WIB

Workforce Investment Board
OF TULARE COUNTY
Driving Economic Success

WORKFORCE INVESTMENT BOARD MEETING AGENDA

Wednesday, August 12, 2026; 7:30 a.m. — 8:30 a.m.

Workforce Investment Board of Tulare County
309 W. Main Street, Suite 130, Visalia, CA

REMOTE ACCESS: To participate remotely, please join the meeting via Zoom Webinar: Join the WIB Webinar

1. CALL MEETING TO ORDER

2. PUBLIC COMMENTS: Three minutes per speaker; fifteen minutes total for general public comment.
Any member of the public wishing to address the Workforce Investment Board of Tulare County on
a matter within its jurisdiction may do so during the general public comment period. The Board may
not discuss or take action on items not listed on the Agenda. For items listed on the Agenda, public
comment will be taken when the item is considered. Speakers are asked to state their name for the
record. The Chair may limit the total time for public comment as needed.

3. SWEARING-IN OF REAPPOINTED BOARD MEMBERS
4, SUCCESS STORY: Youth Success Story — Jaden Hernandez

5. CONSENT ITEMS: Items listed under the Consent Calendar are considered routine and will be
approved by a single motion. A Board member or member of the public may request that an item be
removed for separate discussion and possible action. Items removed from the Consent Calendar will
be considered under Regular Items at the direction of the Chair.

a. Workforce Investment Board Meeting Minutes
Approve June 10, 2026, Board Meeting Minutes.

b. Employment Connection Committee Nomination
Approve the nomination of Mary Alice Escarsega-Fechner to serve as Community Services
Employment Training’s representative on the Employment Connection Committee.

c. Workforce Investment Board Directive TUL 26-02, Employment Connection One-Stop System
Marketing and Co-Branding Guidelines
Approve Workforce Investment Board Directive TUL 26-02, Employment Connection One-Stop
System Marketing and Co-Branding Guidelines.
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d. Workforce Investment Board Directive TUL 26-03, Workforce Innovation and Opportunity Act
Program Income
Approve Workforce Investment Board Directive TUL 26-03, Workforce Innovation and
Opportunity Act Program Income.

e. Lightcast Developer and eIMPACT Agreements
Approve the following agreements with Lightcast:
i. Approve renewal of the Lightcast Developer subscription for the period of July 1, 2026,
through June 30, 2027, in the amount of $20,000.

ii. Approve renewal of the Lightcast eIMPACT subscription for the period of September 1,
2026, through August 31, 2027, in the amount of $9,500.

6. REGULAR ITEMS

a. Fiscal Year 2026-27 Workforce Investment Board Infrastructure Funding Agreement with
Employment Connection Partners at the Employment Connection Centers in Visalia and
Porterville
Approve the Fiscal Year 2026-27 Workforce Investment Board Infrastructure Funding
Agreement with the colocated Employment Connection Partners at the comprehensive
Employment Connection Centers in Visalia (5721,056) and Porterville (5347,270).

7. INFORMATION/DISCUSSION ITEMS

a. Subrecipient Panel Discussion
Overview of PY 25-26 challenges, highlights, and implementation of East and West regions and
rural and balance of county service locations.

b. Performance Report Cards for Workforce Innovation and Opportunity Act Youth and Career
Services

c. Recruitment Assistance Overview

d. Agreements Executed by the WIB Executive Director Between $5,000 and $20,000

e. Sector Partnership Quarterly Updates

f.  Tulare County Metropolitan Statistical Area (MSA) — June 2026

8. WIB COMMITTEE REPORTS: No committee meetings were held since the last Board meeting.

9. GOOD OF THE ORDER/ADJOURN

ACCOMMODATIONS: In compliance with the Americans with Disabilities Act (ADA), if you require
special assistance to participate in this meeting, please contact Laura Gonzalez at (559) 713-5200 or
laura.gonzalez@tularewib.org during normal business hours. Requests made at least 48 hours in
advance will help ensure appropriate accommodations can be arranged.

AGENDA MATERIALS: Agenda packets and supporting documents related to items on this agenda are
available at www.tularewib.org and for public inspection at the Workforce Investment Board office,
309 W. Main Street, Suite 120, Visalia, CA, during normal business hours.
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WORKFORCE INVESTMENT BOARD
OF TULARE COUNTY

MEETING MINUTES
June 10, 2026

WIB Directors Present: Colby Wells — Chair, Joe Hallmeyer — Vice Chair, Randy Baerg — Treasurer/Secretary,
Amy Shuklian, Esbeydy Ruvalcaba, Gamaliel Aguilar, Graciela Soto, Jake Piland, Miguel Mora, Rodney Wilson,
Yolanda Valdez

WIB Directors Absent: Brandon Lovenburg, Brent Calvin, Thomas Geiger, Tricia Stever Blattler

1. Call to Order: Colby Wells, Chair, called the meeting to order at 7:31 a.m.
2, Public Comment: Colby Wells, Chair, called for public comments; there were no public comments.
3. Success Story: Business Services Success Story - J&R Meat has been a long-time partner with

Employment Connection. They are known for helping local job seekers get a fresh start, build new
skills, and gain the confidence they need to find self-sustaining work that they can be proud of.

4. Consent Iltems:

a. Workforce Investment Board Meeting Minutes
Approve the May 13, 2026, Board Meeting Minutes.

b. Workforce Investment Board Executive Director Delegated Authority Resolution
Approve a resolution authorizing the Executive Director to sign contracts, agreements, and
related documents on behalf of the Workforce Investment Board of Tulare County.

c. Reappointment of Workforce Investment Board Directors
Recommend the reappointment of the following seven individuals to the Workforce Investment
Board of Tulare County Board of Directors for a four-year term beginning July 1, 2026, and
ending June 30, 2030, contingent upon approval by the Tulare County Board of Supervisors:

1. Colby Wells, Business, Southern California Gas Company

2 Randy Baerg, Business, Warren & Baerg Manufacturing, Inc.
3.  Graciela Soto, Business, Altura Centers for Health

4 Thomas Geiger, Labor, Roofers & Waterproofers Local #27

Agenda ltem 5a.
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Meeting Minutes
June 10, 2026

5. Brandon Lovenburg, Labor, Plumbers, Fitters, HVACR, & Pipeliners U.A. Local #246

6. Yolanda Valdez, Title Il Adult Education and Literacy, Cutler-Orosi Joint Union School
District

7.  Brent Calvin, Higher Education, College of the Sequoias

Agreement with Visalia Economic Development Corporation for Business Engagement and
Marketing Services

Approve entering into an agreement with Visalia Economic Development Corporation (VEDC)
for PY 26-27 to provide business engagement and marketing services.

Agreements and Funding for Specialized Grants
WIB staff recommend:

i. Approve an agreement with the Tulare County Probation Department to accept
$255,654 to continue to operate the Readiness for Education and Sustaining
Employment Training (RESET) program. The term of the agreement is July 1, 2026,
through June 30, 2027.

ii. Approve an agreement with the Tulare County Health and Human Services Agency
(HHSA) to accept $1,300,000 to continue to operate the Expanded Subsidized
Employment (ESE) Program. The term of the agreement is July 1, 2026, through June 30,
2027.

iii. Approve an agreement with the Tulare County Board of Supervisors to accept $200,000
to continue to operate the Leading, Education, Advocating, and Dedication (LEAD)
program. The term of the agreement is July 1, 2026, through June 30, 2027.

A motion was made by Graciela Soto and seconded by Gamaliel Aguilar to approve the Consent Items.
The motion carried by unanimous vote.

5. Regular Items:

a.

WIOA Title | Youth and Specialized Workforce Grant Allocations for PY 26-27 Out-of-School
Youth Services Agreements

The Program and Evaluation Committee recommends that the WIB allocate PY 26-27 WIOA
Title | Youth and Specialized Workforce Grants, contingent upon receipt of funds, to the
previously approved WIOA Title | Out-of-School Youth (OSY) Services agreements, as follows:

i. Allocate up to $1,928,040 to Community Services Employment Training (CSET) for the
West Region — Comprehensive Center in Visalia and Balance of County in Agreement 26-
SRC-16.

ii. Allocate up to $1,440,000 to Proteus, Inc. for the East Region — Porterville and Balance
of County in Agreement 26-SRC-15.

A motion was made by Rodney Wilson and seconded by Yolanda Valdez to approve the WIOA Title |
Youth and Specialized Workforce Grant Allocations for PY 26-27 Out-of-School Youth Services
Agreements. The motion carried by unanimous vote.

Agenda ltem 5a.
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b. WIOATitle | Adult, Dislocated Worker, and Specialized Workforce Grant Allocations for PY 26-
27 Career Services Agreements
The Program and Evaluation Committee recommends that the WIB allocate PY 26-27 WIOA
Title | Adult, Dislocated Worker, and Specialized Workforce Grants, contingent upon receipt of
funds, to the previously approved WIOA Title | Career Services agreements, as follow:

i. Allocate up to $3,533,460 to Community Services Employment Training (CSET) for the
West Region - Comprehensive Center in Visalia, Tulare affiliate, and associated rural
communities in Agreement 26-SRC-18.

ii. Allocate up to $2,160,990 to Proteus, Inc for the East Region - Comprehensive Center in
Porterville, Dinuba affiliate, and associated rural communities in Agreement 26-SRC-17.

A motion was made by Yolanda Valdez and seconded by Miguel Mora to approve the WIOA Title |
Adult, Dislocated Worker, and Specialized Workforce Grant Allocations for PY 26-27 Career Services
Agreements. The motion carried by unanimous vote.

c. Fiscal Year 2026-27 Workforce Investment Board Budget
Approve the Workforce Investment Board budget for Fiscal Year 2026-27.

A motion was made by Graciela Soto and seconded by Esbeydy Ruvalcaba to approve the Fiscal Year
2026-27 Workforce Investment Board Budget. The motion carried by unanimous vote.

6. Information/Discussion Items:

a. Agreements Executed by the WIB Executive Director Between $5,000 and $20,000

b. Workforce Data Newsletter — Volume 11, Issue 4 — April 2026

c. Tulare County Metropolitan Statistical Area (MSA) — April 2026

7. WIB Committee Reports:

a. Employment Connection Committee

8. Good of the Order/Adjourn: There being no further business, Colby Wells, Chair, adjourned the
meeting at 8:26 a.m.

Minutes submitted for approval by Randy Baerg, Secretary.

Randy Baerg, Secretary Date Approved

Agenda ltem 5a.
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INTEROFFICE MEMORANDUM

TO: David McMunn, Deputy Director - Administration
FROM: Edith Hernandez, One-Stop Partnership Coordinator
DATE: July 22, 2026
SUBIJECT: Employment Connection Committee Nomination

Item Comments

Agenda Date

WIB Meeting — Wednesday, August 12, 2026

Request Approve the nomination of Mary Alice Escarsega-Fechner to serve as Community Services
Employment Training’s representative on the Employment Connection Committee.
Summary In accordance with the Workforce Investment Board (WIB) of Tulare County Bylaws, the

Employment Connection Committee (ECC) serves as a standing committee of the Board.
The ECC provides guidance and input on operational matters related to the Employment
Connection One-Stop System and ensures that system partners have the opportunity to
participate in the continuous improvement of services, coordination, and system
operations.

Organizations that have executed a Memorandum of Understanding (MOU) with the WIB
as Employment Connection partners appoint committee representatives. Each partner

agency may designate one representative to serve on the committee.

Employment Connection Committee Desighee

Community Services Employment Training (CSET) has submitted the following
nomination to represent the agency on the Employment Connection Committee:
e Nomination: Mary Alice Escarsega-Fechner, Executive Director
e Replacing: Carla Calhoun
e Program Represented: Community Service Block Grant (CSBG), Senior Community
Service Employment Program (SCSEP), #LEAD, and Youth Transitions

Fiscal Impact

No fiscal impact to the agency.

Agenda Item 5b. — Staff Report




Alternative(s)

Do not accept CSET’s nomination for the Employment Connection Committee and
request another designee.

Involvement Employment Connection One-Stop Partners

of Other

Stakeholder(s)

Attachment(s) | Employment Connection Committee Designee Nomination

Agenda Item 5b. — Staff Report




Employment

& Connection

A proud partner of America’s Job Center
of Californias™ network.

Workforce Investment Board of Tulare County
Employment Connection Committee Designee Nomination

An Employment Connection Committee shall be designated as a standing committee of the
Workforce Investment Board of Tulare County (WIB) and will provide information and assist with
operational and other issues relating to the Employment Connection Career Center System. The
Employment Connection Committee will provide the means by which the local Employment
Connection partners will have opportunities for input regarding the operations of the Employment
Connection Career Center System.

