purpose not directly connected with the delivery of such
services.

* No person will publish, disclose use, or permit, cause to be published, disclosed, or used, any
confidential information about Employment Connection applicants, participants, or
customers overall unless a specific release is voluntarily signed by the participant or
customer.

* The Employment Connection Partner agrees to abide by the current confidentiality
provisions of the respective statutes to which Employment Connection operators and other
Employment Connection Partners must adhere and share information necessary for the
program's administration as allowed under law and regulation. Therefore, the Employment
Connection Partner agrees to share client information necessary for the provision of services
such as assessment, universal intake, program or training referral, job development or
placement activities, and other services as needed for employment or program support
purposes.

Client information shall be shared solely for the purpose of enrollment, referral, or provision of
services. In carrying out their respective responsibilities, each party shall respect and abide by the
confidentiality policies of the other parties.

XI. Americans with Disabilities Act and Amendments Compliance

Each Employment Connection Partner will ensure their policies, procedures, programs, and
services comply with the Americans with Disabilities Act of 1990 and its amendments to provide
equal access to all customers with disabilities. Additionally, partners agree to comply with the
provisions of WIOA fully, Title VII of the Civil Rights Act of 1964, the Age Decimation Act of
1975, Title IX of the Education Amendments of 1972, 29 CRF Part 37, and all other regulations
implementing the aforementioned laws.



Ensures Equal Opportunity for Individuals with Disabilities

All Employment Connection Centers will be assessed regularly to ensure they are physically and
programmatically accessible to individuals with disabilities, as described in WIOA Section 188
and Title 29 Code of Federal Regulations Part 38.

Employment Connection Partners commit to the following:
* Providing reasonable accommodations for individuals with disabilities.
* Making reasonable modifications to policies, practices, and procedures where necessary to
avoid discrimination against persons with disabilities.

XII. Duration

The term of this agreement shall be July 1, 2022, to June 30, 2025, and shall be binding upon
each party hereto upon execution by such party and shall be automatically renewed thereafter on a
year-to-year basis, unless any party gives notice of non-renewal at least thirty (30) days prior to an
anniversary date or withdraws from this MOU as permitted in the following paragraph.

XIII. Withdrawal of MOU

The parties understand that implementation of the Employment Connection System is dependent
on the good faith effort of every partner to work together to improve services to the community.
The parties also agree that this is a project where different ways of working together and providing
services are being tried. In the event that it becomes necessary for one or more parties to cease
being a part of this MOU, said entity shall notify the other parties, in writing, 30 days in advance of
that intention. This MOU shall remain in effect until terminated in accordance with this paragraph.
Any party may withdraw from this MOU by giving written notice of intent to withdraw at least 30
calendar days in advance of the effective withdrawal date and upon completion of any financial and
operational commitments.

XIV. Evaluation and Review

In order to provide a vehicle for ongoing evaluation, review, and discussion of operational issues,
the WIB and the Employment Connection Partners agree to meet regularly to discuss issues related
to the implementation of this MOU.

XV. Grievance and Complaint Resolution

All customers served at the Employment Connection have the right to file a grievance or
complaint. Partner staff should be aware of procedures to notify customers of their rights.
Grievances or complaints connected with the WIB and its WIOA Title I grant sub-recipients shall
be submitted in writing, signed, and dated by the complainant to the WIB. The filing shall be
considered a request for a hearing, and the WIB shall issue a written decision within 60 days of the
official filing date. All grievance, complaints, hearing procedures govern the treatment and
handling of all grievances or complaints connected with the WIB and its WIOA Title I grant
sub-recipients can be found in WIB Directive TUL 19-01.



XVI. Modification and Revision

This is a federal program under the Workforce Innovation and Opportunity Act. Should the United
States Department of Labor or the State of California prescribe rules or regulations, which are
unknown at this time, that vary from the terms of this agreement, the parties shall each have the
right to withdraw from this agreement unless the changes are acceptable to both parties as
documented by amendments to this MOU signed by both parties. Should either party be unable to
agree with said requirements, they may withdraw in accordance with the Paragraph
“WITHDRAWAL FROM MOU?” of this document.

XVII. Administrative and Operational Management

It is understood that each Employment Connection Partner agency is subject to its own policies,
procedures, regulations, statutes, and any applicable collective bargaining agreements.

Supervision/Day to Day Operations

The day-to-day supervision of staff assigned to the Employment Connection Center will be the
responsibility of the supervisor(s) of the partner agency. The employer of staff assigned to the
Employment Connection Centers will continue to set the priorities for their staff. Any change in
work assignments or any problems at the worksite will be handled by the site supervisor(s) and the
management of the primary employer.

The office hours for the staff at the Employment Connection Centers will be established by the
primary employer's site supervisor(s). All staff will comply with the holiday schedule of their
primary employer and will coordinate their holiday schedule with the One-Stop Career Services
Provider at the beginning of each calendar year. Each partner will provide a schedule to the OSO
to develop an annual partner holiday calendar.

Disciplinary actions for staff assigned to the Employment Connection Center are the sole
responsibility of the partner agency. In addition to any disciplinary action by the employing partner,
serious offenses by any partner may result in the removal of colocated staff from the Employment
Connection Center.

Each party shall be solely liable and responsible for providing all legally required employee benefits
to, or on behalf of, its employee(s). In addition, each party shall be solely responsible and save all
other parties harmless from all matters relating to the payment of each party's employee(s),
including compliance with social security withholding, workers' compensation, and all other
regulations governing such matters.

The parties shall first attempt to resolve all disputes informally at the lowest level, starting with the
center supervisors and staff. If dispute resolution is not accomplished, any party may request a
meeting with the One-Stop Operator as the facilitator to formally discuss and resolve all disputes.
Should the parties fail to resolve the dispute, the dispute shall be referred in writing to the
One-Stop Operator. Those issues not resolved by the One-Stop Operator may be appealed to the
WIB, whose decision shall be final.

10



Press Releases and Communications

All relevant parties shall be copied when communicating with the press, television, radio, or any
other form of media regarding the operation of the Employment Connection Center. Each party's
public relations policies will determine the participation of each party in press/media presentations.
Unless otherwise directed by the other parties, each party shall make specific reference to the
Employment Connection as the identifier for all services provided by the Employment Connection
partner agencies in all communications.

The parties agree to utilize the Employment Connection logo and America’s Job Center of
California (AJCC) logo developed by the State of California on buildings identified for
Employment Connection/AJCC usage. This could include letterhead, envelopes, business cards,
written correspondence, and fax transmittals.

No Joint Venture

The parties expressly agree that it is not intended in any way that this MOU is interpreted as a legal
partnership or legal joint venture between the parties. Neither party hereto will make
representations to outside parties that a legal partnership exists or that either party is responsible
for the debts or defaults of the other.

Indemnification Provision

Each party agrees to indemnify, defend, and hold harmless the other party and its respective officers,
agents, and employees from all claims, actions, and losses accruing or resulting to any person who
may be injured or damaged solely by the indemnifying party in its performance of this Agreement, in
accordance with Government Code Section 895.4. This provision shall survive the term of this
agreement.

XVIII. Assurances of Non-Discrimination

The partner shall not unlawfully discriminate, harass, or allow harassment against any employee,
an applicant for employment, or Employment Connection applicant due to gender, race, color,
ancestry, religion, national origin, veteran status, physical disability, mental disability, medical
condition(s), age, sexual orientation, or marital status. The Employment Connection Partner
agrees to comply with the Fair Employment and Housing Act (Government Code Section 12990)
and related applicable regulations.

The partner will ensure compliance with the Americans with Disabilities Act of 1990 and its
amendments, which prohibits discrimination based on disability and other applicable regulations
and guidelines issued pursuant to the Americans with Disabilities Act.

XIX. Attachments

Employment Connection System Career Services Consolidated Budget
Infrastructure Funding Agreement and Other Shared System Costs
Employment Connection Job Seeker Flow Chart

Employment Connection Center Location and Contact Information

oO0wp
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Partner Referral Guide

Employment Connection Partners and Services Matrix
Partner Description-EDD

Partner Description- TulareWORKS

Partner Description-Title V



XX. Authority and Signatures

The individuals signing below have the authority to commit the party they represent to the terms of this MOU, and do so commit
by signing. Notwithstanding the use of the terms partners and partnerships in this MOU, I understand that these terms are used
only in a colloquial sense. Therefore, all parties to this MOU are independent contractors with respect to one another and agree
that there is no legally enforceable partnership, agency or joint venture among or between the parties.

This MOU may be executed in duplicate counterparts, each of which shall be deemed a duplicate original. The MOU shall be
deemed executed when it has been signed by all Parties. By signing below, all Parties agree that when data are available to
determine the AJCC benefit to non-co-located Partners, the infrastructure funding agreement will be renegotiated to include their
proportionate share of contributions with the exception of programs identified in WIOA Section 121[h][2][D][iv].

College of the Sequoias

Kern Community College District/Porterville College

Printed Name and Title

Printed Name and Title

Signature and Date

Cutler-Orosi Unified School District
Cutler-Orosi Adult

Signature and Date

Tulare Joint Union High School District
Tulare Adult School

Printed Name and Title

Printed Name and Title

Signature and Date

Job Corps

Signature and Date

Proteus, Inc.

Printed Name and Title

Printed Name and Title

Signature and Date

Porterville Unified School District
Porterville Adult School

Signature and Date

State of California Employment Development Department
(Workforce Services)

Printed Name and Title

Printed Name and Title

Signature and Date

Visalia Unified School District
Visalia Adult School

Signature and Date

State of California Employment Development Department
(Unemployment Insurance Branch)

Printed Name and Title

Printed Name and Title

Signature and Date

Signature and Date
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Sequoias Adult Education Consortium

Porterville Sheltered Workshop

Printed Name and Title

Printed Name and Title

Signature and Date

Community Services Employment Training

Signature and Date

Tule River Indian Tribal Council

Printed Name and Title

Printed Name and Title

Signature and Date

State of California Department of Rehabilitation

Signature and Date

Tulare County Office of Education
Ticket to Success

Printed Name and Title

Printed Name and Title

Signature and Date

Tulare County - County Administrative Officer
Attest for HHSA

Signature and Date

Tulare County Health and Human Services Agency

Printed Name and Title

Printed Name and Title

Signature and Date

Workforce Investment Board of Tulare County

Signature and Date

SER-Jobs for Progress, Inc.

Printed Name and Title

Printed Name and Title

Signature and Date

Farmersville Unified School District
Farmersville Adult School

Signature and Date

Root & Rebound

Printed Name and Title

Printed Name and Title

Signature and Date

State of California Employment Development Department

(Labor Market Information)

Signature and Date



Printed Name and Title

Signature and Date
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Workforce Investment Board of Tulare County

America Works of California, Inc.

Printed Name and Title

Printed Name and Title

Signature and Date

September 13, 2023

Signature and Date

September 13, 2023

WIB Approval Date of Partnership

16

Effective Date of Partnership



Workforce Investment Board of Tulare County

Schrank’s Clubhouse

Gwendolyn Schrank /| CEO

Printed Name and Title

Printed Name and Title

Guendolyn Schrank

Signature and Date

May 8, 2024

Signature and Date

May 8, 2024

WIB Approval Date of Partnership
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Effective Date of Partnership



Employment Connection System Attachment A
Career Services Consolidated Budget
Applicable Career Title I Title I Title I Title 11 Title ITT Title IV Native
Services Adult DW Youth AEL WP VR American
Basic Career WIB WIB WIB COUSD EDD/WSD/WP DOR TR Tribal
Services $422,908 $383,086 $1,418,741 $5,000 $1,494,301 $1,570,844 | Council
. PAS TAA $124,805
e Title I- $50,000 $71.410
Elig./Assessment TAS EDD-LMI
e Outreach, Intake, VAS $525,000 $41,277
Orientation $850,000
e [abor FAS
Exchange/Job $5,000
Proteus, Inc.
Search $126,430
o Referrals/LMI
. Support Service $422,908 $383,086 $1,418,741 $1,561,430 $1,606,988 $1,570,844 $124,805
Info. TANF CTE SCSEP Job Corps CSBG Ul MSFW
o : : TCHHSA PC CSET Job Corps CSET EDD DCAF Proteus
s UliEinancialiid $4,303,205 $49,005 $3,718 $1,512 $3,874 $217 $303,137
Info. Ccos SER EDD UI
$259,450 $17,500 $68,254
$4,303,205 $308,455 $21,218 $1,512 $3,874 $44,414 $303,137
VETS JVSG Community Ticket to Transitional SAEC Supported SLEAD
Partners Success Youth Employment
EDD/JVSG PSW TCOE CSET SAEC CSET CSET
$206,132 $29,548 $73,321 $27,442 $400,000 $45,000 $23,746
$206,132 $29,548 $73,321 $27,442 $400,000 $45,000 $23,746
Root & America Works Schrank’s Basic Career
Rebound Clubhouse Services Total
RR - $40,000 Am.Wrks - $30,000 | SC - $25,000
$40,000 $30,000 $25,000 $12,974,533
Applicable Career Title I Title I Title I Title 11 Title ITT Title IV Native
Services Adult DW Youth AEL WP VR American
Individualized WIB WIB WIB COUSD EDD/WSD/WP DOR TR Tribal
. $2,311,516 $1,739,310 $1,418,741 $5,000 $263,699 $1,570,844 | Council
Career Serv1ce§ PAS -_ $83.204
e Comprehensive $100,000 $12,601
Assessment/IEP TAS EDD-LMI
e Career $500,000 $41,277
VAS
Plan/Counsel $1,300,000
e Short-term Pre- FAS
vocC $5,000
. Proteus, Inc.
3 Intern§h1p/Work $126,430
Experience
e Financial $2,311,516 $1,739,310 $1,418,741 $2,036,430 $317,577 $1,570,844 $83,204
Literacy TANF CTE SCSEP Job Corps CSBG Ul MSFW
TCHHSA PC CSET Job Corps CSET EDD DCAF Proteus
* IET/ELA/WF $4,303,205 $49,005 $3,718 $1,512 $3,874 $271 $303,137
Preparation Ccos SER EDD Ul
$259,450 $17,500 $68,254
$4,303,205 $308,455 $21,218 $1,512 $3,874 $44,414 $303,137
VETS JVSG Community Ticket to Transitional SAEC Supported SLEAD
Partners Success Youth Employment
EDD PSW TCOE CSET SAEC CSET CSET
$36,375 $29,548 $73,321 $27,442 $400,000 $45,000 $23,746
$36,375 $29,548 $73,321 $27,442 $400,000 $45,000 $23,746
Root & - Schrank’s Individualized
America Works Career
Rebound Clubhouse .
Services Total
RR - $40,000 Am.Wrks - $30,000 | SC - $25,000
$40,000 $30,000 $25,000 $15,193,596




Attachment B

Workforce Investment Board of Tulare County Infrastructure
Funding Agreement and Other Shared Cost Employment
Connection Centers - Visalia and Porterville

1. Parties to this Infrastructure Funding Agreement

Participating in the Infrastructure Cost Agreement:

=

6.
7.
8.

State of California Employment Development Department - Title III Wagner-Peyser

Workforce Investment Board of Tulare County - Title I Adult, Dislocated Worker, and Youth
State of California Department of Rehabilitation - Title IV Vocational Rehabilitation
Community Services Employment Training -SAFE Program, Title V Senior Community Service
Employment Program, #LEAD, #GROW

Tulare County Health & Human Services Agency - TANF/Welfare-to-Work, TANF/Expanded
Subsidized Employment, SNAP/CalFresh

SER- Jobs for Progress, Inc. - Title V Senior Community Service Employment Program

Root & Rebound, Breaking Barriers

America Works of California, Inc. - Ticket to Work

Participating in the other share system - Applicable Career Service Cost:

O N N B W

e

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

College of the Sequoias

Kern Community College District/Porterville College
Community Services Employment Training

State of California Employment Development Department
Tulare County Health & Human Services Agency

US Department of Labor/Job Corps

Proteus, Inc./Migrant Seasonal Farmworker

State of California Department of Rehabilitation

Tule River Indian Tribal Council

Workforce Investment Board of Tulare County

Sequoias Adult Education Consortium

Visalia Unified School District/Visalia Adult School

Tulare Joint Union High School District/Tulare Adult School
Cutler-Orosi Unified School District/Cutler-Orosi Adult School
Porterville Unified School District/Porterville Adult School
Tulare County Office of Education - Ticket-to-Success
Porterville Sheltered Workshop

SER - Jobs for Progress, Inc.

Farmersville Unified School District/Farmersville Adult School
Root & Rebound

America Works of California, Inc.

II. Consensus

If a one-stop partner appeals to the State regarding infrastructure cost which results in a change to the
one-stop partner’s infrastructure cost contributions, the MOU will be updated to reflect the final one-stop
partner contribution cost contributions.

Through a series of meetings and sharing of information and in the spirit of inclusion, participation, and
cooperation, the Parties have negotiated in good faith to reach a consensus on the Infrastructure Funding
Agreement. 19



II1. Comprehensive Employment Connection Centers and
Colocated Partners

The WIB and Employment Connection System Partners have chosen to develop a separate infrastructure
cost budget for each of the two comprehensive Employment Connection’s located in Tulare County.

Employment Connection - 4025 W. Noble Ave., Visalia, CA 93277
1. State of California Employment Development Department/ Workforce Services Branch
Workforce Investment Board of Tulare County
State of California Department of Rehabilitation
Community Services Employment Training (CSET)
Tulare County Health & Human Services Agency (TC HHSA), through a contractual agreement
with CSET and WIB.
SER-Jobs for Progress, Inc.
. Root & Rebound
8. America Works of California, Inc.

Al

= o

Employment Connection - 1063 W. Henderson Ave., Porterville, CA 93257

1. State of California Employment Development Department/Workforce Services Branch
Workforce Investment Board of Tulare County
State of California Department of Rehabilitation
Community Services Employment Training (CSET)
Tulare County Health & Human Services Agency (TC HHSA), through a contractual agreement
with CSET and WIB

SR W

Definition of Colocated Partners - ‘All Employment Connection System Partners who have a physical presence within the center,
either full time or part-time.”

IV. Infrastructure Cost Allocation Methodology

The colocated Partners agree that the cost methodology to be used to determine the proportionate share of
infrastructure costs for each colocated Partner is the proportion of a Partner program’s occupancy
percentage of the Employment Connection Center (square footage).

The initial proportionate share of infrastructure costs allocated to each Partner is based on the agreed upon
cost allocation methodology, each Partner’s estimated total contribution amount, and whether it will be
provided through cash, non-cash (in-kind), and/or third-party in-kind contributions. This initial
determination will be periodically reconciled against actual costs incurred and adjusted accordingly.

Although cash, non-cash, and third-party in-kind contributions to cover their proportionate share of
infrastructure costs are allowable, the partners have agreed that cash contribution is the only method of
payment. This cost allocation methodology was selected because it adheres to the following: consistent
with federal laws authorizing each Partner’s program, complies with federal cost principles in the Uniform
Guidance, includes only costs that are allowable, reasonable, necessary, and allocable to each program
Partner, is based on a measure that mathematically determines the proportionate use and benefit received
by each colocated Partner.

20



V. Infrastructure Cost Budget: Employment Connection - Visalia

FY 2023-24 Estimated Infrastructure Budget: Employment Connection - Visalia

Cost Category/Line Item Line-Item Cost Detail Annual Cost
Rent
Rental of Facilities 4025 W. Noble Ave., Visalia Rent $527,575.83
Subtotal: Rental Costs $527,575.83
Utilities and Maintenance
Electric Southern California Edison $95,018.24
Gas Southern California Gas $ 3,750.72
Water/ Sewer Connections City of Visalia $ 26,255.04
Custodial Janitorial Service $ 35,180.28
Facility Maintenance/Repair Building Maintenance and Repairs $ 5,534.00
High-Speed Internet ** Internet-Resource Room/Reception/ $7,052.68

Computer Lab Internet

Telephones ** VOIP - AT&T $ 4,320.00
Security Security Guard Contract $ 52,000.00
Subtotal: Utilities and Maintenance Costs $229,110.96
Equipment
Assistive technology for individuals No expenditures in the previous $0
with disabilities (“Access and year.
Accommodation”)
Copiers ** Resource Room Copier $ 500.00
Subtotal: Equipment Costs $ 500.00
SUMMARY OF TOTAL INFRASTRUCTURE COSTS TO BE SHARED BY COLOCATED PARTNERS
Cost Category Total Cost
Subtotal: Rental Costs $527,575.83
Subtotal: Utilities and Maintenance Costs $229,110.96
Subtotal: Equipment Costs S 500.00