The Employment Connection Committee representatives shall be from WIB partners which have
successfully negotiated a Memorandum of Understanding with the WIB. Each partnering agency shall

have no more than one (1) representative on the Employment Connection Committee.

Our agency designates the following representative(s) to be a member of the WIB Employment

Connection Committee.

Partner Organization

Community Services Employment Training (CSET)

Partner Program/Funding
(Example: WIOA Title I-B)

CSBG, Title V — SCSEP, #LEAD, Youth Transitions

Name and Title of Designee

Mary Alice Escarsega-Fechner

Address

312 NW 3 Ave.

City, State, Zip

Visalia, CA 93291

Telephone Number

559-732-4194

E-mail Address

Mary.escarsega-fechner@cset.org

Many Cllice &W'Jm 06/09/2026

Verified by signNow

ARthotize md:‘%fui%gaime

Mary Alice Escarsega-Fechner

Date

Executive Director

Print Name

CSET

Title

559-732-4194

Agency Name

312 NW 31 Ave., Visalia, CA 93291

Telephone Number

Marv.escarsega-fechner@cset.org

Agency Address

122878a4-62cb-44ae-98{8-9212af49f6a3.doc

E-mail Address

Agenda Item 5b. - Attachment
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INTEROFFICE MEMORANDUM

TO: Jennie C. Bautista, Executive Director
FROM: Nicola Wissler, Communications Coordinator
DATE: July 27, 2026
SUBIJECT: Workforce Investment Board Directive TUL 26-02, Employment Connection One-Stop System
Marketing and Co-Branding Guidelines
Item Comments

Agenda Date WIB Meeting — Wednesday, August 12, 2026

Request Approve Workforce Investment Board Directive TUL 26-02, Employment Connection One-
Stop System Marketing and Co-Branding Guidelines.

Summary If approved, the proposed Directive TUL 26-02 will supersede the WIB Directive TUL 22-
02, issued on July 13, 2022.

On June 3, 2026, the WIB released Directive TUL 26-02, Employment Connection One-
Stop System Marketing and Co-Branding Guidelines, for a 30-day public comment period.
The WIB received no comments before the public comment period closed on July 3, 2026.
Board approval of this directive will authorize implementation of the updated
requirements and provide guidance to staff and Subrecipients regarding compliance
expectations.

This directive provides guidance on marketing, branding, and co-branding efforts for the
Employment Connection (EC), America’s Job Center of California (AJCC), youth@work
(y@w), and the Workforce Investment Board of Tulare County (WIB). The directive
outlines policies and procedures that all WIB Subrecipients and Employment Connection
partners must follow when communicating about and branding of WIB-funded
Employment Connection System programs and services.

Fiscal Impact No fiscal impact to the agency.

Alternative(s) | Do not approve Directive TUL 26-02. WIB Directive TUL 22-02 would remain in effect.

Agenda Item 5c. — Staff Report



Involvement Employment Connection partners
of Other

Stakeholder(s)

Attachment(s) | WIB Directive TUL 26-02
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DIRECTIVE

Workforce Investment Board of Tulare County

W| B Date: August 12, 2026

Warkforce Investment Board
0F WLARE COUNTY

Driving Fconomic Success

TUL 26-02: EMPLOYMENT CONNECTION ONE-STOP SYSTEM
MARKETING AND CO-BRANDING GUIDELINES

EXECUTIVE SUMMARY:

This policy guides Employment Connection One-Stop System marketing, branding, and co-
branding efforts with America's Job Center of California®™, the Workforce Investment Board of
Tulare County (WIB), youth@work, and special grant initiatives.

This Directive outlines the policies and procedures that all WIB Subrecipients and Employment
Connection partners must follow for communications and branding of WIB-funded Employment
Connection System programs and services.

This Directive applies to all Employment Connection, youth@work, and One-Stop System
programs funded under the Workforce Innovation and Opportunity Act (WIOA), Title |, and
other WIB-funded special grants. This Directive takes effect on the date of issuance.

WIB-specific requirements are identified in bold italics.

This Directive supersedes WIB Directive TUL 22-02 dated July 13, 2022. Retain this Directive
until further notice.

REFERENCES:

e Training and Employment Guidance Letter No. 16-16: One-Stop Operations Guidance for
the American Job Center Network

e America's Job Center of California Organizational Identity and Style Guide

Page 1 of 16 Directive TUL 26-02
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e American Job Center — Graphics Style Guide for Partners
e Code of Federal Regulations; 200.421 Advertising and public relations
e Federal Grant Funding Disclosure: Stevens Amendment

BACKGROUND:

Branding helps companies identify their primary role, purpose, and identity. According to the
American Marketing Association (AMA), a brand is a "name, term, sign, symbol, a design, or a
combination of them intended to identify the goods and services of one seller or group of
sellers and differentiate them from those of other sellers."

Brand building in the public workforce development system is similar to the private sector. Our
customers need to understand our mission, the value of our services, and how to access them.
To develop a comprehensive brand strategy, all partners and staff must understand their role in
communicating and delivering products and services to customers, which is crucial for providing
excellent customer service. Our responsibility is to have a solid brand that enables our
customers (job seekers, young adults, and businesses) to access the services available to them.

An effective brand will:
e Deliver the message clearly
e Confirm your credibility
e Connect with your target customers emotionally
e Motivate customers to use your services

POLICY AND PROCEDURES:

Publications and advertisements are vital tools for establishing a clear brand identity for
Employment Connection (and its related sub-brands such as youth@work and special grant
initiatives), a partner of the America’s Job Center of California* (AJCC) network. To be
recognized and positively associated with our customers, the brand must be presented
consistently and uniformly across all materials.

In 2021, Employment Connection completed a system-wide rebranding effort to refine its
mission, vision, and visual identity. That work resulted in the Employment Connection Brand
Guide, which provides standards for using the Employment Connection name, logo, and co-
branded materials in coordination with the AJCC identity. The Brand Guide ensures visual
consistency across branded products, reinforces our connection with the AJCC network, and
serves as a resource for staff and partners in presenting a cohesive, customer-focused identity.

This Directive summarizes key elements of the Employment Connection Brand Guide and
provides additional guidance on marketing and branding practices that go beyond mission,
vision, and visual identity, including requirements for Subrecipients and partners.

Page 2 of 16 Directive TUL 26-02
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Failure to adhere to the standards described below may result in the need to revise or
withdraw materials.

1. WIB MARKETING CONTACT
If Employment Connection staff and partners have questions about this directive or
any other marketing policies and procedures, they should contact the WIB
Communications Coordinator at (559) 713-5200.

2. ORGANIZATIONAL IDENTITY

A. American Job Center Network and America’s Job Center of California Network

In June 2012, the Department of Labor Employment & Training Administration (DOL ETA)
announced the American Job Center Network, a unifying name and brand that identifies
virtual and in-person publicly funded workforce development services as part of a single
national network. To increase job seeker and employer awareness of workforce
development resources available across the country, the DOL ETA strongly encourages
states and local workforce investment areas to implement the American Job Center
brand in accordance with state guidelines. In July 2013, the Employment Development
Department (EDD), under the auspices of the California Workforce Investment Board
(CWIB), announced the rollout of the universal branding of California’s one-stop centers
as America’s Job Center of California (AJCC) network. Since many local areas and
individual entities had already established their own brand identity, this effort did not
require those pre-existing brands to be abandoned in order to adopt the America’s Job
Center of California*™ brand. Instead, it is expected that the AJCC logo is used in
conjunction with the logo or mark of another entity.

B. Employment Connection of Tulare County

Employment Connection is the customer-facing brand for the workforce development
system in Tulare County. It is the name we use when referring to the organization,
sites, offices, and services.

When referring to the organization, we should be called "Employment Connection of
Tulare County" or “Employment Connection,” but never "Tulare County Employment
Connection.”
When referring to a location, follow these examples:

e Employment Connection Center

e Employment Connection Center in Visalia
e Visalia Employment Connection Center

Page 3 of 16 Directive TUL 26-02
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C. Brand Guidelines

Employment Connection and America’s Job Center of California*™ are part of the same
system and work together to support our customers' needs. To reflect this relationship,
Employment Connection and AJCC are often co-branded in marketing and outreach
materials.

I. The America's Job Center of California Organizational Identity and Style Guide
outlines the organizational identity of the AJCC.

1l. The Employment Connection Brand Guide outlines the organizational identity
of Employment Connection. The Brand Guide outlines when, how, and in what
format the logo should be used. Staff can access logos, documents, and
templates related to the branding efforts using the Employment Connection
System Shared Google Drive.

lll.  Sub Brand Guidelines
a. The youth@work Brand Guide outlines the organizational identity of the
youth@work program, a sub-brand of Employment Connection. The
youth@work Brand Guide outlines when, how, and under what graphic
standards the youth@work logo should be used and co-branded. It also
provides direction for youth@work staff and partners around branding
that may differ from the Employment Connection Brand Guide.

b. The Special Grant Initiative Brand Guide outlines the identity of “special
grants” as a sub-brand of Employment Connection or youth@work. The
Special Grant Initiative Brand Guide outlines how and when special
grant Initiative brands should be used and co-branded. It also provides
direction for Subrecipient staff and partners around branding that may
differ from the Employment Connection or youth@work Brand Guides.

3. LOGO AND BRANDING USAGE GUIDELINES

A. Use of Employment Connection and youth@work Logo(s)

To promote a seamless delivery system, all Employment Connection and youth@work
documents, including but not limited to marketing materials, business cards, forms,
and other WIB-funded activities, must be identified with the Employment Connection
and/or youth@work logo(s). Subrecipients may not use their agency logo in
conjunction with the Employment Connection or youth@work logos on marketing
materials produced for WIB-funded activities.

B. Co-Branding: AJCC and Employment Connection

As a partner of America’s Job Center of California*™ (AJCC), the AJCC logo will be used
in conjunction with the Employment Connection logo. When the AJCC logo is used in a
co-branding situation, the logo must print at least one-third the size (or larger) than

Page 4 of 16 Directive TUL 26-02
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the Employment Connection logo, but never smaller than one inch (1”) minimum size
required by AJCC guidelines. For example:

Employment
& Connection

 Let's Get tc:; Work

%,ﬁxmeri'é_:-l ‘sJobCenter

\— Minimum size is 1 inch

Another option is to use the tagline "A proud partner of America's Job Center of
California network" in conjunction with the EC logo, as shown here:

Employment
& Connection

A proud partner of America's Job Center
of California®* network.

The slogan, which is to be printed in Arial typeface, shall appear immediately adjacent to
the logo and can be proportional to the size of the logo; however, in no case shall the
text be smaller than 8 points. It is also permissible to use the slogan “A proud partner of
America's Job Center of California*™ network" without the logo.

Employment Connection and AJCC co-branding should appear in the following places:

e Employment Connection website, all documents, and collateral that describe
projects, programs, or services funded by the WIB (all enrollment forms,
agreements, reports, electronic newsletters, flyers, fact sheets, explainers,
letterhead, presentation materials, marketing/outreach materials, websites,
and data, etc.)

e Career services staff business cards, name badges, and email signatures

e Social media platforms and posts

C. Co-Branding: Employment Connection and WIB

The WIB utilizes the Employment Connection to deliver coordinated career and
employer-focused services. When services are delivered collaboratively, marketing and
informational materials must reflect this partnership through co-branding.

Page 5 of 16 Directive TUL 26-02
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Co-branding reinforces system alignment, ensures consistent public messaging, and
communicates that services are supported through a coordinated workforce network.
It strengthens brand recognition for both entities and presents a unified approach to
serving businesses and the broader community.

All marketing and informational materials developed to promote joint business
services, events, or workforce system initiatives must be co-branded with both the WIB
and Employment Connection logos.

Examples of co-branded materials may include:
e Recruitment and job fair event flyers and signage
e Labor market data reports
e General business services outreach materials
e Website footers
e Social media
o When a social media post is developed on behalf of a business to
promote a job opening, and no other business service is being utilized,
the post does not need to be co-branded with the WIB and Employment
Connection logos.
o If asocial media post is developed to promote a business service like a
recruitment event, it must be co-branded.

When the WIB logo is used in a co-branding situation, it must print at the same size as
the Employment Connection logo.

For example:
o
e : : Employment 9 omronce Employment
. . . INVESTMENT .
.8 e < == Connection ®0®® sorroof &= Connection
W I B Your Workforce Resource . . . TULARE Aproud partner of America’s Job Genter
COUNTY of California= network.