TOTAL COSTS FOR THE EC - VISALIA

$757,186.79

* Paid through a contractual arrangement
** Not included in EDD sublease
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Colocated Partner Infrastructure Cost Budget PY 2023-24
Employment Connection - Visalia

Visalia Shared Methodology Allocated
Employment . Infra Square Footage Initial Share
Connection Funding Source structure Occupancy Amount:

Colocated Partners Costs Cash
$176,792.92
**¢ 1,637.32
EDD: Workforce .
Services Branch Title IIT Wagner-Peyser $757,186.76 5,576.00 Sq. Ft. (Cfs,fz,f;,‘,‘cf’uggﬁf
EDD sublease.)
Department of Title IV Vocational Rehabilitation | $ 757,186.76 231.79 Sq. Ft. $7,506.17
Rehabilitation
Workforce Investment | WIOA Title I Adult/DW $757.186.76 9,770.36 Sq. Ft. $310,811.33
Board WIOA Title I Youth >0 3,322.80 Sq. Ft. $107,312.68
Tulare County Temporary Aide for Needy 1,003.84 Sq. Ft. $ 32,736.09
HHSA via contract Families/ Welfare-to-Work $757,186.76
with CSET * SNAP/CalFresh 108.27 Sq. Ft. $ 3,560.38
Tulare County Temporary Aide for Needy
HHSA via contract Families/ Expanded Subsidized $757,186.76 755.31 Sq. Ft. $24,427.44
with WIB * Employment
SAFE 1,540.76 Sq. Ft. $ 49,815.42
CSET #LEAD $ 757,186.76 195.97 Sq. Ft. $ 6,490.40
#GROW 121.99 Sq. Ft. $ 4,009.79
Title V Senior Community
SER, Jobs for Progress | Service Employment Training $757,186.76 739.59 Sq. Ft. $23,926.78
program
Root & Rebound Breaking Barriers $757,186.76 140.29 Sq. Ft. $4,592.52
Annual:
**%$3,560.38
. (9/1/23-
America Works of Ticket to Work $757,186.76 108.27 Sq. Ft. 6/30/24)
California, Inc.
Monthly:
$296.68

* Paid through a contractual arrangement
** Not included in EDD sublease
***Prorated annual amount
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VI. Infrastructure Cost Budget: Employment Connection - Porterville

PY 2023-24 Estimated Infrastructure Budget: Employment Connection - Porterville

Cost Category/Line Item

Line Item Cost Detail

Annual Cost

Rent

Rental of Facilities 1063 W. Henderson Ave., Porterville $201,907.20
Rent

Subtotal: Rental Costs $ 201,907.20

Utilities and Maintenance

Electric Southern California Edison $41,612.40

Gas Southern California Gas $ 1,387.08

Water/ Sewer Connections City of Porterville $ 3,698.88

Custodial Janitorial Service $ 23,046.00

Facility Maintenance/Repair Building Maintenance and Repair $5,452.00

High-Speed Internet ** Internet RR/Reception/Computer Lab $3,612.60

Telephones ** VOIP - AT&T $4,146.77

Security Security Guard Contract $ 52,000.00

Subtotal: Utilities and Maintenance Costs

S 134,493.37

Equipment

Assistive technology for individuals No expenditures in previous year. $0
with disabilities (“Access and

Accommodation”) **

Copiers* Resource Room Copier $ 500.00
Subtotal: Equipment Costs S 500.00
SUMMARY OF TOTAL INFRASTRUCTURE COSTS TO BE SHARED BY COLOCATED PARTNERS

Cost Category Total Cost

Subtotal: Rental Costs $201,907.20
Subtotal: Utilities and Maintenance Costs S 134,493.37
Subtotal: Equipment Costs S 500.00
TOTAL INFRASTRUCTURE COSTS FOR THE EC - Porterville S 336,900.57

* Paid through a contractual arrangement

** Not included in EDD sublease
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Colocated Partner Infrastructure Cost Budget PY 2023-2024
Employment Connection - Porterville

EPor:ervﬂle Shared Methodology Allocated
Cl:)lgl:)e)g:lif)llllt ) Infra Square Footage | Initial Share
Funding Source structure Occupancy Amount:
Colocated
Costs Cash
Partner
$105,748.09
EDD: Workforce . “*$_1,808.35
Services Branch Title IIT - Wagner-Peyser $ 336,900.57 3,563.00 Sq. Ft. $107,556.44
(Costs not included in
EDD Sublease.)
Department of Title IV - Vocational Rehabilitation $336,900.57 |  135.12 Sq. Ft. $ 4,215.84
Rehabilitation
Workforce Title I - Adult/Dislocated Worker $ 336.900.57 3,887.64 Sq. Ft. $119,047.93
Investment Board Title I - Youth T 1,013.36 Sq. Ft. $ 30,886.11
Tulare County . .
HHSA via contract | LcmPorary Aide for Needy Families $336,900.57 | 873.95 Sq. Ft. $ 26,541.88
. Welfare-to-Work
with CSET *
Tulare County . .
HHSA via contract Ef(mp;’;agys"‘gdf dﬁf ?gﬁyfaﬁﬂf $336900.57 | ¢75565q Ft. | $26,528.74
with WIB * panded SUbsicized Tmployme
CSET SAFE $336,900.57 724.36 Sq. Ft. $22,123.63

* Paid through a contractual arrangement
** Not included in EDD sublease
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VIl Authority and Signatures

The individuals signing below have the authority to commit the party they represent to the terms aof this
MOLU and do so commit by signing. Notwithstanding the use of the term’s partners and partnerships in
this MOU, | understand that these terms are used only in a colloguial sense. Therefore, all parties to this
MOU are independent contractors with respect o one another and agree that there is no legally
enforceable partnership, agency, or joint venture among or between the parties.

Colecated Partners Sharing Infrastructure Cost (Visalia and Porterville)

This Infrastructure Funding Agreement may be executed in duplicaie counterparts, each of which shall be
deemed a duplicate original. The Infrastructure Funding Agreement shall be deemed executed when it has
been signed by all Parties.

By signing below, all Parties agree to the terms prescribed in the sharing of infrastructure costs.

Waorkloree Investment Board af Tulare County Tulsre County — County Administrative Officer
Ainesk Tar HHSA
_ Pdam ¥ v
Fr'i'rfrd Miwme Title Prined Mame sl Trile
N =L sinly
* Sageoiure ond Daic = Sigrature and Dinix
Sute of Califernia Emplayment Develapment Depariment Community Services Employvmenl Trainiag

Mary Alice Escarsega-Fechner, Executive Director

Printal Wasne and Tiille R Primied Mame and Tile
T2/ Y=o
Wl loArds B
Sigrature and Diaie i ; Sprrline :nq'll:l,.lr ]
1 \_
Srate of Cslifirnia Departmest of Behabditafon |I SER = lobs for Progress, Ine
wr
Primedl Name and Tide o o Primed Mame and Titic
Sagrature and Dale Sigraiur: and Dute
Tudare Csunty Health and Hustan Serviees Agency AFPRECIVED BY
WORKFORCE IMVESTMEST BOAED
MINUTES OF gB-05-2003

Priméed Mosne and Thle

Sagratuse and Dalc

Haal & Rehound

P'rinted Mirme and Title

Sagaliee and Dale
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VII.  Authority and Signatures

The individuals signing below have the authority to commit the party they represent to the terms of this
MOL and do so commit by signing. Notwithstanding the use of the term’s partners and partnerships in
this MOLU, 1 understand that these terms are used only in a colloguial sense. Therefore, all parties 1o this
MOU are independent comtractors with respect to one another and agree that there is no legally
enforceable partnership, agency, or joint venture among or between the parties.

Colocated Partners Sharing Infrastructure Cost (Visalia and Porterville)
This Infrastructure Funding Agreement may be executed in duplicate counterparts, each of which shall be
deemed a duplicate original, The Infrastructure Funding Agreement shall be deemed executed when it has

been signed by all Parties.

By signing below, all Parties agres to the terms preseribed in the sharing of infrastructure costs.

Workfarce Investment Deard of Telers Coungy

Tulare Comnty = County Admisistrative Officer

Attest for HHSA
Prined Wase s Thle Prinied Hame and Tide
Signeture and Dute Engnataer and Dialg
Spase of California Employment Developmeent Depariment Cemmanity Serviees Employment Trabsing

Pricted Mame sl Tille

Sigratune and Date
Siate of Califorsis Depariment of e habiimtien

Shayn Anderson Regional Director

Pristed Mome and Trile

Siprefture and Thils
SEH = Jobs far Pregress, lne

Primied Mamo and Titde

e o B-24-23

Primed Mame smd Tille

—

Hegrature and Dute

Tudare County Health and Hemun Services Agency

Printed Mame oed Tite

Sigrature and Dhase
oot & Reluund

Primied Mame and Tige

Sigrature and Dale
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VIl hiori nd Siznatu

The individuals signing below have the authority to commit the party they represent to the terms of this
MOU and do so commit by signing. Notwithstanding the use of the term’s partners and partnerships in
this MOL, | understand that these terms are used only in a colloquial sense. Therefore, all parties to this
MOU are independent contractors with respect to one another and agree that there is no legally
enforceable partnership. agency, or joint venture among or between the parties.

Colocated Partners Sharing Infrastructure Cost (Visalia and Porterville)
This Infrastructure Funding Agreement may be executed in duplicate counterparts, each of which shall be

deemed a duplicate original. The Infrastructure Funding Agreement shall be deemed executed when it has
been signed by all Parties.

By signing below, all Parties agree 1o the terms prescribed in the sharing of infrastiruciure costs.

Workiurer Inwesimmen] Board of Tulare Cemnly Tulare Cously — Cowaly Adminsirative (e
i TR Adiest Bar BIESA
e — < 4 =
_viﬂ%m i T R S e
Mamc and Tole #— | Prinisd Maric and Tibe
-;r’ : ot |
,-*f’:--— il cf— i
\ ,.-"" Hignusse ard | o o Signaiure ool Dale
auu nl’l’.nll-lil-fl- E-pm:rrul-n evelopment Department Commusity Services Emplsymsend | rainmg
Prinied Mose el Tille Prnied Mase and Tilke
Signoiure and Daie Swgnatere omad Daile
Hegte of Califsrnis Department of Rebabilisstion SER — Buhs for Prageess, lnc
Pimspil Masa; s Tolle Protde] Marse and Tilks
Signanae and Date Signeture ond [hate

Tulare Ceunty |leslth and lomen Services Agescy

Prnied Moo and Tille

".Slgnu:u'r- and Dl
Hoot & Rebsund

Patled Mot g Tille

Signaee and Dale
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VII.  Awthority and atures

The individuals signing below have the authority to commit the party they represent to the terms of this
MOU and do so commit by signing. Notwithstanding the use of the term’s partners and partnerships in
this MOL, | understand that these terms are used only in & colloquial sense. Therefore, all parties to this
MOU are independent contractors with respect to one another and agree that there is no legally
enforceable partnership, agency, or joint venture among or between the parties.