Workforce Investment Board
OF TULARE COUNTY
Driving Economic Success

When the AJCC, Employment Connection, and WIB logos appear together, their
placement and size must comply with both the AJCC state guidelines and the WIB co-
branding standards.

D. Co-branding: youth@work

The youth@work logo shall be used when referencing any programs, services, or
events funded through the Youth Services Division of the WIB. The logo may be co-
branded with the Employment Connection, WIB, or Special Grant Initiative logos when
appropriate.

Page 6 of 16 Directive TUL 26-02
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For example:

000
ook WIB Employment
e Connection
Workforce Investment Board
Workfor t Board of Tulare County O F TULARE COUNTY A proud partner of America’s Job Center
Driving Economic Success of Californias network.

The youth@work Brand Guide provides additional language and marketing guidance
for youth@work programs and services.

E. Co-branding: Special Grant Initiatives

Special Grant Initiative logos may serve as the primary visual identifier on customer-
facing materials when outreach is targeted to a specific population or industry
supported by WIB-funded specialized grants. Employment Connection or youth@work
branding must remain clearly visible as the system of record.

When multiple logos appear together, initiative branding may lead visually; however,
Employment Connection or youth@work branding must remain clearly visible and
legible and may not be reduced in size, placement, or prominence in a manner that
obscures the system identity or required compliance.

The Special Grant Initiative Brand Guide provides additional language and marketing
guidance for Special Grant Initiative programs and services.

F. Co-Branding: Employment Connection and System Partners

Employment Connection System partners may include the Employment Connection and
AJCC "A proud partner of the America's Job Center of California*™” network" branding
on any products or materials used to promote programs or services supported by the
Employment Connection System. When a partner uses the Employment Connection,
WIB, or youth@work logos, the materials must be approved by the WIB before
distribution. Examples of co-branded materials include, but are not limited to,
websites/webpages, presentations, data, reports, and social media.

4. REPRESENTING EMPLOYMENT CONNECTION AND YOUTH@WORK

When staff time is charged to a WIB-funded contract, in whole or in part, Subrecipient
staff shall represent themselves as Employment Connection or youth@work staff
members when interacting with customers, partners, and the public. Staff with
blended funding streams must use Employment Connection or youth@work identifiers
when providing services or attending WIB-funded events. To help clarify staff roles, all
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staff should be issued the following items to help identify them as Employment
Connection or youth@work staff.

A. Name badges
Name badges should clearly identify staff as working for Employment Connection
or youth@work and must be worn at all times. Subrecipients are responsible for
printing and distributing name badges to all Employment Connection and
youth@work staff.

B. Email addresses
Employment Connection and youth@work staff shall use the provided
employmentconnect.org email addresses when representing Employment
Connection or youth@work. Each Subrecipient is responsible for issuing
employmentconnect.org email addresses to all Employment Connection and
youth@work staff. Email addresses should be issued in accordance with the email
naming convention guidance.

C. Email signatures
Employment Connection and youth@work staff shall include email signatures on
all employmentconnect.org emails. The email signature template is provided in
section nine of this Directive.

D. Business Cards
Employment Connection and youth@work staff shall use Employment Connection
or youth@work branded business cards. Subrecipients are responsible for printing
and distributing business cards to staff members. The business card templates are
provided in section nine of this Directive.

E. Outreach Events
When attending community/networking events, Employment Connection and
youth@work staff must clearly identify themselves as representatives of
Employment Connection or youth@work and not as representatives of a
Subrecipient or other entity or business.

5. WIB MARKETING PROCESS

A. WIB Approval is Required for All Marketing and Outreach Materials
To provide transparency and consistency for Employment Connection and youth@work
customers throughout Tulare County, the WIB will design and approve all customer-
facing materials. Pre-approved templates may be used without additional approval if
no modifications are made. This includes, but is not limited to, the following:

e Program and services flyers

e Posters and signage

Page 8 of 16 Directive TUL 26-02

Agenda Item 5c.- Attachment



https://58cba3f0-0375-47f7-a7c8-264996ab2790.usrfiles.com/ugd/58cba3_d6774317b98f4be9b3da9b2e3d38cbd2.pdf
https://58cba3f0-0375-47f7-a7c8-264996ab2790.usrfiles.com/ugd/58cba3_d6774317b98f4be9b3da9b2e3d38cbd2.pdf

e Social media images and posts
e Presentation slide decks

e Outreach materials

e Forms

e Website content

e Digital media

If Subrecipient staff or Employment Connection partners are not using a pre-approved
template or document, they must send all marketing and outreach materials that
contain Employment Connection or youth@work logos or branding to the WIB
Communications Coordinator for approval before public distribution.

B. Accessing WIB Approved Materials

All Employment Connection, youth@work, and special grant initiative customer-facing
marketing and outreach materials can be found in the Employment Connection Shared
Google Drive. All Employment Connection, youth@work, and partner staff will be
granted access to this drive and are encouraged to use it to locate WIB-approved
templates, slide decks, marketing materials, and forms that adhere to the brand
guidelines.

C. Requesting Marketing Materials

If the need arises for new marketing and outreach materials to be developed,
Subrecipients and Employment Connection partners will follow the marketing request
process outlined below:

I.  Subrecipient and Employment Connection partners will evaluate the need
for new marketing and outreach materials and review the existing
materials in the Employment Connection System Shared Google Drive.

Il.  Subrecipient supervisors or Employment Connection partner leadership will
email the WIB Communication Coordinator to request that new materials
be created. Subrecipient team members and Employment Connection
Partners will work with the WIB Communications Coordinator to develop
the new materials and provide timely feedback.

lll.  Once materials are finalized and approved by the WIB, the new materials
will be uploaded to the shared drive by the WIB Communications
Coordinator. All relevant team members will be notified via email that the
materials are available.

IV.  When new materials are made available, Subrecipient staff and partners
shall stop using and discard all previous versions of the materials and
download/print the new materials.

D. Purchasing Marketing Materials

When purchasing marketing and outreach materials, the WIB, Subrecipient staff,
and Employment Connection partners must ensure that the materials meet the
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standards for allowable costs as outlined in the Code of Federal Requlations,
Section 200.421, Advertising and Public Relations.

6. MEDIA GUIDELINES

A. Social Media
Social media platforms build brand awareness, promote services, provide resources
to the community, and help connect job seekers and employers. The WIB
Communications Coordinator manages the official social media platforms
associated with Employment Connection. Social media content for youth@work
and special grant initiatives will be posted to the Employment Connection social
media platforms.

Staff and partners may request information to be posted on a social media
platform by contacting the WIB Communication Coordinator. Social media posts
are developed on a first-come, first-served basis. Since there is a limited number of
post slots available, not all content may be posted. The WIB Communications
Coordinator will collaborate with staff and partners to develop the most effective
promotional plan to address requests.

I.  Personal social media pages: WIB, Employment Connection, youth@work
staff, and partners may post content about Employment Connection and
youth@work services, programs, and job postings on their personal
accounts as long as it is shared directly from the Employment Connection's
official platform(s). This will ensure that the Employment Connection brand
identity and voice are consistent across all platforms.

B. Website
The WIB will maintain the Employment Connection website at
www.employmentconnect.org to provide outreach, education, and information to
the public about WIB-funded programs and services. The WIB is responsible for
adding and updating content (e.g., events, videos, services), maintaining style,
grammar, and punctuation, and implementing quality assurance processes.
Employment Connection and youth@work staff, as well as partners, should contact
the WIB Communications Coordinator to request content changes to the website.

C. News Media
The goal of the WIB is to establish and maintain an ongoing working relationship
with local and regional media. Should Subrecipient staff or Employment
Connection partners be contacted by the media about WIB-funded activities, they
should alert the WIB Communications Coordinator. Both the subject of the request
and the media contact must be provided to the Communications Coordinator
promptly.
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Partners involved in the referenced program or event shall be copied when
communicating with the press, television, radio, or any other form of media
regarding the operation of the Employment Connection. Each partner's public
relations policies will determine each party's participation in press/media
presentations.

In the event that a reporter arrives at an Employment Connection Center or event
unannounced, staff should be courteous but firm in referring the reporter to the

WIB and must obtain authorization from the WIB before making any comment.

7. REQUIRED LANGUAGE

A. Equal Employment Opportunity
All printed materials, internet, social media platforms, press releases, television
spots/interviews, and audio publications that are fully or partially WIB-funded
must include the standard WIB equal employment opportunity boilerplate
language.

This project is funded by the Workforce Investment Board of Tulare County, an
equal opportunity employer/program. Auxiliary aids and services are available
upon request to individuals with disabilities. "

B. Stevens Amendment
When sharing information about a federally funded project or program, the
disclosure statement must clearly state:
o The percentage of total costs paid by federal funds.
e The dollar amount of federal funding.
e The percentage and dollar amount of costs covered by non-federal sources

(if any).

This statement must be included in:
e Public announcements and press releases
e Requests for proposals and bid solicitations
o Websites and social media posts
o Flyers, brochures, and presentations
o Toolkits and resource guides

The rule does not apply to internal documents, invoices, or program applications.
For example, if a flyer is promoting career services, the disclosure should state:

"This project is funded by the Workforce Investment Board of Tulare County, an
equal opportunity employer/program. Auxiliary aids and services are available
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upon request to individuals with disabilities. Career Services at the Employment
Connection are 100% funded by federal funding in the amount of SXXX.XX.

Funding percentages must be adjusted to reflect the program’s actual funding
structure.

This text can be as small as an 10 pt font in the document's footer.

8. ADA ACCESSIBILITY STANDARDS

WIB Subrecipients and Employment Connection Partners will ensure that their policies,
procedures, programs, and services comply with WIOA Section 188 and the Americans
with Disabilities Act of 1990, as amended, to provide equal access to all customers
with disabilities. The WIB also encourages adherence to the following guidance when
communicating with and serving individuals with disabilities.

e California Department of Rehabilitation Accessibility Standards 1.0

e Web Content Accessibility Guidelines (WCAG) 2.1 AA

A. Accessibility Testing
Accessibility testing should be conducted on all documents and forms distributed to
the public. Document creators should ensure that all materials are accessible.
Testing tools can include Microsoft Office Accessibility Checker, Adobe Accessibility
Checker, Color Contrast Analyzers, and Screen Readers. Microsoft Office 2010 and
later versions have a built-in Accessibility Checker.

B. Proofreading
Proofreading/review of documents is needed during testing to ensure that font and
color issues are addressed, the appropriate alternative text is applied, and the
logical reading order is maintained. Testing tools can perform many practical tasks.
Screen readers will read the relevant information in the Help Text in Word forms
and Tooltips in PDF forms.

C. Plain Language
Communication must be written in plain language to ensure all customers
understand and benefit from the information being disseminated. Plain language
means that a reader can find what they need, understand it, and use the
information to meet their needs.

D. Font Style and Size
Employment Connection font style and size guidelines are documented in the

Employment Connection Brand Guide.

E. Hyperlink Text
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Hyperlink text by itself must provide enough meaning to describe where the
hyperlink leads the reader. The surrounding text may not be available to people
using Assistive Technology. Non-meaningful text, such as Click Here, More

Information, etc., should not be used.

F. Abbreviations and Acronyms

For the first occurrence in a document of the abbreviation or acronym, provide the

expansion or explanation of the abbreviation or acronym.

G. Virtual Meetings

When hosting a virtual meeting, staff should be aware of individuals with
disabilities who might be attending and should take measures to make the meeting
as accessible as possible. The following language should be included in materials

announcing or promoting virtual events and meetings:

“In compliance with the Americans with Disabilities Act, if you need special
assistance to participate in this (meeting/workshop), please contact (host's name)
at (phone number) no later than 24 hours before the (meeting/workshop).”

9. EMPLOYMENT CONNECTION AND YOUTH@WORK TEMPLATES

A. Email signatures

Subrecipients shall use the following format to ensure a consistent and professional

appearance.

Name, Title

Employment Connection (location)

Street address

City, state, zip

Phone

Mobile —if applicable

Email
www.employmentconnect.org

Employment
& Connection

A proud partner of America's Job Center
of California™ network.

Name, Title
youth@work (location)
Street address

City, state, zip

Phone

Mobile —if applicable
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Email
www.employmentconnect.org

‘)

youth@work

e Board of Tulars County

For example:

Joe Smith, Career Coach

Visalia Employment Connection
4025 W. Noble Ave. Suite B.,
Visalia, CA 93291

559-713-0000
jsmith@employmentconnect.org

Employment
@ Connection

A proud partner of America's Job Center
of California™ network.

B. Business Cards

Subrecipients shall use the following format to ensure a consistent and professional
appearance. The business card template is a CANVA file. Subrecipient marketing teams
will be provided with access to the business card file.

Joe Smith Employment
Career Coach [ ] Connection
jsmith@employmentconnect.org Let's Get to Work
Visalia

4025 W. Noble Avenue Suite B
Visalia, CA 93277
Monday - Friday - 8:00am - 5:00pm

0: (559) 713-5000

D: (559) 713-5177 a proud partner of
P

F: (559) 713-5111 America’sdobCenter

of California®

www.employmentconnect.org
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Jane Smith
Career Coach N

youth@work
jsmith@employmentconnect.org e

Visalia
4025 W. Noble Avenue Suite B

Visalia, CA 93277
Monday - Friday - 8:00am - 5:00pm

O: (559) 713-5000
D: (559) 713-5177
F: (559) 713-51M

www.employmentconnect.org

C. Voicemail Recordings
I.  Employment Connection: “Hello, you've reached (insert your name) with
Employment Connection, a proud partner of America's Job Center of
California. Please leave your name, phone number, and message at the
tone, and I'll return your call promptly. You can also find information about
our services at employmentconnect.org. Thank you."

Il.  youth@work: “Hello, you've reached (insert your name) with the
youth@work program. Please leave your name, phone number, and
message at the tone, and I'll return your call promptly. You can also find
information about our services at employmentconnect.org. Thank you."

D. Virtual Meeting Backgrounds
Employment Connection and youth@work staff should use the provided Zoom
backgrounds when attending virtual meetings. The backgrounds are available on
the Employment Connection Shared Google Drive.

10. ADDITIONAL REFERENCES AND RESOURCES

e About America's Job Center of California: Overview of America’s Job Center of
California®™ system, including mission, vision, goals, and locations.

ACTION:

Bring this Directive to the attention of all WIB Subrecipients, Employment Connection Partners,
and WIB Staff.
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INQUIRIES:

Please direct questions concerning this directive to the WIB at (559) 713-5200.

Jennie C. Bautista
Executive Director

ATTACHMENTS:

The Workforce Investment Board of Tulare County is an equal opportunity employer/program.
Auxiliary aids and services are available upon request to individuals with disabilities.
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Workforce Investment Board
OF TULARE COUNTY

Driving Economic Success

INTEROFFICE MEMORANDUM

TO: Anabel Rodriguez, Compliance & Information Systems Coordinator
FROM: Arturo Rosas, Monitoring Analyst
DATE: July 23, 2026
SUBJECT: Workforce Investment Board Directive TUL 26-03, Workforce Innovation and Opportunity Act
Program Income
Item Comments

Agenda Date WIB Meeting — Wednesday, August 12, 2026

Request Approve Workforce Investment Board Directive TUL 26-03, Workforce Innovation and
Opportunity Act Program Income.

Summary WIB staff request Board approval of an updated Workforce Innovation and Opportunity
Act (WIOA) Program Income policy directive to replace TULWIBD 10-08, originally issued
on October 26, 2010.

The update aligns the directive with current WIOA, Uniform Guidance, and State
requirements governing program income. It also provides updated guidance to WIB staff
and Subrecipients. The revised directive clarifies requirements for the identification,
accounting, expenditure, reporting, documentation, and record retention of program
income generated through WIOA-funded activities.

The update does not establish additional WIB requirements. It incorporates and clarifies
applicable federal and State requirements for the administration of WIOA program
income.

Fiscal Impact No fiscal impact to the agency.

Alternative(s) | No alternatives available.

Involvement No other stakeholders are involved.
of Other

Stakeholder(s)
Attachment(s) | Workforce Investment Board Directive TUL 26-03
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000 DIRECTIVE

000
Workforce Investment Board of Tulare County

WI B Date: August 12, 2026

Lfdurkfnrce Investment E!narq

Driving Economic Success

TUL 26-03 Local Policy: WIOA Program Income

EXECUTIVE SUMMARY:

This directive provides guidance on the federal and state requirements regarding Workforce
Innovation and Opportunity Act (WIOA) program income. It applies to all WIOA Title |
subrecipients and WIB staff involved in the administration of WIOA-funded programs and
activities in Tulare County. This directive is effective upon the date of issuance.

This directive contains State-imposed requirements. This directive contains no WIB-imposed
requirements.

This directive supersedes WIB directive TULWIBD 10-08, dated October 26, 2010. Retain this
directive until further notice.

REFERENCES:

e Workforce Innovation and Opportunity Act (WIOA), Public Law 113-128, Section
181(a)(1), 184 (a)(3), 184 (a)(5), 194(7), and 194(13)

e Title 20 Code of Federal Regulations (CFR) Section 683.275 and 683.200 (program
income)

e Title 2 CFR Part 2900, Department of Labor Exceptions to Uniform Guidance

e Title 2 CFR Part 200 (Uniform Guidance), Sections 200.1 and 200.307

e EDD Workforce Services Directive WSD15-25, WIOA Program Income (and any
subsequent revisions)

e TEGL 20-14 (WIOA Title | Financial Management Technical Assistance Guide)

e WIB Fiscal Policy Manual Revised February 2023
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BACKGROUND:

The Workforce Investment Act (WIA) was superseded by WIOA, which took effect July 1, 2015.
Simultaneously, the Office of Management and Budget (OMB) replaced Circulars A-102 and A-
110 with the Uniform Guidance (2 CFR Part 200), which now governs the administrative and
fiscal requirements for all federal awards, including WIOA. Program income requirements are
now addressed under the Uniform Guidance at 2 CFR Section 200.1 and 200.307, Title 20 CFR
Section 683.275 and 683.200, and EDD Workforce Services Directive WSD15-25. The Uniform
Guidance applies to all federal awards made on or after December 26, 2014.

POLICY AND PROCEDURES:

Under the Uniform Guidance (2 CFR Section 200.1), program income is defined as gross income
earned by a non-federal entity that is directly generated by a supported activity or earned as a
result of a federal award during the period of performance. Program income includes, but is not
limited to:

e The sale of commodities or items fabricated under a WIOA award;

¢ Income from fees for services performed under a WIOA-funded activity;

¢ The use or rental of real or personal property acquired with WIOA funds;

e License fees and royalties on patents and copyrights developed under WIOA,;

e Fees from employers to use services, facilities, or equipment;

e Goods or services (including conferences) provided as a result of WIOA funded activities;

e Interest earned on loans made with WIOA federal award funds; and

e Any excess of revenue over costs incurred for services provided by a governmental or
non-profit entity under WIOA Title I.

On a fee-for-service basis, employers may use local area services, facilities, or equipment
funded under WIOA Title | to provide employment and training activities to incumbent workers,
provided that:

e The services, facilities, or equipment are not being used by eligible participants at the
time;

e Their use does not affect the ability of eligible participants to access those services,
facilities, or equipment; and

¢ The income generated is used to carry out programs authorized under WIOA Title | (20
CFR Section 683.275).

Unless specified otherwise, regulations, terms, or conditions of a WIOA program income does
not include:
e Interest earned on advances of WIOA funds;
¢ Rebates, credits, discounts, and any interest earned on them;
e Proceeds from sale of real property, equipment, or supplies;
o Taxes, special assessments, levies, fines, and other revenues raised by a subrecipient;
e Voluntary donations and contributions to a WIOA funded program;
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e Profits earned by commercial for-profit organizations;
e Funds provided to satisfy a matching requirement of a WIOA funded program; and
¢ Income earned after the period of a subaward performance.

(Uniform Guidance Sections 200.1 and 200.307, and WIOA Section 194[7] and [13])

Accounting for Program Income

Subrecipients are required to account for program income using the “Addition Method” (2 CFR
Section 200.307(b); 20 CFR Section 683.275). Under the addition method, program income is
added to the WIOA award and must be used to provide the same types of services as those
provided under the original award. The program income available to the subrecipient for
program activities is not formally incorporated into the subgrant amount.

Subrecipients can calculate earned program income using either the “Net Income” or “Gross
Income” methods. Using the net income method, the cost of generating program income is
deducted from gross program income receipts. The revenues and expenditures should be
tracked separately in accounting records, netted, and then recorded in the appropriate income
account.

Under the gross income method, all gross revenues derived from program income activities are
accounted for as program income, and the costs associated with generating the revenue are
charged to the subaward. The entire amount of gross revenues and corresponding expenditures
should be recorded in the program income account for the funding period.

Subrecipients must establish accounting procedures to properly track the receipt and
expenditure of program income. Once the amount of program income has been determined,
subrecipients may account for the expenditure of program income using either the Separate
Accounting Method or the Transfer of Expenditures Method.

Under the separate accounting method, program income is treated as additional funds
committed to the subaward for which separate services are provided. Program income and
expenditures are accounted for separately from the original subaward agreement and
maintained in distinct accounting records. For accounting purposes, program income is treated
as though it were a separate funding source.

Under the transfer of expenditures method, expenses are initially recorded under the original
subaward agreement and then transferred to the program income account to offset the amount
of program income earned. The result is program income being accounted for as fully expended,
while expenditures charged to the original subaward are reduced by the amount transferred
and applied to program income.
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Program Income Expenditure Requirements:

Program income must be expended on allowable subaward activities and is subject to all WIOA
requirements, with the exception of administrative cost limitations. These requirements are the
following:

e Allowable cost guidelines;

e Cost classification guidelines;

e Inclusion of program income earnings and expenditures in the audit;
e Rules on procurement and selection of service providers;

e Participant records and other record-keeping requirements, and;

e Sanctions for misuse.

Although program income can be accounted for as available until the income is expended, any
cash-on-hand from program income must be fully utilized prior to subrecipients requesting
additional WIOA cash for any purpose. Program income generated during the contract program
year must be expended before the end or termination of the contract, or before the completion
of the closeout process, whichever is last. Any unexpended program income must be treated as
a deduction in federal expenditures, and the excess funds will be de-obligated.

Reporting and Documentation:

Subrecipients are required to include program income in their quarterly and monthly financial
reports. Program income earnings and expenditures must be reported separately in the
designated program income lines on the applicable ETA-9130 financial reporting form on lines
10m, 10n, and 10o0.

Subrecipients must maintain accounting records that accurately identify and classify program
income revenues and expenditures and allow such transactions to be traced from financial
reports to supporting documentation. Supporting documentation must clearly demonstrate the
amount of program income received and the purpose for which the funds were expended, in
accordance with WIOA Section 194(7).

Record Retention:

Subrecipients must retain records pertaining to program income in accordance with applicable
WIOA record retention requirements. Program income records must be maintained for a period
of three years from the date of submission of the final expenditure report for the applicable
award. If any litigation, claim, audit, negotiation, or other action involving the records is initiated
before the expiration of the retention period, the records must be retained until all related
issues have been resolved and final action has been taken.
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ACTION:

Bring this directive to the attention of all affected WIB subrecipients and WIB staff.

INQUIRIES:

Please direct inquiries about this directive to the WIB at (559) 713-5200.

Jennie C. Bautista
Executive Director

The Workforce Investment Board of Tulare County is an equal opportunity employer/program.
Auxiliary aids and services are available upon request to individuals with disabilities.
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Workforce Investment Board
OF TULARE COUNTY

Driving Economic Success

INTEROFFICE MEMORANDUM

TO: Jennie C. Bautista, Executive Director
FROM: John Gonzalez, Deputy Director - Operations
DATE: August 12, 2026

SUBJECT: Lightcast Developer and elMPACT Agreements

Item Comments

Agenda Date WIB Meeting — Wednesday, August 12, 2026

Request Approve the following agreements with Lightcast:
i. Approve renewal of the Lightcast Developer subscription for the period of July 1,
2026, through June 30, 2027, in the amount of $20,000.

ii. Approve renewal of the Lightcast elMPACT subscription for the period of September
1, 2026, through August 31, 2027, in the amount of $9,500.

Summary Lightcast Background

Lightcast provides labor market data, analytics, and guidance to communities,
corporations, and learning providers to help them make informed decisions and navigate
the increasingly complex world of work. With a database of more than one billion job
postings and career profiles, Lightcast provides customers with robust data, clear analysis,
and expert guidance on skills, jobs, and opportunities.

Initially acquired through a competitive bidding process in PY 08-09, the Workforce
Investment Board (WIB) has used Lightcast Developer to access crucial data unavailable
from state or local sources. To comply with Uniform Guidance issued by the Office of
Management and Budget, the WIB obtained prior written approval from the Employment
Development Department on August 20, 2024.