Colocated Partners Sharing Infrastructure Cost (Visalia and Porterville)
This Infrastructure Funding Agreement may be executed in duplicate counterparts, cach of which shall be
deemed a duplicate original. The Infrastructure Funding Agreement shall be deemed executed when it has

been signed by all Parties.
By signing below, all Parties agree to the terms prescribed in the sharing of infrastructure costs,

Workloree lnvesmsent Boord of Tulare County Tulare Cousty = Coumty Administrative Officer
Artest for HESA

MSon T Bwdt Eﬂuﬂﬂﬁdmmﬂ[}ﬁmﬂ

Prinied Meme and Title

” o / '
Signature ard Date { ! leﬂﬂl:
State ol Califernia Employmest Develepment Depor bmemi {:u-n'"u ices Emplsymeni Trainisg
Printod Meme and Title Priniod Mame and Titke
Signatues s Date Signature and Daie
State of Califernia Pepartment of Rebabilitation SER - Jeh: Tor Progress, Inc
Pnnied Meme and Title Prinied Mame and Tithe
Siygnature and Duix Signalure sl Dl

Tiilare County Healih asd Humias Servieis Apeney

Vienna Barnes Deputy Director

E riﬁuﬁmf}”hﬂﬂlh S ] !
Signaiure end Daie

B & Foeboumd

Prinied Mame and Title

Signature ansd Dale
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VIL  Authority and Signatures

The individuals signing below have the authority to commit the party they represent to the terms of this
MOLU and do so commit by signing. Notwithstanding the use of the term’s partners and partnerships in
this MOLU, T understand that these terms are used only in a colloquial sense. Therefore, all parties to this
MOU are independent contractors with respect o one another and agree that there is no legally
enforceable partnership, agency, or joint venture among or between the parties,

Colocated Partners Sharing Infrastructure Cost (Visalia and Porterville)
This Infrastructure Funding Agreement may be executed in duplicate counterparts, cach of which shall be
deemed a duplicate original. The Infrastructure Funding Agreement shall be deemed executed when it has

been signed by all Parties.
By signing below, all Parties agree 1o the terms prescribed in the sharing of infrastructure costs.

Waorkforee lavestment Teasrd of Tulare County Tulare Cownty - Cownty Administrative (Ticer
Atrest for HIHEA

Primvied Masne and Tale N Frinted Mame sl Trle
Segnarure and Dme o Signature and Dae
State of Californks Employment Dkewelopment epariment Community Services Employment Training

Printed Mame amd Title Prinned Mame and Tite

Signature and Dxe Sagnalure wnd Diale

State of Califormin Department of Kehabilitation SER - Jobs for Progress, Ing

Frinted Mame and Tiile Priried Mame and Tille

Signature and ke Sigrature and e

Tulare County Health and Humsn Services Agency

Frivted Mame and Tile

Signalure and Dale
Root & Rebound

s nn il Eﬁﬂus-‘*ﬂ, C}:_,If:-:f.l}.- Bmi"ﬂ(‘-}ﬂ

ame and Tiile

A iy )

U Signature '.nd Chale

ﬁ!fZIiﬁ
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VII.  Authority and Signatures

The individuals signing below have the authority to commit the party they represent to the terms of this
MOU and do so commit by signing. Notwithstanding the use of the term’s partners and partnerships in
this MOU, 1 understand that these terms are used only in a colloquial sense, Therefore, all parties to this
MOU are independent contractors with respect to one another and agree that there is no legally
enforceable partnership, agency, or joint venture among or between the parties.

Colocated Partners Sharing Infrastructure Cost (Visalia and Porterville)

This Infrastructure Funding Agreement may be executed in duplicate counterparts, each of which shall be
deemed a duplicate original. The Infrastructure Funding Agreement shall be deemed executed when it has
been signed by all Parties,

By signing below, all Partics agree to the terms prescribed in the sharing of infrastructure costs.

Workferce lovestniem) Bosrd of Tulere Ceunty Tulars County — County Administrative Dificer
Arnest Far HHSA
Printed Name and Title " Printed Mame and Till
Eignature and Date Signatirs and Dise
State of Califarnia Erployesont Devilopement Department Commumity Servizes Emplayment Training
Printed Marse g Tille Printed Masne and Title
Signoture and Dane T Lignaiure and Dwme
Siaie of California Department of Rehabilitagom SEER — Juba lor Progrea, Lne

Printed Name md Tille E - E “Primdﬂmand;.m

AP

Signature and Daie Signaure and Dte

Twtwre Coanty Health and Heman Services Agency

Prinved Marme and Tille

Signature and Date

Foor & Relaund

Printed Marne and Title

Signaiure and Date
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VI Authority and Signatures

The individuals signing below have the authority to commit the party they represent to the terms of this
MOU and do so commit by signing. Notwithstanding the use of the term’s partners and partnerships in
this MOU, I understand that these terms are used only in a colloquial sense, Therefore, all parties to this
MOU are independent contractors with respect 1w one another and agree that there is no legally
enforceable partnership, agency, or joint venture among or between the parties.

Colocated Partners Sharing Infrastructure Cost (Visalia and Porterville)
This Infrastructure Funding Agreement may be executed in duplicate counterparts, cach of which shall be
deemed a duplicate original. The Infrastructure Funding Agreement shall be deemed executed when it has

been signed by all Parties.

By signing below, all Parties agree to the terms prescribed in the sharing of infrastructure costs.

Warkforce Investment Bogrd of Tulare Couniy Tubare County - County Adminkstrative Oficer
Avidesd e FIHISA
Adam Peck, Executive Director
Printed Mame and Tiile Printed Mame and Tith
M\ : ?AL a1 / 27
Sipralure end Chalg ' Signature snd Date
Stwte of California Emplivees) Develsnment Depariment Community Serviees Employment Trainisg
Prinked Maiie and Tole Frinied Mame and Ticke
Signature and Diate ' Signabue and Thate
Simet ol Culifernia Deparimend of Rekabilitetion SER — Job ar Pragress, Inc
Printed Marme and Title Pranteed Neese and Tiile
Signanare ard Date Signaeure and Date
Tulare Csunty Hesliy snd Humsn Servicss Agency America Works of Califorsis, Ine
7 =
lze. Hopes CEQO
Prinied Marme and Tille :'.' Prinbed Mame and Title
g o -
e " 3 2523
Signature and Date Sgnature and Dese 7 L

Koot & Eebound

Primozd Mame oed Title

Signature and Doic

AFFROVED BY
ORI FROCE IHWVESTMENT
MIMUTES OF 0903 3093 0
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Attachment C

‘— Employment  jop seeker Flow Chart
Connection

Welcome Team
Welcome Customer

Directs to Proper Area
Record Customer Visits in VOS

Partner
WIOA

Resource Room Appointments &
Resources

EDD Ul Navigator Registration
. Eligibility

Online Job Search « EDD
Self-directed e Veteran Services
Job Leads « Ticket to Success

Resources & Referrals « RESET
» TANF/CalFresh

Skills & Talent Team g Tsé‘?é(TSTEP

e Department of Rehab
o Adult & DW
* Youth@Work

Skills Assessment

Career and Education Counseling
Work Readiness Preparation
Evaluation of Scholarship

Employment Solutions Team * Scholarship Case Management
* Connects Job Seekers to Businesses « Vocational Training & Certificates
* Post Job Openings
* Coordinates Job Interviews
* Direct Placements
¢ Transitional Jobs & OJTs

* Preparation for Work-Based Training
opportunities
* Follow-up Services after Training

Customer Experience
Solicit customer feedback and provides guidance to
management for streamlining of services, goal setting and

Four Functional Teams
Welcome Team — Green
Skill and Talent Team — Blue

) needed cross-training for all One-Stop staff. This team
Employment Solutions Team — Orange consists of members of the Welcome, Skills and Talent

Customer Experience - Gray and Employment Solutions Teams.




Attachment D

Employment
& Connection

A proud partner of America’s Job Center
of California®™ network.

Employment Connection - AJCC Locations and Contact Information
Website: www.employmentconnect.org_

Employment Connection - Visalia Comprehensive Center
4025 West Noble Ave, Suite B

Visalia, CA 93277

Phone: (559) 713-5000

Employment Connection - Porterville Comprehensive Center
1063 West Henderson Ave

Porterville, CA 93257

Phone: (559) 788-1400

Employment Connection - Tulare Affiliate Center

304 East Tulare Ave

Tulare, CA 93274

Phone: (559) 684-1987

Employment Connection - Dinuba Affiliate Center

400 West Tulare Street

Dinuba, CA 93618

Phone: (559) 406-1001
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Attachment E

Employment
& Connection

A proud partner of America's Job Center
of Californias" network.

Employment Connection - Partner Referral Process

The Employment Connection System focuses on customer access with a system that provides
universal access with "no wrong door" entrance and exiting point into integrated services. The
Employment Connection referral process guides partners co-located and non-co-located staff to
be highly familiar with each program's functions and basic eligibility requirements. A Partner
Guide has been developed as a tool for staff to help appropriately assist customers and make
knowledgeable referrals to partner programs. The referral process is implemented to focus on
quality referrals that are likely to convert to services.

Partner Guide: Each partner has completed the Partner Referral Guidelines template that
provides an overview of each agency's services to eligible customers. In addition, the Partner
Guide provides in-depth information that includes the following:

Basic eligibility information

¢ Program services

« Average wait time for eligibility

Duration of programs

Follow-up services

Contact information (option-designated contact person)
Office hours, locations

Designated Contact Person (Single Point of Contact- SPOC): Each agency has identified 1-2
SPOC:s to receive referrals.

It's each partner's responsibility to keep their information current. The Partner Guide can be
found online www.employmentconnection.org.