The WIB now seeks to renew the Lightcast Developer contract for the period of July 1,
2026, through June 30, 2027, and the Lightcast eMPACT contract for the period of
September 1, 2026, through August 31, 2027. The current annual subscription price for
Lightcast Developer is $20,000. Through joint pricing, the eIMPACT subscription may be
renewed for $9,500, for a combined annual cost of $29,500.
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Lightcast Developer Overview

Lightcast Developer is an analytics system offering comprehensive labor market data,
including wage, self-employment, and proprietor information, sourced from the US
Department of Labor, US Census, and InfoGroup. It integrates data from Career Builder
and other job boards, providing insights such as average monthly hires, job postings, skill
demands, certifications, and work environments. Additionally, Profile Analytics aggregates
data from professional sites like CareerBuilder, Facebook, Twitter, GitHub, Google, and
Quora, covering job titles, skills, certifications, employers, industries, and regions.

While local boards can access some base data through the Employment Development
Department Labor Market Information Division, only subscription services like Lightcast
Developer can integrate these diverse datasets. This capability enables the Workforce
Investment Board of Tulare County to better support local businesses, economic
development, K-12 career pathways, adult schools, and community colleges.

Lightcast eIMPACT Overview

Lightcast eMPACT provides data visualization dashboards tailored for workforce agencies,
aiding in stakeholder communication, funding acquisition, and economic prosperity
enhancement. These customizable, public-facing dashboards serve cities, counties,
chambers of commerce, and other organizations by showcasing vital labor, economic, and
community data. eIMPACT manages the hosting, maintenance, and updates of these
embeddable dashboards, enabling clients to effectively communicate data-driven insights.

The costs of Lightcast Developer and elMPACT are $20,000 and $9,500, respectively.

Fiscal Impact

An expense of $29,500 to the Fiscal Year 2026-27 WIB Budget.

Alternative(s)

If the agreements are not approved, WIB staff will need to consider alternative strategies to
access, analyze, and disseminate labor market information to local staff and partners.

Involvement Employment Connection partners

of Other

Stakeholder(s)

Attachment(s) | No attachments are included with this item at this time.
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Workforce Investment Board
OF TULARE COUNTY
Driving Economic Success

INTEROFFICE MEMORANDUM

TO: David McMunn, Deputy Director - Administration
FROM: Edith Hernandez, One-Stop Partnership Coordinator
DATE: July 22, 2026
SUBJECT: Fiscal Year 2026-27 Workforce Investment Board Infrastructure Funding Agreement with
Employment Connection Partners at the Employment Connection Centers in Visalia and
Porterville
Item Comments

Agenda Date WIB Meeting — Wednesday, August 12, 2026

Request Approve the Fiscal Year 2026-27 Workforce Investment Board Infrastructure Funding
Agreement with the colocated Employment Connection Partners at the comprehensive
Employment Connection Centers in Visalia (5721,056) and Porterville (5347,270).

Summary Infrastructure Funding Agreement (IFA)

The Workforce Investment Board (WIB) of Tulare County and Employment Connection
partners have established an annual IFA as required under the Employment Connection
Memorandum of Understanding (MOU). The IFA identifies the shared infrastructure and
other system costs necessary to operate the two comprehensive Employment
Connection Centers in Visalia and Porterville, and establishes each colocated partner's
fair and equitable share of those costs.

Consistent with the MOU, colocated partners review and update the IFA annually to
ensure infrastructure costs, other shared system costs, and service delivery information
remain current. The WIB is responsible for developing the annual cost allocation,
reviewing projected costs with partners, and facilitating any necessary revisions to ensure
continued compliance with the Workforce Innovation and Opportunity Act (WIOA)
requirements.

For Fiscal Year (FY) 26-27 (July 1, 2026, through June 30, 2027), the proposed
infrastructure budgets are:
e Porterville Employment Connection: $347,270
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e Visalia Employment Connection: $721,056

The proposed Fiscal Year 2026-27 IFA is attached for WIB review and approval.

Colocated Partners Participating in the Infrastructure Funding Agreement
The following Employment Connection partners maintain staff at one or both
comprehensive centers and participate in the Fiscal Year 2026-27 IFA:

1.  State of California Employment Development Department (EDD)
WIOA Title Ill Wagner-Peyser, Jobs for Veterans State Grants, Unemployment
Insurance, Trade Adjustment Assistance Act

2.  WIB of Tulare County
WIOA Title | Adult, Dislocated Worker, and Youth

3.  State of California Department of Rehabilitation
WIOA Title IV Vocational Rehabilitation

4. Community Services Employment Training
#LEAD

5.  Tulare County Health & Human Services Agency
Temporary Assistance for Needy Families (TANF) Welfare to Work, TANF
Expanded Subsidized Employment — CalWORKS

6. SERJobs for Progress, Inc.
WIOA Title V Senior Community Services Employment Program (SCSEP)

7. Parenting Network
Family Services

Fiscal Year 2026-27 Colocated Partner Updates
The following changes are reflected in the Fiscal Year 2026-27 IFA:

e Visalia Employment Connection Center:
The Fiscal Year 2026-27 infrastructure cost for the Visalia Employment Connection
decreased by 9 percent compared to Fiscal Year 2025-26. The decrease was
primarily attributed to reduced facility rent and lower utility-related costs. In
addition, partner occupancy was updated to reflect current workspace
assignments. As part of these updates, SAFE and America Works are no longer
colocated partners. In addition, the Expanded Subsidized Employment (ESE)
program reduced its dedicated space due to staffing changes, with the available
space reassigned to the WIOA Adult/DW program. These occupancy changes
resulted in revised space allocations and corresponding infrastructure cost shares
for affected partners.

e Porterville Employment Connection Center:
The Fiscal Year 2026-27 infrastructure cost for the Porterville Employment
Connection Center increased by 0.7 percent compared to Fiscal Year 2025-26. The
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increase is primarily attributed to higher facility rent and a slight increase in
several shared operating costs.

Reconciliation of Costs for Fiscal Year 2025-26

The WIB Administrative Services Officer is responsible for administering the IFA and
ensuring infrastructure costs are allocated in accordance with the approved cost
allocation methodology.

Because partner contributions are based on estimated annual costs, a reconciliation will
be completed after the close of Fiscal Year 2025-26 to compare estimated costs with
actual expenditures and each partner's relative use and benefits received. Any resulting
credits or amounts due will be incorporated into partner billing over the 12-month period
of Fiscal Year 2026-27, ensuring each partner's contribution remains fair, equitable,
current, and consistent with the provisions of the MOU and applicable requirements.

Fiscal Impact

If the WIB and Employment Connection partners cannot agree on the MOU and IFA for
Fiscal Year 2026-27, the State funding mechanism will be triggered by the Employment
Development Department.

Alternative(s)

If the WIB and Partners cannot agree on the MOU IFA for FY 26-27, then the State
funding mechanism will be triggered by EDD.

Involvement No other stakeholders are involved.

of Other

Stakeholder(s)

Attachment(s) | Fiscal Year 2026-27 Infrastructure Funding Agreement

Agenda Item 6a. — Staff Report




Attachment B

Workforce Investment Board of Tulare County
Infrastructure Funding Agreement and Other Shared Costs
Employment Connection Centers — Visalia and Porterville

1. Parties to this Infrastructure Funding Agreement

Participating in the Infrastructure Cost Agreement:

1. State of California Employment Development Department: Title IIIl Wagner-Peyser

2. Workforce Investment Board of Tulare County: Title I Adult, Dislocated Worker, and Youth

3. State of California Department of Rehabilitation: Title IV Vocational Rehabilitation

4. Community Services Employment Training: #LEAD

5. Tulare County Health & Human Services Agency: TANF/Welfare-to-Work, TANF/Expanded
Subsidized Employment

6. Parenting Network, Inc.: Family Services

7. SER — Jobs for Progress, Inc.: Title V Senior Community Service Employment Program

(SCSEP)

Participating in the other shared system — Applicable Career Service Cost:

College of the Sequoias
Kern Community College District, Porterville College
Community Services Employment Training (CSET)
State of California Employment Development Department
Tulare County Health & Human Services Agency (TC HHSA)
US Department of Labor, Job Corps
Proteus, Inc., Migrant Seasonal Farmworker
State of California Department of Rehabilitation
Tule River Indian Tribal Council
. Workforce Investment Board of Tulare County
. Sequoias Adult Education Consortium
. Visalia Unified School District, Visalia Adult School
. Tulare Joint Union High School District, Tulare Adult School
. Cutler-Orosi Unified School District, Cutler-Orosi Adult School
. Porterville Unified School District, Porterville Adult School
. Porterville Developmental Center
. Porterville Sheltered Workshop
. Farmersville Unified School District, Farmersville Adult School
. America Works of California
. Parenting Network, Inc.
. SER — Jobs for Progress, Inc.
. Able, Inc.

O NN R
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II. Consensus
If a one-stop partner appeals to the State regarding infrastructure cost which results in a change to the one-

stop partner’s infrastructure cost contributions, the MOU will be updated to reflect the final one-stop partner
contribution cost contributions.
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Through a series of meetings and information sharing, and in the spirit of inclusion, participation, and
cooperation, the Parties have negotiated in good faith to reach a consensus on the Infrastructure Funding
Agreement.

I11. Comprehensive Emplovment Connection Centers and Colocated Partners

The WIB and Employment Connection System Partners have chosen to develop a separate infrastructure
cost budget for each of the two comprehensive Employment Connection’s located in Tulare County.

Employment Connection - 4025 W. Noble Ave., Visalia, CA 93277
1. State of California Employment Development Department, Workforce Services Branch

2. Workforce Investment Board of Tulare County

3. State of California Department of Rehabilitation

4. Community Services Employment Training (CSET)

5. Tulare County Health & Human Services Agency (TC HHSA), through a contractual agreement
with CSET.

6. Parenting Network, Inc.

7. SER — Jobs for Progress, Inc.

Employment Connection - 1063 W. Henderson Ave., Porterville, CA 93257
1. State of California Employment Development Department, Workforce Services Branch
2. Workforce Investment Board of Tulare County
3. State of California Department of Rehabilitation

Definition of Colocated Partners — “All Employment Connection System Partners who have a physical presence within the
center, either full-time or part-time.”

V. Infrastructure Cost Allocation Methodology

The colocated Partners agree that the cost methodology to be used to determine the proportionate share of
infrastructure costs for each colocated Partner is the proportion of a Partner program’s occupancy
percentage of the Employment Connection Center (square footage).

The initial proportionate share of infrastructure costs allocated to each Partner is based on the agreed-
upon cost allocation methodology, each Partner’s estimated total contribution amount, and whether it will
be provided through cash, non-cash (in-kind), and/or third-party in-kind contributions. This initial
determination will be periodically reconciled against actual costs incurred and adjusted accordingly.

Although cash, non-cash, and third-party in-kind contributions to cover their proportionate share of
infrastructure costs are allowable, the partners have agreed that cash contribution is the only method of
payment. This cost allocation methodology was selected because it adheres to the following: consistent
with federal laws authorizing each Partner’s program, complies with federal cost principles in the
Uniform Guidance, includes only costs that are allowable, reasonable, necessary, and allocable to each
program Partner, is based on a measure that mathematically determines the proportionate use and benefit
received by each colocated Partner.
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V. Infrastructure Cost Budget: Emplovment Connection - Visalia

The following is a summary of the estimated infrastructure cost incurred at the Visalia Employment Connection
Center to be shared by colocated partners during FY 26-27.

Rent Utilities & Equipment Total Infrastructure Cost
Infrastructure Maintenance for the EC - Visalia
Cost
Summary $508,995 $210,768 $1,293 $721,056
1. Rent
Rental of Facilities \ 4025 W. Noble Ave., Visalia \ $508,995
Subtotal: Rental Costs $508,995

2. Utilities & Maintenance

Electricity Southern California Edison $76,512
Gas Southern California Gas $3,020
Water/ Sewer Connections City of Visalia $21,142
Janitorial Janitorial Service Contract $ 35,700
Facility Maintenance/Repair Building Maintenance and Repairs $2,308
High-Speed Internet ** Internet-Resource Room/Reception/ $8,150
Computer Lab Internet/VOIP
Telephones
Telephones ** VOIP - AT&T $4,536
Onsite Security Onsite Security Guard Contract $59,400
Subtotal: Utilities and Maintenance Costs $210,768

3. Equipment

Assistive technology for No expenditures in the previous $0
individuals with disabilities year.