Referral Process

1. Employment Connection partner staff can access the Partner Guide and Partner Referral
form online: www.employmentconnect.org - Partner Services. Partner referrals can be
completed electronically through a web-based Partner Referral form or PDF Referral
form.

a. Web-based Partner Referral
b. PDF Partner Referral (fillable form)
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The referring agency provides program information to customers and basic eligibility
requirements to prepare them for the referral.

a. For example, an agency may require customers to have an original social security
card or driver's license. Staff may assist customers in scheduling an online
appointment to obtain documents prior to referring to the agency. 35

Referring agency completes the referral form. If the referral is completed using the
web-based form, they will receive a copy of the referral made. If requested, you may
provide the customer with a copy and/or upload it to the customer's file.
a. When using the web-based form, refer the customer to one partner per
submission.

Receiving agency's SPOC receives Partner Referral:
a. Staff contacts customers within 1-2 business days from receiving a referral and
assists with the next steps.
b. Agency shall retain a copy of the referral and record the outcome
i. Was staff able to create a connection with referred customer?
ii. Was referral an appropriate referral to the agency being referred to?

Tracking Referrals -

a. Web-based referrals are automatically tracked through a Google Sheet when a
referral is submitted (there is no need to provide tracking information for this type
of referral).

b. When partners receive PDF Referrals, partner agencies are asked to track the
number of PDF referrals.

i. Email the number of referrals received every month to
ehernandez3@tularewib.org
ii. Use the subject line: Partner Referrals - (Total Number of Referrals)
iii. In the body of the email, provide comments and feedback to improve the
process.




C Employment Em -
. ployment Connection
@& Connection Partner Referral

A proud partner of America’s Job Center
of California® network.

The information below contains personal information for the referred individual. Refer to the At -A-Glance
Partner Guide for descriptions of services and resources by partner program.

Please ensure:

— Individual is aware that their information is being shared and provides consent.
— Referral is being referred to the appropriate agency; AND
— Referral information is only available to staff responsible for service delivery.

By checking below, you certify that the individual being referred has provided consent to release information
disclosed on the referral form to the partner agency for the purpose of service delivery.

Individual provided consent.

Customer Name: Date:
Preferred method of contact:

Phone: Email:
WIOA State ID (if applicable):

Which partner or program would you like to refer to today?

Reason for referral: (Check all that apply)

Job Search Assistance Vocational Training Work Readiness Workshops

EDD Questions Other Supportive Services

Referred from:

Staff Name:

Phone:

E-mail:

Receiving Partner Use Only

Date Referral Received:

Project funded by the Workforce Investment Board of Tulare County an equal opportunity employer/program. Auxiliary aids, and services are
available upon request. Please call 713-5000 to request your accommodation
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Attachment F

Agency:

Training Services

Occupational skills X, D5,

training LS L5 X5 X5 [X5 X5 X5 X5 X5 D X5 D, X5 L3 DX5 |L4
L3,4

On-the-Job Training|X1, 2 L1 L1 X3,4 |D, X5 L3

Incumbent worker |L3, 4

training X1,2 X3,4 |X3,4 X5

Workplace training

with related

instruction X D4 D X5

Training Programs -

Private sector D D3,4

Skills upgrading L, D3,

and retaining X5 D D D D D 4

Entrepreneurial

training D DX5

X2,3,
Transitional Job L5 L5 4 D, X5
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Direct access through real time technology

Cross-information sharing/customer referral

One-Stop identifiers:

1

Dinuba

Tulare

Porterville

Visalia

Attachment F

5 All Centers

Core Partners

Other Required Partners

Community Partners

Title I Adult/DW

Title I Youth

Title I AEL

Title I AEL

Title I AEL

Title I AEL

Title I AEL

Title I AEL

Title ITT WP

Title IV Voc Rehab

TANF WtW

CTE

CTE

MSFW (Sec 167)

TAA

Vets (JVSG)

JC

Ul

SCSEP

SCSEP

Native (Sec 166)

CSBG

Ticket to Work

Ticket to Success

Supported Employment

#LEAD

Root&Rebound
PSW
Navigators

Youth Transitions
Schrank's Clubhouse

WIB

WIB

COAS

PAS

VAS

TAS

FAS

Proteus

EDD

DOR

HHSA

COS

PC

Proteus

EDD

EDD

Job Corps

EDD

CSET

SER

Tule River

CSET

America Works

TCOE

CSET

CSET

CSET
RR
PSW
Mental Health - Peer Spt
SAEC

Cross inform
partners about
business services
available

O

General Services
(i.e. GED/HSD)

13,4

D4

13,4
X1,2

13,4
X1,2

L5

DX5

Guided tours of the
One-Stop

L5

L5

X5

L5

Transitionary
Services

Ds,
L4

Child Care
Referrals

X4

Provide information
brochures, posters,
handouts

L5

D5,

Provide video,
electronic
Jpresentations &
online links (multi-
media formats)
regarding services

L5

D5 D5

Resources and staff
on an as-available
|basis to the system

L5

L5
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Core Partners

Other Required Partners

Community Partners

Title I Adult/DW

Title I Youth

Title I AEL

Title I AEL

Title I AEL

Title I AEL

Title I AEL

Title I AEL

Title ITT WP

Title IV Voc Rehab

TANF WtW

CTE

CTE

MSFW (Sec 167)

TAA

Vets (JVSG)

JC

Ul

SCSEP

SCSEP

Native (Sec 166)

CSBG

Ticket to Work

Ticket to Success

Supported Employment

#LEAD

Root&Rebound
PSW
Navigators

Youth Transitions
Schrank's Clubhouse

WIB

WIB

COAS

PAS

VAS

TAS

FAS

Proteus

EDD

DOR

HHSA

COS

PC

Proteus

EDD

EDD

Job Corps

EDD

CSET

SER

Tule River

CSET

America Works

TCOE

CSET

CSET

CSET
RR
PSW
Mental Health - Peer Spt
SAEC

Certification for
Limited
Examination &
Appointment
Program (LEAP)
Schedule A&B
(Public
Employment)

Energy Assistance
information and
referral

Tax preparation
assistance for
seniors

Learning Disability
Assessment (Pre-
enrollment & Post
enrollment at
Porterville College)

L, D3,

Tutoring, GED
Study Class, Life-
Jgoal study
assistance, Referral
to testing

D, LI,
3,4

L, D1

L, D1

D, X5,
X5 L4
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Attachment G
Partner Description - Employment Development Department

Workforce Services Branch (WSB)

Jobs for Veterans State Grants (JVSG)

Website: https://edd.ca.gov/siteassets/files/pdf pub ctr/de8714t.pdf

* The Employment Development Department (EDD) assists veterans and their eligible spouses to
maximize their employment and training opportunities. Veterans are entitled to many resources
designed to help them search for employment.

Migrant Seasonal Farm Workers (MSFW)
Website:
http://www.edd.ca.gov/jobs and training/Migrant and Seasonal Farm Worker Outreach Program.htm

» Through this program, the specialized staff is located in offices that serve all regions of the state to
help agricultural employers find skilled and qualified workers in a timely manner while also assisting

workers in connecting with employers and community resources.

Personalized Job Search Assistance (PJSA)
Website: http://www.edd.ca.gov/UIBDG/Miscellaneous MI 100.htm

» The Personalized Job Search Assistance (PJSA) appointment offers selected claimants job search
services, labor market information and assists them with entering resumes in CalJOBSsm. Written

appointment notices are mailed to selected claimants with the date, time, and location of the PJSA
session.

Reemployment Services and Eligibility Assessment (RESEA)
Website: https://edd.ca.gov/en/Unemployment/return-to-work

» The RESEA program is designed to assist selected Ul claimants in re-entering the workforce. This
program also ensures selected claimants meet all eligibility requirements and gives access to

America’s Job Center of California. Ul claimants who are selected must attend the appointment
and complete the program’s services.

Trade Adjustment Assistance (TAA)
Website: http://www.edd.ca.gov/pdf pub ctr/de8714x.pdf

* Trade Adjustment Assistance (TAA) is a federal program that provides benefits and support to
workers who have lost their jobs due to foreign trade, including increased imports or a shift in

production outside the United States.

» The TAA program provides eligible workers with opportunities to get the skills, credentials,
resources, and support needed to become reemployed as quickly as possible.

UI Navigator - Claim Filing Assistance and Information
» The WSB is committed to providing a WSB UI Navigator staff on-site at the AJCC office to assist the

Unemployment Insurance (UI) customer with UI claim filing, accessing UI online, viewing tutorials,
and FAQs.

» The UI Navigator analyzes customer Ul needs in-depth, using all available tools and resources to
resolve or elevate customer questions and/or complaints. Accepts, reviews, and routes complaints to
appropriate entities in accordance with the Workforce Services (WS) Complaint System Manual.

* Identifies when to direct customers to Unemployment Insurance Branch (UIB) and facilitates the
connection (i.e., ASKEDD, UI Direct Line, Contact EDD).
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Youth Employment Opportunity Program (YEOP)

Website: https://edd.ca.gov/en/Jobs and Training/Youth Employment Opportunity Program

* The Youth Employment Opportunity Program (YEOP) helps at-risk youth between the ages of 15 and 25
achieve their educational and vocational goals through various specialized services. YEOP specialists are
peer advisors with similar experiences who work with youth as mentors and career coaches. They can
provide referrals to supportive services, career coaching, employment preparation, and training.

Unemployment Insurance Branch (UIB)

Program Eligibility
* The EDD provides UI claim information online to customers on Ul Onlinesm and by mailing the
following documents that can be utilized when determining eligibility for the local Title I
programs.
o Notice of Unemployment Insurance Award (DE 4297)
o Notice of Unemployment Insurance Claim Filed (DE 1101CLMT)

California Training Benefits (CTB)
Website: http://www.edd.ca.gov/pdf pub ctr/de8714u.pdf
* Participate in consistent and meaningful collaboration and communication pathways within the
California Training Benefits (CTB) programs, including a streamlined and expedited response
time to determination requests sent to Ul for CTB eligibility received from the local areas.
* Provide training information to job seekers. (CTB fact sheet)

UI Claim Filing Assistance and Information

* The Ul program is committed to providing WSB staff with training on resources available on the
EDD website for filing a UI claim, accessing Ul Online, and viewing tutorials and FAQs.

* WSB staff will guide UI customers through the online methods for filing a UI claim, which is
available on the EDD website. Under some circumstances, as outlined in UI/WSB policy and
procedure, the WSB staff may utilize tools available through the Public Service Program (PSP) to
resolve customer-facing issues.

* The UI and WSB branches collaborate to ensure the PSP SPOC line is available in the offices.