(“Access and Accommodation”)

Copiers ** Resource Room Copier $1,293
Subtotal: Equipment Costs $1,293

TOTAL INFRASTRUCTURE COSTS FOR THE EC - VISALIA $721,056

* Paid through contractual arrangement
** Not included in EDD sublease
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FY 26-27 Colocated Partner Infrastructure Cost Budget
Employment Connection — Visalia

Infrastructure Cost Allocation Summary

Total Shared

Infrastructure Costs

$721,056

Cost Allocation Each colocated partner's proportional share is determined based on its occupancy
Methodology percentage of the Employment Connection Center (square footage), as outlined in
Section IV of the Infrastructure Agreement.
Total Occupied 23,507 SF
Square Feet (SF)
1 ()
Colocated Partner Funding Source Allocation % of Total | Allocated Share
Square Footage Occupancy Amount
Title IIT Wagner Peyser 5,568 23% $167,482
Employment
Development EDD Sublease ** - - $2,162
Department (EDD)
EDD Total 5,568 23% $169,644
Department of Title IV Vocational o
Rehabilitation (DOR) | Rehabilitation 232 1% $7,159
WIOA Title I Adult/DW 12,060 52% $369,722
Workforce
Investment Board WIOA Title I Youth 3,405 14% $104,803
(WIB)
WIB Total 15,466 66% $474,525
Temporary Aide for Needy
(Tv‘i‘;a‘r;l]c;)“;“ty HHSA | g milies/Expanded Subsidized 354 2% $10,854
Employment (ESE)
Tulare County HHSA | Temporary Aide for Needy o
(via CSET) * Families/Welfare-to-Work 1,283 S $39,843
CSET #LEAD 262 1% $8,222
}):cre“t'“g Network, | ko mily Services 108 5% $3,418
Title V: Senior Community
IS)EF ;e'sI:blsnic‘()r Service Employment Program 235 1% $7,391
gress, Inc. (SCSEP)
Total 23,507 © 100.00% | $721,056

* Paid through contractual arrangement
** Not included in EDD sublease
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VL Infrastructure Cost Budget: Emplovment Connection - Porterville

The following is a summary of the estimated infrastructure cost incurred at the Porterville Employment Connection
Center to be shared by colocated partners during FY 26-27.

Rent Utilities & Equipment Total Infrastructure Cost
Infrastructure Maintenance for the EC - Visalia
Cost
Summary $217,432 $129,405 $432 $347,269
1. Rent
Rental of Facilities \ 1063 W Henderson Ave, Porterville \ $217,432
Subtotal: Rental Costs $217,432

2. Utilities & Maintenance

Electricity Southern California Edison $29,473
Gas Southern California Gas $982
Water/ Sewer Connections City of Porterville $2,292
Janitorial Janitorial Contract $ 27,083
Facility Maintenance/Repair Building Maintenance and Repairs $5,428
High-Speed Internet ** Internet-Resource Room/Reception/ $4,173
Computer Lab Internet /VOIP
Telephones
Telephones ** VOIP - AT&T $4,354
Onsite Security Onsite Security Guard Contract §$55,620
Subtotal: Utilities and Maintenance Costs $129,405

3. Equipment

Assistive technology for No expenditures in the previous $0
individuals with disabilities year.

(“Access and Accommodation”)

Copiers ** Resource Room Copier $432
Subtotal: Equipment Costs $432

TOTAL INFRASTRUCTURE COSTS FOR THE EC — VISALIA $347,269

* Paid through contractual arrangement
** Not included in EDD sublease
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FY 26-27 Colocated Partner Infrastructure Cost Budget

Employment Connection — Porterville

Infrastructure Cost Allocation Summary

Total Shared

Infrastructure Costs

$347,269

Cost Allocation Each colocated partner's proportional share is determined based on its occupancy
Methodology percentage of the Employment Connection Center (square footage), as outlined in
Section IV of the Infrastructure Agreement.
Total Occupied 11,073 SF
Square Feet (SF)
1 ()
Colocated Partner Funding Source Allocation % of Total | Allocated Share
Square Footage Occupancy Amount
Title IIT Wagner Peyser 3,563 32% $108,860
Employment
Development EDD Sublease ** - - $2,080
Department (EDD)
EDD Total 3,563 32% $110,940
Department of Title IV Vocational o
Rehabilitation (DOR) | Rehabilitation 135 1% 34,367
WIOA Title I Adult/DW 4,361 39% $137,059
Workforce
Investment Board WIOA Title I Youth 2,355 21% $74,178
(WIB)
WIB Total 6,716 61% $211,237
Temporary Aide for Needy
(Tv‘i‘;a‘r,juc;)“;“ty HHSA | pomilies/Expanded Subsidized 659 6% $20,725
Employment (ESE)
Total 11,073 O 100% | $347,269

* Paid through contractual arrangement
** Not included in EDD sublease
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VII. Authority and Signatures

The individuals signing below have the authority to commit the party they represent to the terms of this
MOU and do so commit by signing. Notwithstanding the use of the term’s partners and partnerships in this
MOU, I understand that these terms are used only in a colloquial sense. Therefore, all parties to this MOU
are independent contractors with respect to one another and agree that there is no legally enforceable
partnership, agency, or joint venture among or between the parties.

Colocated Partners Sharing Infrastructure Cost (Visalia and Porterville)

This Infrastructure Funding Agreement may be executed in duplicate counterparts, each of which shall be
deemed a duplicate original. The Infrastructure Funding Agreement shall be deemed executed when it has
been signed by all Parties.

By signing below, all Parties agree to the terms prescribed in the sharing of infrastructure costs.

Workforce Investment Board of Tulare County

America Works of California

Printed Name and Title

Printed Name and Title

Signature and Date

State of California Employment Development Department

Signature and Date

Community Services Employment Training

Printed Name and Title

Printed Name and Title

Signature and Date

State of California Department of Rehabilitation

Signature and Date

SER — Jobs for Progress, Inc

Printed Name and Title

Printed Name and Title

Signature and Date

Tulare County Health and Human Services Agency

Signature and Date

Tulare County — County Administrative Officer
Attest for HHSA

Printed Name and Title

Printed Name and Title

Signature and Date

Parenting Network, Inc.

Printed Name and Title

Signature and Date

Signature and Date
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Workforce Investment Board
OF TULARE COUNTY

Driving Economic Success

INTEROFFICE MEMORANDUM

TO: Mary Rodarte, Workforce Services Program Manager
FROM: Gicel Angeles, Youth Services Coordinator
DATE: July 24, 2026
SUBJECT: Performance Report Cards for Workforce Innovation and Opportunity Act Youth and Career
Services
Item Comments

Agenda Date | WIB Meeting — Wednesday, August 12, 2026

Summary This informational item will provide the Board with an overview of the State and Local
Performance and Expenditure Reports Cards for Program Year (PY) 25-26, Quarter 4 (April—
June), for the Workforce Innovation and Opportunity Act (WIOA) Out-of-School Youth
(OSY), Career Services Adult, and Dislocated Worker programs. It will also include the
Calendar Year (CY) 2026, Quarter 2, Performance Report Card for the In-School Youth (ISY)
Leadership, Education, and Pathways to Employment (LEAP) program.

The Career Services and Out-of-School Youth report cards represent the final performance
results for the PY 25-26 contract period. They evaluate each Subrecipient's achievement of
the local objectives and key results established in the Subrecipient agreements, as well as
state performance measures and expenditures. They also identify whether each
Subrecipient met the contracted performance expectations.

The ISY LEAP report card provides a midyear assessment of performance for CY 2026 and
summarizes progress toward annual program goals.

Involvement Community Services Employment Training, Proteus, Inc.
of Other
Stakeholder(s)

Attachment(s) | Career Services Regional Report Card — Quarter 4, Youth Services OSY Regional Report Card
— Quarter 4, ISY LEAP Report Card — Quarter 2
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OBJECTIVE

New Enrollment

BUILDING ESSENTIAL SKILLS
AND EXPERIENCE NEEDED

INCREASE EDUCATION OR
TECHNICAL SKILLS

ESTABLISH A
TALENT POOL

HIGH QUALITY CANDIDATES

CUSTOMER EXPERIENCE

STATE PERFORMANCE

KEY RESULTS

NEW ENROLLMENTS (CalJOBS 433) - Distinct Users (WIOA OSY)

ATotal number of participants who enrolled in a Work Experience (OSY)

B. Percent of young adults who enrolled in a work experience and either gain
employment, education, or training during participation (30 percent)

A. Total number of young adults enrolled in any education or training (B+C+D)

B. Total number of young adults enrolled in any education or training (Not
enrolled in either C or D) (Local Status "Enrollment into Education or Training")

C. Total number of young adults enrolled in a WIOA Youth funded OST (Activity

Code 416)

D. Number of young adults enrolled in a high school diploma or high school
equivalency (Activity 429 or 418)

E. Percent of young adults enrolled in occupational skills training activity who
were employed in the 2nd quarter after exit (66%)

Cohort Period: 7/01/2024-06/30/2025

F. Median quarterly earning of young adults wage earners who were enrolled
education/training the 2nd quarter after exit ($4,600)

Cohort Period: 07/01/2024-06/30/2025

A. Percent of participants who enrolled in the talent pool (15 percent)

A. Percent of young adults retained by the employer following the work
experience (rate at 18 percent of WEX enrollments) (Local Status "WEX Retained")

A. Number of system wide surveys recieved

B. Average customer satisfaction survey for young adults

C. Number of Standard Operating Procedures (SOPs) co-designed and established
by the WIB and Subrecipient for 3-5 key processes and or staff roles

Total Work Experience Expenditures

Total WIOA Expenditures

Cost Per
Cost Per (WEX)

year after exit (Goal 60%)

period (70%)

A.Employment, Education or Training Rate 2nd quarter (Goal 66%)
Cohort Period: 07/01/2024-06/30/2025

B.Employment, Education or Training Rate 4th quarter (Goal 67%)
Cohort Period: 01/01/2024-12/31/2024

C.Median Earnings 2nd quarter after exit (Goal $4,600)
Cohort Period: 07/01/2024-06/30/2025

D.Total number of participants who attained a degree or certificate within one

Cohort Period: 01/01/2024-12/31/2024

E.Total number of students earned a Measurable Skill Gains during reporting

Cohort Period: 07/01/2025-06/30/2026

WIOA Out-of-School Youth Regional Report Card
July 1, 2025-June 30, 2026

WIOA Key Results by Subrecipient

Planned
Actual
POP

Planned
Actual
pPOP
Planned
Actual
pPOP
Planned
Actual
poP
Planned
Actual
pPOP
Planned
Actual
pPOP

Planned

Actual
pPOP

POP

POP

Planned
Actual
POP

Planned
Actual
POP

Actual
Actual

Planned
Actual
POP
Planned
Actual
POP
POP

POP

POP

POP

POP

System Results
Q4

149%

131
174
133%
52
68
130%
105
106
101%
42
47
112%
25
27
108%

38

32
84%

124%

$11,421

68
72
107%

31
48
157%

89
88%

$861,980
$796,756
92%
$3,312,000
$3,045,522
92%
90%

88%

$5,268

84%

46%

0

65 8
147 137
226% 171%
30 30
44 44
147% 147%
13 13
19 17
144% 129%
) 31
38 25
165% 81%
7 i3
19 i
271% 87%
6 8
9 8
150% 100%
10 8
10 4
100% 50%

129%
$11,761

22 21

26 10
118% 49%

8 8

12 12
152% 152%

64 B)
91% 94%

82%

148%

$9,441

22
80%

Protoype: No Data to Report

$204,000
$180,819
89%
$724,000
$627,147
87%
$4,266.30
$4,109.53

91%

93%

$5,896

109%

37%

$204,000
$180,906
89%
$844,000
$717,674
85%
$5,238.50
$4,111.51

$195,200
$180,244
92%
$755,220
$737,729
98%
$10,105.87
$4,396.19

89%

82%

$5,031

49%

51%

ﬂ
91

99
109%

41
45
110%
14
24
178%
25
26
104%
10
10
100%
6
7
117%

100%

14
18
129%

8
17
210%

0
N/A

$258,780
$254,787
98%
$988,780
$962,973
97%
$9,727.00
$5,661.93

East

West

Region

Porterville,
Dinuba,
Lindsay,
Woodlake,
Cutler-Orosi

Visalia,
Farmersville/
Exeter,
Pixley,
Earlimart,
Tulare

POP
90% and
above
80-89%
79% or below
Prototype or
Delayed
Reporting
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WIOA In-School Youth Report Card
Leadership, Education, and Pathways to Employment
January 1, 2026 - June 30, 2026
WIOA Key Results

Dinuba High School
Woodlake High School
Tulare Union High School

Orosi High School

A. Total number of young adults who enrolled in a work experience (Activity Code 425)
Dinuba High School

BUILDING ESSENTIAL SKILLS Woodlake High School

/|| AND EXPERIENCE NEEDED Total number of young adults
enrolled in a work experience per

high school (Activity Code 425)
Tulare Union High School

Orosi High School

B. Total number of job shadowing experiences (Activity Code 409)
C. Total number of young adults who participated in leadership development opportunities (Activity Code 410)

A. Number of system wide surveys recieved
B. Average customer satisfaction survey for young adults

Total Work Experience Expenditures

WIOA Expenditures

Total WIOA Expenditures

Cost Per
Cost Per (WEX)

Planned
Actual

POP

Planned
Actual
POP
Planned
Actual
POP
Planned
Actual
POP
Planned
Actual
POP

Planned
Actual
POP
Planned
Actual
pPOP
Planned
Actual
pPOP
Planned
Actual
POP
Planned
Actual
POP
Actual
Actual

Actual
Actual

Planned
Actual
POP
Planned
Actual
POP

44
49

111%

12
16
133%
12
15
125%

88%
12
11

92%

10

No Data to Report
No Data to Report

$62,529
$29,365
47%
$337,220
$181,254
54%
$3,699.07
$1,631.36

PoP

90% and
80-89%

79% or below

Prototype or
Delayed
Renorting
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WIOA Adult & DW and Employment Connection Regional Report Card

July 1, 2025 -June 30, 2026

WIOA Quarterly Percentage of Plan by Subrecipient

Proteus, Inc
East Region

CSET
West Region

System Results Porterville Visalia
OBJECTIVE thru June Comprehensive Dinuba Affiliate Comprehensive Tulare Affiliate
Planned 950 184 105 124 308 105 124 BRI
New distinct Adult and DW enroliments - (CalJOBS 203) (a minimum of 20% enrolled will be DW) Actual 1413 334 109 8 612 160 114 90% or Above
popP 149% 182% 104% 68% 199% 152% 92% 80-89%
79% or Below
Planned 20% 20% 20% 20% 20% 20% 20% Ne ”“g’m‘"‘*
New distinct DW enrollments (CallOBS 203) (Actual percent of enrollments) Minimun of 20% fraw] 20% 16% 18% 18% 21% 2% 25% Delay Reporting
popP 100% 81% 87% 89% 105% 109% 123%
Planned 75%
Participant Persistence Rate for Adult & DW participants with more than one day of service who exit in the quarter (75%) Actual Delay Reporting
pOP Delay Reporting )
Region
Porterville, Dinuba,
Planned 270 80 40 110 40 N/A Lindsay, Richgrove,
Orosi/Cuter, and
ATotal number of participants enrolled in Adult or DW WIOA formula funded OST ] 261 3 28 106 3 N/A London
East
POP 97% 105% 70% N/A 9% 108% N/A
Visala, Goshen,
Planned 66 18 1 25 12 Tulare, Py,
INCREASE TECHNICAL SKILLS AND EDUCATION B. Total number of job seekers who enrolled in a high school diploma or high school Actual 31 6 2 18 2 3 Farmerville/Exeter
OF JOB SEEKERS TO ACCESS HIGH-QUALITY  equivalency (Activity 214) West
1085
pOP a7% 33% 18% N/A 72% 17% N/A
C. Employment rate for Adult and DW participants enrolled in training and employed 2nd oop _— _— -
quarter after exit (80%)
D. Median earnings for Adult and DW participants who enrolled in training and employed in
the 2nd quarter after exit ($9,500) FoR $12,466 $10,754 $13,484
Planned 355 84 27 21 154 40 29
A.Percent of participants who achieved all four milestones and become Job Ready Formula:
Total (enroliment) minus (Enrollment*.16) (goal is 30%) Actual 251 83 18 12 87 29 2
ECIALENTROCL pOP 71% 99% 67% 57% 56% 73% 76%
Planned 176 58 13 8 61 20 15
8. Percent of participants in EC Talent Pool who gained unsubsidzed employment during
participation (requires closure with employment information in CaliOBS) 70% Actual 101 » % 4 * o 8
POP 57% 23% 139% 33% 1% 31% 36%
A. Number of system wide surveys received Actual 137 28 3 5 EY 6 15
B. Average customer satisfaction survey rating - Welcome (Goal 3.6) Actual 100% 90% 93% 139% 87% 97% 92%
CUSTOMER EXPERIENCE & NEEDS
C. Number of Standard Operating Procedures (SOPs) co-designed and established by the WIB
P D:
and Subrecipient for 3-5 key processes and or staff roles ERTRDEEEDLTER
Planned 1,007 343 664
A.Job openings Actual 1,575 641 934
POP 156% 187% 141%
BUSINESS EXPERIENCE & NEEDS - COUNTYWIDE Planned 251 86 165
8. Job openings filled Actual 939 316 623
pOP 138% 126% 149%
Planned 65% 65% 65%
C. Business satisfaction survey response rate
Actual 20% 82% 97%
Planned $4,538,500 $829,200 $466,000 $550,000 $1,677,300 $466,000 $550,000
Program Expenditures Actual $3,981,547 $693,246 $313,914 $389,157 $1,635,655 $416,285 $533,290
oA pOP 88% 84% 67% 71% 98% 89% 97%
Cost per $2,818 $2,076 $2,880 $4,633 $2,673 $2,602 $4,678
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A. Employment Rate 2nd quarter 63.5%

7/1/2024-6/30/2025

B. Employment Rate 4th quarter 60%

1/1/2024-12/31/2024

C. Median Earnings 2nd quarter after exit $6,800

7/1/2024-6/30/2025

D.Percentage of participants who attained a degree or certificate within one year after exit
$80%

E. Percentage of students earned a Measurable Skill Gains during reporting period 75%
7/1/2025-6/30/2026

State Performance
Adult

A. Employment Rate 2nd quarter 70%
7/1/2024-6/30/2025
B. Employment Rate 4th quarter 64.5%
1/1/2024-12/31/2024
State Performance C. Median Earnings 2nd quarter after exit $7,700
bW 7/1/2024-6/30/2025
D.Percentage of participants who attained a degree or certificate within one year after exit
83%
E. Percentage of students earned a Measurable Skill Gains during reporting period 80%
7/1/2025-6/30/2025

62%

61%

$8,092

83%

71%

69%

68%

$9,563

89%

72%

64%

59%

$7,793

84%

78%

74%

69%

$9,244

81%

70%

60%

62%

$8,416

82%

63%

66%

67.6

$10,024

96%

73%
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Workforce Investment Board
OF TULARE COUNTY

Driving Economic Success

INTEROFFICE MEMORANDUM

TO: Jennie C. Bautista, Executive Director
FROM: Monica Andrade, Business Services Coordinator
DATE: July 29, 2026
SUBJECT: Recruitment Assistance Overview
Item Comments

Agenda Date

WIB Meeting — Wednesday, August 12, 2026

Summary

During Fiscal Year 2025-26, recruitment efforts successfully connected job seekers with
businesses across Tulare County through a series of workforce events and targeted
recruitment activities. A total of 8,648 job seekers were served, 230 businesses
participated, 1,174 documented job openings were available, and 760 positions were filled,
demonstrating the continued effectiveness of these initiatives in strengthening the local
workforce.

Major recruitment events included the Visalia Economic Development Corporation (VEDC)
Job Fairs, Tulare County Job Fair, Healthcare Job Fair, Porterville College Job Fair, and Job
Connect Recruitment Events. The Job Connect Recruitment Events recorded the highest
attendance with 2,831 participants, the VEDC Job Fair hosted the most businesses, with 80
participating, and the Tulare County Job Fair achieved the highest number of documented
hires, with 302 positions filled.

Looking ahead, recruitment efforts will continue with the 34th Annual Tulare County Job
Fair, scheduled for September 30, 2026, at the Visalia Convention Center. The event will
bring together businesses, educators, community partners, and job seekers to further
support workforce development throughout Tulare County.

Involvement
of Other
Stakeholder(s)

No other stakeholders are involved.

Attachment(s)

No attachments are included with this item at this time.

Agenda Item 7c. — Staff Report




State of California
July 17, 2026
March 2025 Benchmark

REPORT 400 C
Monthly Labor Force Data for Counties
June 2026 - Preliminary
Data Not Seasonally Adjusted

Employment Development Department
Labor Market Information Division
http://www.labormarketinfo.edd.ca.gov
Contact: LMID RESEARCHERS

RANK BY

COUNTY e LABOR FORCE EMPLOYMENT UNEMPLOYMENT RATE
STATE TOTAL - 19,380,900 18,382,100 998,800 5.2%
ALAMEDA 14 850,200 812,900 37,300 4.4%
ALPINE 55 430 390 40 9.8%
AMADOR 31 15,010 14,200 810 5.4%
BUTTE 37 88,700 83,500 5,300 5.9%
CALAVERAS 37 17,490 16,460 1,030 5.9%
COLUSA 57 11,530 10,250 1,280 11.1%
CONTRA COSTA 17 570,900 545,000 25,900 4.5%
DEL NORTE 37 9,270 8,730 550 5.9%
EL DORADO 19 89,000 84,800 4,200 4.7%
FRESNO 50 473,000 436,400 36,600 7.7%
GLENN 46 11,660 10,860 810 6.9%
HUMBOLDT 21 59,500 56,500 3,000 5.0%
IMPERIAL 58 73,700 60,700 13,000 17.6%
INYO 12 8,340 7,990 360 4.3%
KERN 53 405,700 370,100 35,600 8.8%
KINGS 52 59,600 54,500 5,100 8.5%
LAKE 45 26,290 24,560 1,740 6.6%
LASSEN 43 8,020 7,520 500 6.3%
LOS ANGELES 30 4,951,000 4,689,000 262,100 5.3%
MADERA 49 70,600 65,500 5,200 7.4%
MARIN 3 122,400 117,500 4,900 4.0%
MARIPOSA 24 7,810 7,400 410 5.2%
MENDOCINO 24 36,710 34,790 1,920 5.2%
MERCED 54 123,100 111,800 11,300 9.2%
MODOC 36 3,130 2,950 180 5.8%
MONO 3 8,800 8,440 360 4.0%
MONTEREY 35 227,300 214,300 13,000 5.7%
NAPA 3 75,000 72,000 3,000 4.0%
NEVADA 18 46,960 44,790 2,170 4.6%
ORANGE 7 1,596,100 1,531,300 64,800 4.1%
PLACER 9 206,300 197,600 8,700 4.2%
PLUMAS 31 8,080 7,640 440 5.4%
RIVERSIDE 31 1,176,200 1,112,500 63,700 5.4%
SACRAMENTO 20 775,700 738,400 37,300 4.8%
SAN BENITO 37 34,000 32,000 2,000 5.9%
SAN BERNARDINO 24 1,015,900 963,100 52,800 5.2%
SAN DIEGO 14 1,640,500 1,567,600 72,900 4.4%
SAN FRANCISCO 2 496,600 478,000 18,600 3.7%
SAN JOAQUIN 42 367,700 344,900 22,800 6.2%
SAN LUIS OBISPO 12 132,400 126,700 5,700 4.3%
SAN MATEO 1 406,800 392,000 14,800 3.6%
SANTA BARBARA 9 225,300 215,700 9,600 4.2%
SANTA CLARA 3 1,020,300 979,900 40,400 4.0%
SANTA CRUZ 24 137,100 129,900 7,200 5.2%
SHASTA 21 81,000 76,900 4,100 5.0%
SIERRA 7 1,600 1,530 70 4.1%
SISKIYOU 46 16,210 15,090 1,120 6.9%
SOLANO 21 215,500 204,700 10,800 5.0%
SONOMA 9 244,200 234,000 10,200 4.2%
STANISLAUS 48 250,300 232,700 17,600 7.0%
SUTTER 51 46,100 42,400 3,700 8.0%
TEHAMA 37 27,160 25,540 1,620 5.9%
TRINITY 24 5,750 5,450 300 5.2%
TULARE 56 217,300 195,400 21,900 10.1%
TUOLUMNE 24 21,850 20,710 1,150 5.2%
VENTURA 14 416,300 397,900 18,400 4.4%
YOLO 34 111,600 105,400 6,200 5.6%
YUBA 44 35,900 33,600 2,300 6.4%

Notes

1) Data may not add due to rounding. The unemployment rate is calculated using unrounded data.