Work Share
Website: http://www.edd.ca.gov/unemployment/Work Sharing Program.htm

» The Work Share program is available to employers who reduce employee hours and wages as an
alternative to layoffs. An employer may apply for Work Share if there is a reduction in production,
services, or other conditions that meet eligibility requirements.
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Attachment H

Partnership Description - Tulare County Health and Human Services-Tulare WORKs

Tulare County Health and Human Services Agency-TulareWORKSs will be an active partner in
providing essential resources and services to children, individuals, and families experiencing
financial hardship, life crises, or barriers to employment. Additionally, TulareWORKSs will continue
to partner with community organizations in an effort to minimize employment barriers, provide job
skills training, and facilitate additional support services.

TulareWORKSs will assess the level of need for services available through TulareWORKSs and
Employment Connection (One Stops). A TulareWORKSs staff person will be available on a part time
basis to the Porterville and Visalia One Stop locations based on the need. The level of staffing will
depend on foot traffic. TulareWORKSs will work with Workforce Investment Board staff to ensure
connectivity needs with the One-Stops are met. This can include installing specific equipment or
software as/if needed.

TulareWORKSs will ensure direct phone access to our staff to answer questions and provide
information about the services we offer.

TulareWORKSs will provide training to one stop staff about the services we offer including the
benefitscalwin.org website that the community can use to apply for services.

It is anticipated that customers will receive information and apply for those services available
through TulareWORKSs which includes:

+  CalWORKs: The CalWORKSs (California Work Opportunity and Responsibility to Kids)
program provides temporary cash assistance to eligible families with children to help pay for

necessities like clothing, housing, and food.

«  Employment Services: If you are unemployed and receiving benefits through CalWORKs,
the Employment Services Program (Welfare-to-Work) will provide job training and assist you

in seeking employment.
«  CalFresh: provides monthly benefits that help eligible low-income households buy healthy
and nutritious food.

+  Maedi-Cal: Receiving medical care is important for everyone. Medi-Cal is California's
Medicaid health care program, which pays for a variety of medical services for eligible children

and adults with low income.

«  Housing Support Program: Intended to assist homeless CalWORKSs participants into rental
housing.

«  CalWORKs Homeless Program: A once every twelve month program that will assist with
temporary and permanent housing for CalWORKSs participants.

»  Family Stabilization Program: Provides assistance to CalWORKSs participants that have
barriers such as Mental Health, AOD, Domestic Abuse and Life Skills.

«  CalLearn: Assist CalWORKSs recipients under the age of 19 and have not obtained a High
School Diploma or equivalent and resides with a child in the AU or pregnant.
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Attachment I

Community Services and Employment Training
Partnership Description - Title V Partner Services

CSET operates the Title V Senior Community Service Employment Program (SCSEP) under
contract to the Kings/Tulare Area on Aging. Eligible customers are low-income individuals who are
55 years of age and older with poor employment prospects. Through the program, residents of
Tulare and Kings Counties receive training in part-time community service assignments for up to 48
months, while also receiving assistance in developing the skills and experience they need to
transition to unsubsidized employment when they exit the program.

Community service assignments include nonprofit and public agencies, such as schools, libraries,
community based organizations, senior centers, nutrition sites, and training centers. Employment
Connection One-Stop Centers also offer SCSEP customers an exceptional experience in a
professional environment.

Priority is given to individuals who are 65 years of age and older and have poor employment
prospects. Eligibility criteria include (1) age, 55 years or older; (2) family income at a maximum of
125% of currently published poverty guidelines; (3) residency in the State of California; and, (4)
must be unemployed.

Tulare County residents are assessed for co-enrollment in WIOA services available through the
Employment Connection system. Kings County residents are not assessed for co-enrollment and
may be referred to Kings County JTO for additional services.

SCSEP services are offered at Employment Connection Centers, providing an integrated service
delivery approach. The following SCSEP activities are available at the ECs, as specified in the
AJCC Partners and Services Matrix:

» Assistance of the SCSEP coordinator, who primarily provides WIOA services.

* Orientation, which includes an introduction to WIOA services and other partner services.
* Access to weekly WIOA career workshops.

* Access to the EC Resource Room.

» Referrals to WIOA services and other partner services.

* Placement site for SCSEP community service assignments

Annual funding provides for a small percentage for salary of the SCSEP Coordinator and State
minimum wage for SCSEP customers during time spent in orientation and pre-job training, as well
as time on the job. Approximately 5-10 SCSEP customers are served annually, depending on
funding level.
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Employment
@ Connection

A proud partner of America’s Job Center
of California®™ network.

Workforce Investment Board of Tulare County
Employment Connection Committee Designee Nomination

An Employment Connection Committee shall be designated as a standing committee of the
Workforce Investment Board of Tulare County (WIB) and will provide information and assist with
operational and other issues relating to the Employment Connection Career Center System. The
Employment Connection Committee will provide the means by which the local Employment
Connection partners will have opportunities for input regarding the operations of the Employment
Connection Career Center System.

The Employment Connection Committee representatives shall be from WIB partners which have
successfully negotiated a Memorandum of Understanding with the WIB. Each partnering agency shall
have no more than one (1) representative on the Employment Connection Committee.

Our agency designates the following representative(s) to be a member of the WIB Employment
Connection Committee.

Partner Organization Schrank’s Clubhouse
Partner Program/Fundin ; ‘o
(Example: WIOA %ﬂe LB) 9 Mental Health- Peer Support Services, Training, and Programs
Name and Title of Designee Gwendolyn Schrank
Address 1532 N. Cortona Ct.
City, State, Zip Visalia, CA 93291
Telephone Number 559-809-4355
E-mail Address gwen@schranksclubhouse.org
ﬁ&mmubégmiaéam&&— 04/23/2024
Authorized Signature Date
Gwendolyn Schrank CEO
Print Name Title

559-809-4355
Schrank’s Clubhouse

Agency Name Telephone Number
1532 N. Cortona Ct. gwen@schranksclubhouse.org
Agency Address E-mail Address

E:\BOARD AGENDA DOCUMENTATION\2024 Monthly Meetings\05-08-2024\6b. ECC Designee Nomination - Schrank's Clubhouse.doc



Workforce Investment Board
OF TULARE COUNTY

Driving Economic Success

INTEROFFICE MEMORANDUM

TO: Jennie Bautista, Deputy Director-Operations
FROM: Laurel Hernandez, Career Services Coordinator
DATE: April 24, 2024

SUBJECT: Expanded Subsidized Employment (ESE) Program Agreement for PY 2024-2025

Item

Comments

Agenda Date

WIB Meeting — Wednesday, May 8, 2024

Request Approve entering into an agreement and accepting $1,500,000 from Tulare County
Health and Human Services Agency to continue operating the ESE Program from
July 1, 2024, through June 30, 2025, contingent upon receipt of funds.is.

Summary The ESE Program started as a pilot in May 2013 in partnership with Tulare County

Health and Human Services Agency (HHSA). The ESE program provides job
search and job readiness training, subsidized employment, and unsubsidized
employment opportunities to individuals receiving cash aid.

The current ESE contract for PY 2023-2024 commenced on July 1, 2023 and will
end on June 30, 2024. As of March 2023, the project has served 79 participants,
with 44 individuals benefiting from subsidized employment and 31 successfully
obtaining unsubsidized employment.

Governor Newsom publicized his $291.5 billion 2024-25 state budget on January
10, 2024. With California facing a second year of a multibillion-dollar deficit, the
governor's budget proposes drastic reductions affecting many programs. One of
these programs likely to be removed is Expanded Subsidized Employment. The
Governor is scheduled to release his annual May Budget Revision on May 14,
2024. The May Revision will update the governor's economic and revenue outlook
and adjust the governor's proposed expenditures to reflect revised estimates and
assumptions. Upon the release of this information HHSA will advise the WIB if they
will be able to fund the ESE program for PY 2024-25.

HHSA prepared the ESE agreement for PY 2024-2025 to ensure there is no break
in ESE services should the Governor's May Revised Budget reverse the proposed
budget cuts to this program. The proposed ESE budget for PY 2024-25 reflects a
reduction of $500,000 compared to PY 2023-2024 (from $2,000,000 to




$1,500,000). If approved, the term of this project would be July 1, 2024, through
June 30, 2025, and the program would serve 100 ESE participants.

Fiscal Impact

Approval of the agreement with HHSA will increase the WIB’s budget by
$1,500,000.

Alternatives

Not taking action to accept funds upon receipt may risk the timely implementation
and planning of this special grant.

Involvement
of Other
Organizations

Community Services & Employment Training, Proteus, Inc.




Workforce Investment Board
OF TULARE COUNTY

Driving Economic Success

INTEROFFICE MEMORANDUM

TO: Adam Peck, Executive Director
FROM: Lisa Martinez, Program Coordinator
DATE: April 29, 2024

SUBJECT: College of the Sequoias (COS) Training Resource Center (TRC) PowerUp Customized Training

Item Comments

Agenda Date | WIB Meeting — Wednesday, May 8, 2024

Request Approve entering into an agreement with COS TRC to fund a customized training for 15-20
participants, not exceed $27,500.

Summary On April 12, 2023, the WIB approved entering into an agreement with Fresno County EDC
to operate the Good Jobs Challenge to enhance and build regional workforce training
systems that promote, create, and execute sectoral partnerships, to ultimately help
Americans secure high-quality jobs in Tulare and Kings Counties. The Good Jobs
Challenge initiative offers individuals training and assistance in industrial skills, along with
case management and follow-up services, to help them secure quality employment
opportunities for individuals in Tulare and Kings counties within Distribution and Logistics,
and Manufacturing industries. Through the Good Jobs Challenge Initiative, the South Valley
Industrial Collaborative (SVIC) has begun convening local Industrial Business to learn their
critical job needs and begin demand planning.

In response, COS TRC has developed PowerUp, a prototype hands-on customized two-
week training comprised of three industry-driven components: Electricity Basics, Controls
Basics, and Essential Workplace Skills (EWS).

o Electricity Basics: will provide participants with both theoretical knowledge and
practical skills necessary for designing, analyzing, and troubleshooting electrical
circuits.

e Controls Basics: will equip participants with the knowledge and practical skills
required for designing, installing, troubleshooting, and maintaining motor systems.

o Essential Workplace Skills: will enhance participants' abilities in effective
communication, problem-solving, collaboration, and organization. Topics covered
will include communication skills, conflict management, stress management, time
management, and ethics awareness, empowering participants to be valuable and
productive team members.

The cohort training is scheduled to begin June 2 through June 14 for 15-20 participants.
Total cost per student is $1,375 with a maximum cost of $27,500 for 20 participants.




Referrals and outreach for the program would be conducted through agreements with
Community Services Employment Training and Kings County Job Training Office.

Fiscal Impact

Expend Good Jobs Challenge training funds up to $27,500.

Alternatives

Develop and identify alternative methods to provide industrial training for individuals
interested in industrial careers.

Involvement
of Other
Organizations

Kings County Job Training Office, Community Services Employment Training, South Valley
Industrial Collaborative




Workforce Investment Board
OF TULARE COUNTY

Driving Economic Success

INTEROFFICE MEMORANDUM

TO: Jennie Bautista Deputy Director-Operations
FROM: Laurel Hernandez, Program Coordinator
DATE: April 26, 2024

SUBJECT: Renew and Allocate Adult and Dislocated Funds for the PY 2024-2025 WIOA Title |
Career Services Agreements
Item Comments
Agenda Date | WIB Meeting — Wednesday, May 8, 2024

Request The WIB Program and Evaluation Committee recommends approving to renew and
allocate Adult and Dislocated Worker funds for PY 2024-2025 WIOA Title | Career
Services agreements upon receipt of funds for the following:

i.  Proteus, Inc. for the Employment Connection Affiliate Center in Dinuba

agreement #3092425 for up to $414,000

ii.  Community Services Employment Training for Employment Connection
Affiliate Center in Tulare agreement #3042425 for up to $414,000

iii.  Community Services Employment Training for Employment Connection
Comprehensive Center in Porterville agreement #3002425 for up to
$810,000

iv.  Community Services Employment Training for Employment Connection
Comprehensive Center in Visalia agreement #3012425 for up to
$1,340,000

Summary Overview

On May 1, 2024, the Program and Evaluation Committee evaluated the current
WIOA Adult and Dislocated Worker Career Services subrecipient Performance and
Expenditure Report Cards for PY 23-24 Quarter 3, enrollments, monitoring,
accomplishments, expenditures, and funding trends over the last five years.




From Program Year 2020-21 to Program Year 2024-25, WIOA Title | Adult and
Dislocated Worker combined funding allocations have decreased by 19 percent. In
addition to diminishing WIOA funding, the Expanded Subsidized Employment
(ESE) program is facing the possibility of being eliminated from California’s 2024-
25 budget. Since 2013, the ESE program has been included in all four Employment
Connection (EC) allocations. EC allocations will be subject to even more reductions
should California’s budget cut the ESE program. The table below demonstrates the
reduction in Adult, DW, and ESE combined allocation levels from PY 2020-21 to
PY 2024-25, with the assumption that ESE will be eliminated in PY 2024-25.

Adult, DW, ESE, Allocation Trends
£6,500,000

56,000,000
55,500,000
55,000,000
54,500,000
54,000,000
53,500,000
53,000,000

52,500,000
20-21 21-22 22-23 23-24 24-35

Axis Title

The Program and Evaluation Committee utilized this information to recommend that
the WIB take action to renew and allocate Adult and Dislocated Worker funds for
PY 2024-25 WIOA Title | Career Services for Adult and Dislocated Worker services
agreements with CSET for the Employment Connection Comprehensive Centers
in Visalia and Porterville and the Affiliate Site in Tulare and with Proteus, Inc. for
the Affiliate Site in Dinuba. This is the fourth and final year of the four-year
procurement cycle.

The WIB receives WIOA Title | Adult and Dislocated Worker funding to provide
career services in Tulare County. The recommended PY 2024-25 Adult and
Dislocated Worker allocations are estimated based on PY 2023-24 level funding.
Once the WIB receives the allotments for PY 2024-25, staff will bring any significant
changes or recommendations to the Program and Evaluation Committee for the
June 12, 2024, Board meeting.

In addition, WIB staff will make specialized workforce grant funding
recommendations to the Program and Evaluation Committee in June for PY 24-25.
The specialized workforce funding supplements services that work with and allow
the system to provide services to people with disabilities, individuals experiencing
homelessness, justice involved, CalWORKS participants, and dislocated workers.

Recommended Funding Allocations for PY 2024-2025




The following table represents the recommended funding allocations:

Area Organization Adult | Dislocated Worker Total
Visalia CSET *$860,000 $480,000 $1,340,000
Porterville = CSET $460,000 $350,000 $810,000
Tulare CSET $236,000 $178,000 $414,000
Dinuba Proteus, Inc. $236,000 $178,000 $414,000

*The Adult allocation includes $245,000 for the ECO work-based training program.

Fiscal Impact

Approval of the recommended allocations will result in $2,978,000 of budgeted
expenditures for the PY 2024-2025.

Alternatives

To not accept the WIB Program and Evaluation Committee's recommendations to
renew and allocate adult and dislocated worker funds for PY 24-25, but instead
request WIB staff develop an alternative proposal to renew and allocate funds.

Involvement
of Other
Organizations

None




Workforce Investment Board
OF TULARE COUNTY

Driving Economic Success

INTEROFFICE MEMORANDUM

TO: Jennie Bautista Deputy Director-Operations
FROM: Desiree Landeros, Program Coordinator
DATE: April 26, 2024

SUBJECT: Renew and Allocate Funds for the PY 2024-2025 WIOA Title | Youth Services Agreements

Item Comments

Agenda Date | WIB Meeting — Wednesday, May 8, 2024

Request The WIB Program and Evaluation Committee recommends approving to renew and allocate
Youth funds for PY 2024-2025 WIOA Title | Youth Services agreements upon receipt of
funds for the following:

i.  Tulare County Office of Education Services for Employment and Education
(TCOE/SEE) for Area |-Porterville agreement #3192425 for up to $707,000
ii.  Community Services Employment Training (CSET) for Area lI-Tulare agreement
#3762425 for up to $545,000
ii.  CSET for Area lll-Visalia agreement #3772425 for up to $850,000
iv.  CSET for Area IV-Dinuba agreement #3782425 for up to $479,400
V. Proteus, Inc. for Area V-Exeter agreement #3252425 for up to $479,400

Summary Overview

On May 1, 2024, the Program and Evaluation Committee evaluated the current WIOA Youth
Services subrecipient Performance and Expenditure Report Cards for PY 23-24 Quarter 3,
enrollments, monitoring, and accomplishments.

The Program and Evaluation Committee utilized this information to recommend that the
WIB take action to renew and allocate youth funds for PY 24-25 WIOA Title | Youth Services
agreements with CSET, Proteus, Inc., and Tulare County Office of Education (TCOE). This
is the fourth and final year of the four-year procurement cycle.

The WIB receives WIOA Title | Youth funding to provide Out-of-School Youth (OSY) and
In-School Youth (ISY) services in Tulare County. The recommended PY 24-25 Youth
allocations are estimated on PY 23-24 funding. Once the WIB receives the allotments for
PY 24-25, staff will bring any significant changes or recommendations to the Program and
Evaluation Committee for the June 12, 2024, Board meeting.

In addition, WIB staff will make specialized workforce grant funding recommendations to
the Program and Evaluation Committee in June for PY 24-25. The specialized workforce
funding supplements and allows the system to provide services to students with disabilities,
and those who are justice-involved.




The following table represents PY 20-21 to PY 24-25; WIOA Title | Youth (OSY & ISY)
funding allocations which have decreased by 38 percent.

OSY/ISY Allocations PY 20/21 PY21/22 PY 22/23 PY 23/24 PY 24/25
Total Allocations $4,899,943 | $4,338,588 | $4,159,279 | $3,805,500 | $3,060,000
Difference N/A -$561,355 -$179,309 | -$353,779 | -$745,500

Percent Difference

12%

4%

9%

20%

The following table represents the allocations for ISY from PY 20-21 to PY 23-24.

ISY Allocations PY20/21 | PY21/22 PY22/23 | PY23/24 | PY24/25
Total $633,096 | $613,727 $758,361 | $440,413 | Upto20%
Difference N/A $19,369 $144,634 | -$317,948 N/A
Percent Difference N/A 3% 24% -42% N/A

For PY 24-25, WIB staff recommend allowing the Subrecipients to decide how much of
the total allocation will be used to serve ISY in their areas. This approach gives
Subrecipients the flexibility to allocate up to 20% of their total Youth allocation for ISY. In
addition, ISY receive services through the WIB's specialized grants such as Jump Start,
#LEAD, Equity Target Population Fund and Employment, R2Y, and Students Training
Employment Program (STEP).

Recommended Funding Allocations for PY 2024-2025
The following table represents the recommended funding allocations for PY 24-25:
Total Allocation

Organization | Area Program | Work Experience

TCOE Area | - $570,000 $137,000 $707,000
Porterville

CSET Area ll - $445,000 $100,000 $545,000
Tulare

CSET Area lll - $670,000 $180,000 $850,000
Visalia

CSET Area |V - $390,000 $89,400 $479,400
Dinuba

Proteus, Inc. | Area V - $390,000 $89,400 $479,400
Woodlake

Total $2,465,000 $595,800 $3,060,800

Approval of the recommended allocations will result in $3,060,800 of budgeted
expenditures for the PY 2024-2025.

Fiscal Impact

Alternatives To not accept the WIB Program and Evaluation Committee's recommendations to renew
and allocate youth funds for PY 24-25, but instead request WIB staff develop an alternative

proposal to renew and allocate funds.

Involvement of | None
Other

Organizations
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an In-Depth Analysis of Labor Market Information

From March 2023 to March 2024...

UNEMPLOYMENT RATE FARM JOBS LARGEST GAIN:
increased by 1.0% increased by 1,200 educational & health services | 2,100
LABOR FORCE NON FARM JOBS LARGEST DECLINE
increased by 3,100 increased by 3,600 retail trade| 300

Highlights from the recent report include:

¢ From March 2023 to March 2024, the unemployment rate in Tulare
County increased by 1.0 percent.




e From March 2023 to March 2024, the labor force increased by 3,100
people, and employment increased by 700.

o The March 2024 labor force of 213,700 represents the largest March
labor force in Tulare County since 1990, as far back as data is available.

¢ In March 2024, Educational & Health Services and Accommodation saw
record-high employment levels.

HOW DOES TULARE COUNTY'S UNEMPLOYMENT RATE CHANGE OVER TIME?

Tulare County and California Unemployment Rates
March 2020 - March 2024
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The California Employment Development Department (EDD) reported a 1.0
percent increase in Tulare County's unemployment rate, from a revised 11.0
percent in March 2023 to 12.0 percent in March 2024.

Over the last ten years, the unemployment rate averaged a 0.6 percent
increase from February to March. This year, however, the month-over-month
unemployment rate decreased by 0.6 percent.

March 2023 February 2024 March2024 Change .
Labor Force 210,600 217,500 213,700 -3,800 3,100
Employment 187,400 190,100 188,100 -2,000 700
Unemployment 23,200 27,500 25,500 -2,000 2,300

The graph below shows March employment and unemployment trends over
the last 10 years.




Employment & Labor Force Trends in Tulare County
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Gains + Losses | The Number of Jobs in Tulare County
HOW MANY JOBS HAVE COME AND GONE IN THE LAST YEAR & THE LAST MONTH?

YEAR OVER YEAR | A COMPARISON

From March 2023 to March 2024, Educational & Health Services showed the
greatest year-over numerical gain with an increase of 2,100 jobs, while
Accommodation showed the greatest percent gain with job growth of 11.1
percent. Retail Trade showed the greatest year-over numerical decrease with a
loss of 300 jobs, while Durable Goods (Manufacturing) saw the greatest
percent decrease with a loss 6.3 percent of jobs.




Tulare County 2023-2024 Change in Jobs
March 2023 - March 2024
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MONTH OVER MONTH | A COMPARISON

From February to March 2024, five industries shared the greatest month-over
numerical gain with an increase of 100 jobs each: Local Government (Special
Districts), Food Services & Drinking Places, Construction, Professional &
Business Services, and Local Government (All Other). Local Government (All
Other) saw the greatest month-over percent gain with job growth of 1.5




percent. Farm showed the greatest month-over numerical and percent
decrease with a loss of 2,700 jobs, or 8.0 percent of jobs.

Tulare County Month-Over Change in Jobs
February 2024 - March 2024
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The employment data referenced in this newsletter is provided by the Employment Development Department of California.
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State of California April 19, 2024
EMPLOYMENT DEVELOPMENT DEPARTMENT
Labor Market Information Division Rosendo Flores
3170 W. Shaw Avenue 916-891-7571
Fresno, CA 93711

IMMEDIATE RELEASE

VISALIA-PORTERVILLE METROPOLITAN STATISTICAL AREA (MSA)
(Tulare County)

The unemployment rate in the Tulare County was 12.0 percent in March 2024, down from a revised 12.6
percent in February 2024, and above the year-ago estimate of 11.0 percent. This compares with an
unadjusted unemployment rate of 5.3 percent for California and 3.9 percent for the nation during the same
period.

Unemployment Rate Historical Trend
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Industry Feb-.2024 Mar-2'024 Change Mar-2023 Mar-2.024 Change
Revised Prelim Prelim
Total, All
Industries 176,600 174,300 (2,300) 169,500 174,300 4,800
Total Farm 33,800 31,100 (2,700) 29,900 31,100 1,200
Total Nonfarm 142,800 143,200 400 139,600 143,200 3,600
Mining, Logging,
and Construction 7,500 7,600 100 7,200 7,600 400
Manufacturing 13,800 13,800 0 13,700 13,800 100
Trade,
Transportation,
and Utilities 30,200 30,200 0 30,200 30,200 0
Information 600 600 0 600 600 0
Financial
Activities 3,600 3,500 (100) 3,600 3,500 (100)
Professional and
Business Services 11,100 11,200 100 11,400 11,200 (200)
Private Education
and Health
Services 23,200 23,200 0 21,100 23,200 2,100
Leisure and
Hospitality 14,100 14,200 100 14,100 14,200 100
Other Services 3,900 3,900 0 3,800 3,900 100
Government 34,800 35,000 200 33,900 35,000 1,100

Notes: Data not adjusted for seasonality. Data may not add due to rounding
Labor force data are revised month to month
Additional data are available on line at www.labormarketinfo.edd.ca.gov
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Data Not Seasonally Adjusted

Visalia Porterville MSA

(Tulare County)
Industry Employment & Labor Force

March 2023 Benchmark

Mar 23 Jan 24 Feb 24 Mar 24 Percent Change
Revised Prelim Month Year

Civilian Labor Force (1) 210,600 215,500 217,500 213,700 -1.7% 1.5%
Civilian Employment 187,400 190,000 190,100 188,100 -1.1% 0.4%
Civilian Unemployment 23,200 25,500 27,500 25,500 -7.3% 9.9%

Civilian Unemployment Rate 11.0% 11.8% 12.6% 12.0%

(CA Unemployment Rate) 4.7% 5.7% 5.6% 5.3%

(U.S. Unemployment Rate) 3.6% 4.1% 4.2% 3.9%

Total, All Industries (2) 169,500 175,200 176,600 174,300 -1.3% 2.8%
Total Farm 29,900 33,300 33,800 31,100 -8.0% 4.0%
Total Nonfarm 139,600 141,900 142,800 143,200 0.3% 2.6%

Total Private 105,700 107,600 108,000 108,200 0.2% 2.4%
Goods Producing 20,900 21,200 21,300 21,400 0.5% 2.4%
Mining, Logging, and Construction 7,200 7,400 7,500 7,600 1.3% 5.6%
Manufacturing 13,700 13,800 13,800 13,800 0.0% 0.7%
Durable Goods 3,200 3,000 3,000 3,000 0.0% -6.3%
Non-Durable Goods 10,500 10,800 10,800 10,800 0.0% 2.9%
Food Manufacturing 7,400 7,800 7,800 7,800 0.0% 5.4%
Service-Providing 118,700 120,700 121,500 121,800 0.2% 2.6%
Private Service Providing 84,800 86,400 86,700 86,800 0.1% 2.4%
Trade, Transportation, and Ultilities 30,200 30,500 30,200 30,200 0.0% 0.0%
Wholesale Trade 4,300 4,400 4,400 4,400 0.0% 2.3%
Retail Trade 16,600 16,500 16,300 16,300 0.0% -1.8%
Transportation, Warehousing, and Utilities 9,300 9,600 9,500 9,500 0.0% 2.2%
Information 600 600 600 600 0.0% 0.0%
Financial Activities 3,600 3,500 3,600 3,500 -2.8% -2.8%
Finance and Insurance 2,100 2,000 2,000 2,000 0.0% -4.8%
Professional and Business Services 11,400 11,100 11,100 11,200 0.9% -1.8%
Private Education and Health Services 21,100 23,100 23,200 23,200 0.0% 10.0%
Leisure and Hospitality 14,100 13,800 14,100 14,200 0.7% 0.7%
Arts, Entertainment, and Recreation 1,000 1,000 1,100 1,100 0.0% 10.0%
Accommodation and Food Services 13,100 12,800 13,000 13,100 0.8% 0.0%
Accommodation 900 900 1,000 1,000 0.0% 11.1%
Food Services and Drinking Places 12,200 11,900 12,000 12,100 0.8% -0.8%
Other Services 3,800 3,800 3,900 3,900 0.0% 2.6%
Government 33,900 34,300 34,800 35,000 0.6% 3.2%
Federal Government 900 900 900 900 0.0% 0.0%
Total State and Local Government 33,000 33,400 33,900 34,100 0.6% 3.3%
State Government 1,600 1,500 1,600 1,600 0.0% 0.0%
Local Government 31,400 31,900 32,300 32,500 0.6% 3.5%
Local Government excluding Educational Se 13,900 14,100 14,200 14,400 1.4% 3.6%
Special Districts plus Tribes 7,500 7,600 7,700 7,800 1.3% 4.0%

Notes:

(1) Civilian labor force data are by place of residence; include self-employed
individuals, unpaid family workers, household domestic workers, & workers on strike.
Data may not add due to rounding. The unemployment rate is calculated using unrounded data.

(2) Industry employment is by place of work; excludes self-employed individuals,
unpaid family workers, household domestic workers, & workers on strike.

Data may not add due to rounding.

These data are produced by the Labor Market Information Division of the California
Employment Development Department (EDD). Questions should be directed to:

Rosendo Flores 916-891-7571 or Steven Gutierrez 916-907-4593

These data, as well as other labor market data, are available via the Internet
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at http://www.labormarketinfo.edd.ca.gov. If you need assistance, please call (916) 262-2162.
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	1. WIB Agenda 05-08-2024
	1. CALL MEETING TO ORDER
	2. PUBLIC COMMENTS (Three minutes per individual/organization, fifteen minutes total) - Any member of the public wishing to address the Workforce Investment Board of Tulare County on a specific matter under its jurisdiction, please notify the Secretar...
	3. CONSENT ITEMS – All items under the Consent Calendar are considered routine and will be approved in one action without discussion.  If a Board member requests that an item be removed from the Consent Calendar or a citizen wishes to speak on an item...
	a. Workforce Investment Board Meeting Minutes
	Approve April 10, 2024, Board Meeting Minutes.
	b. WIB Directive TUL 24-01, Nepotism Policy and Procedures
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	MEETING
	April 10, 2024, Minutes
	WIB Directors Present:  Joe Hallmeyer – Vice Chair, Randy Baerg - Treasurer/Secretary, Brent Calvin, David Pena, Gil Aguilar, Jeff Hudson-Covolo, Robert Kleyn, Ronny Jungk
	WIB Directors Absent: Colby Wells – Chair, Amy Shuklian, Brandon Lovenburg, Tricia Stever Blattler, Yolanda Valdez
	a. Workforce Investment Board Meeting Minutes
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	c. Advanced Building Maintenance Agreement Extension and Budget Increase for Custodial Services
	Approve a one-year extension to an agreement with Advanced Building Maintenance (ABM) for custodial services at the Visalia Employment Connection (EC) and a one-year extension and budget increase to an agreement with ABM for custodial services at the ...
	i. Extend the term of the agreement with ABM to June 30, 2025, to provide custodial services at the Visalia EC in an amount not to exceed $33,060.
	ii. Extend the term of the agreement with ABM to June 30, 2025, and increase the budget by $900 to an amount not to exceed $10,664 to provide custodial services at the WIB, 309 W. Main St., Suite 110, 120, and 100B.
	d. Employment Connection Committee Nomination
	Approve the nomination to the Employment Connection Committee of Danielle Beckett from the Employment Development Department.
	e. Workforce Investment Board of Tulare County Board of Directors Appointment
	Recommend one appointment to the Workforce Investment Board of Tulare County Board of Directors in noted category, contingent upon Tulare County Board of Supervisors (BOS) approval.
	 Danielle Beckett, Employment Development Department (EDD) Cluster Manager – Wagner-Peyser/Employment Services (term expiration date June 30, 2024)
	4. Information/Discussion Items:
	a. Preliminary Funding Projections for 2024-25
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