2) Labor force data for all geographic areas now reflect the March 2025 benchmark and Census Vintage 2025 population controls at the state level.
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July 17, 2026

Employment Development Department
Labor Market Information Division
Contact: LMID RESEARCHERS

Data Not Seasonally Adjusted

Visalia MSA
(Tulare County)

Industry Employment & Labor Force

March 2025 Benchmark

Jun 25 Apr 26 May 26 Jun 26 Percent Change
Revised Prelim Month Year
Civilian Labor Force (1) 222,000 219,900 222,000 217,300 -2.1% -2.1%
Civilian Employment 198,300 197,400 200,800 195,400 -2.7% -1.5%
Civilian Unemployment 23,700 22,500 21,200 21,900 3.3% -7.6%
Civilian Unemployment Rate 10.7% 10.2% 9.6% 10.1%
(CA Unemployment Rate) 5.6% 5.0% 4.7% 5.2%
(U.S. Unemployment Rate) 4.4% 4.0% 4.1% 4.4%
Total, All Industries (2) 182,400 181,500 187,900 183,100 -2.6% 0.4%
Total Farm 37,500 36,300 42,000 37,6001 -10.5% 0.3%
Total Nonfarm 144,900 145,200 145,900 145,500 -0.3% 0.4%
Total Private 108,900 108,200 109,000 108,700 -0.3% -0.2%
Goods Producing 20,300 19,500 19,800 19,800 0.0% -2.5%
Mining, Logging, and Construction 7,500 7,100 7,300 7,300 0.0% -2.7%
Manufacturing 12,800 12,400 12,500 12,500 0.0% -2.3%
Durable Goods 3,000 3,000 3,100 3,100 0.0% 3.3%
Non-Durable Goods 9,800 9,400 9,400 9,400 0.0% -4.1%
Food Manufacturing 7,100 6,900 6,900 6,900 0.0% -2.8%
Service-Providing 124,600 125,700 126,100 125,700 -0.3% 0.9%
Private Service Providing 88,600 88,700 89,200 88,900 -0.3% 0.3%
Trade, Transportation, and Utilities 31,000 31,300 31,300 31,200 -0.3% 0.6%
Wholesale Trade 4,400 4,500 4,500 4,500 0.0% 2.3%
Retail Trade 17,000 17,300 17,300 17,300 0.0% 1.8%
Transportation, Warehousing, and Utilities 9,600 9,500 9,500 9,400 -1.1% -2.1%
Information 600 500 600 500 -16.7%| -16.7%
Financial Activities 3,300 3,200 3,200 3,200 0.0% -3.0%
Professional and Business Services 10,500 9,800 9,700 9,600 -1.0% -8.6%
Private Education and Health Services 24,400 25,500 25,800 25,600 -0.8% 4.9%
Leisure and Hospitality 15,000 14,600 14,800 15,000 1.4% 0.0%
Arts, Entertainment, and Recreation 1,400 1,200 1,300 1,400 7.7% 0.0%
Accommodation and Food Services 13,600 13,400 13,500 13,600 0.7% 0.0%
Accommodation 1,300 1,100 1,100 1,200 9.1% -1.7%
Food Services and Drinking Places 12,300 12,300 12,400 12,400 0.0% 0.8%
Other Services 3,800 3,800 3,800 3,800 0.0% 0.0%
Government 36,000 37,000 36,900 36,800 -0.3% 2.2%
Federal Government 1,100 900 1,000 1,100 10.0% 0.0%
Total State and Local Government 34,900 36,100 35,900 35,700 -0.6% 2.3%
State Government 1,800 1,800 1,800 1,800 0.0% 0.0%
Local Government 33,100 34,300 34,100 33,900 -0.6% 2.4%
Local Government excluding Educational Sery 14,800 14,900 14,700 14,800 0.7% 0.0%
Special Districts plus Tribes 7,800 8,000 7,900 7,900 0.0% 1.3%

Notes:

(1) Civilian labor force data are by place of residence; include self-employed
individuals, unpaid family workers, household domestic workers, & workers on strike.

Data may not add due to rounding. The unemployment rate is calculated using unrounded data.

(2) Industry employment is by place of work; excludes self-employed individuals,

unpaid family workers, household domestic workers, & workers on strike.

Data may not add due to rounding.

These data are produced by the Labor Market Information Division of the California

Employment Development Department (EDD). Questions should be directed to:

Contact: LMID RESEARCHERS

These data, as well as other labor market data, are available via the Internet

at http://www.labormarketinfo.edd.ca.gov.
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State of California July 17,2026
EMPLOYMENT DEVELOPMENT DEPARTMENT

Labor Market Information Division Contact: LMID RESEARCHERS
IMMEDIATE RELEASE
VISALIA METROPOLITAN STATISTICAL AREA (MSA)
(Tulare County)

The unemployment rate in Tulare County was 10.1 percentin June 2026, up from a revised 9.6 percentin May
2026, and below the year-ago estimate of 10.7 percent. This compares with an unadjusted unemployment rate
of 5.2 percent for California and 4.4 percent for the nation during the same period.

Unemployment Rate Historical Trend
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Industry May-?026 Jun-2926 Change . Jun-2025 Jun-2926 Change
Revised Prelim Prelim
Total, All
Industries 187,900 183,100 (4,800) 182,400 183,100 700
Total Farm 42,000 37,600 (4,400) 37,500 37,600 100
Total Nonfarm 145,900 145,500 (400) 144,900 145,500 600
Mining, Logging,
and Construction 7,300 7,300 0 7,500 7,300 (200)
Manufacturing 12,500 12,500 0 12,800 12,500 (300)
Trade,
Transportation,
and Utilities 31,300 31,200 (100) 31,000 31,200 200
Information 600 500 (100) 600 500 (100)
Financial
Activities 3,200 3,200 0 3,300 3,200 (100)
Professional and
Business Services 9,700 9,600 (100) 10,500 9,600 (900)
Private Education
and Health
Services 25,800 25,600 (200) 24,400 25,600 1,200
Leisure and
Hospitality 14,800 15,000 200 15,000 15,000 0
Other Services 3,800 3,800 0 3,800 3,800 0
Government 36,900 36,800 (100) 36,000 36,800 800

Notes: Data not adjusted for seasonality. Data may not add due to rounding
Labor force data are revised month to month
Additional data are available on line at www.labormarketinfo.edd.ca.gov
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	1. WIB Agenda 08-12-2026
	1. CALL MEETING TO ORDER
	2. PUBLIC COMMENTS: Three minutes per speaker; fifteen minutes total for general public comment.
	Any member of the public wishing to address the Workforce Investment Board of Tulare County on a matter within its jurisdiction may do so during the general public comment period. The Board may not discuss or take action on items not listed on the Age...
	3. SWEARING-IN OF REAPPOINTED BOARD MEMBERS
	4. SUCCESS STORY: Youth Success Story – Jaden Hernandez
	5. CONSENT ITEMS: Items listed under the Consent Calendar are considered routine and will be approved by a single motion. A Board member or member of the public may request that an item be removed for separate discussion and possible action. Items rem...
	a. Workforce Investment Board Meeting Minutes
	Approve June 10, 2026, Board Meeting Minutes.
	b. Employment Connection Committee Nomination
	Approve the nomination of Mary Alice Escarsega-Fechner to serve as Community Services Employment Training’s representative on the Employment Connection Committee.
	c. Workforce Investment Board Directive TUL 26-02, Employment Connection One-Stop System Marketing and Co-Branding Guidelines
	Approve Workforce Investment Board Directive TUL 26-02, Employment Connection One-Stop System Marketing and Co-Branding Guidelines.
	d. Workforce Investment Board Directive TUL 26-03, Workforce Innovation and Opportunity Act Program Income
	Approve Workforce Investment Board Directive TUL 26-03, Workforce Innovation and Opportunity Act Program Income.
	e. Lightcast Developer and eIMPACT Agreements
	Approve the following agreements with Lightcast:
	i. Approve renewal of the Lightcast Developer subscription for the period of July 1, 2026, through June 30, 2027, in the amount of $20,000.
	ii. Approve renewal of the Lightcast eIMPACT subscription for the period of September 1, 2026, through August 31, 2027, in the amount of $9,500.
	6. REGULAR ITEMS
	a. Fiscal Year 2026-27 Workforce Investment Board Infrastructure Funding Agreement with Employment Connection Partners at the Employment Connection Centers in Visalia and Porterville
	7. INFORMATION/DISCUSSION ITEMS
	a. Subrecipient Panel Discussion
	Overview of PY 25-26 challenges, highlights, and implementation of East and West regions and rural and balance of county service locations.
	b. Performance Report Cards for Workforce Innovation and Opportunity Act Youth and Career Services
	c. Recruitment Assistance Overview
	d. Agreements Executed by the WIB Executive Director Between $5,000 and $20,000
	e. Sector Partnership Quarterly Updates
	f. Tulare County Metropolitan Statistical Area (MSA) – June 2026
	8. WIB COMMITTEE REPORTS: No committee meetings were held since the last Board meeting.
	9. GOOD OF THE ORDER/ADJOURN

	5a. WIB Minutes 06-10-2026
	MEETING MINUTES
	WIB Directors Present: Colby Wells – Chair, Joe Hallmeyer – Vice Chair, Randy Baerg – Treasurer/Secretary, Amy Shuklian, Esbeydy Ruvalcaba, Gamaliel Aguilar, Graciela Soto, Jake Piland, Miguel Mora, Rodney Wilson, Yolanda Valdez
	WIB Directors Absent: Brandon Lovenburg, Brent Calvin, Thomas Geiger, Tricia Stever Blattler
	1. Call to Order: Colby Wells, Chair, called the meeting to order at 7:31 a.m.
	2. Public Comment: Colby Wells, Chair, called for public comments; there were no public comments.
	3. Success Story: Business Services Success Story - J&R Meat has been a long-time partner with Employment Connection. They are known for helping local job seekers get a fresh start, build new skills, and gain the confidence they need to find self-sust...
	4. Consent Items:
	a. Workforce Investment Board Meeting Minutes
	Approve the May 13, 2026, Board Meeting Minutes.
	b. Workforce Investment Board Executive Director Delegated Authority Resolution
	c. Reappointment of Workforce Investment Board Directors
	d. Agreement with Visalia Economic Development Corporation for Business Engagement and Marketing Services
	Approve entering into an agreement with Visalia Economic Development Corporation (VEDC) for PY 26-27 to provide business engagement and marketing services.
	e. Agreements and Funding for Specialized Grants
	WIB staff recommend:
	i. Approve an agreement with the Tulare County Probation Department to accept $255,654  to continue to operate the Readiness for Education and Sustaining Employment Training (RESET) program. The term of the agreement is July 1, 2026, through June 30, ...
	ii. Approve an agreement with the Tulare County Health and Human Services Agency (HHSA) to accept $1,300,000 to continue to operate the Expanded Subsidized Employment (ESE) Program. The term of the agreement is July 1, 2026, through June 30, 2027.
	iii. Approve an agreement with the Tulare County Board of Supervisors to accept $200,000 to continue to operate the Leading, Education, Advocating, and Dedication (LEAD) program. The term of the agreement is July 1, 2026, through June 30, 2027.
	A motion was made by Graciela Soto and seconded by Gamaliel Aguilar to approve the Consent Items. The motion carried by unanimous vote.
	5. Regular Items:
	a. WIOA Title I Youth and Specialized Workforce Grant Allocations for PY 26-27 Out-of-School Youth Services Agreements
	The Program and Evaluation Committee recommends that the WIB allocate PY 26-27 WIOA Title I Youth and Specialized Workforce Grants, contingent upon receipt of funds, to the previously approved WIOA Title I Out-of-School Youth (OSY) Services agreements...
	i. Allocate up to $1,928,040 to Community Services Employment Training (CSET) for the West Region – Comprehensive Center in Visalia and Balance of County in Agreement 26-SRC-16.
	ii. Allocate up to $1,440,000 to Proteus, Inc. for the East Region – Porterville and Balance of County in Agreement 26-SRC-15.
	A motion was made by Rodney Wilson and seconded by Yolanda Valdez to approve the WIOA Title I Youth and Specialized Workforce Grant Allocations for PY 26-27 Out-of-School Youth Services Agreements. The motion carried by unanimous vote.
	b. WIOA Title I Adult, Dislocated Worker, and Specialized Workforce Grant Allocations for PY 26-27 Career Services Agreements
	The Program and Evaluation Committee recommends that the WIB allocate PY 26-27 WIOA Title I Adult, Dislocated Worker, and Specialized Workforce Grants, contingent upon receipt of funds, to the previously approved WIOA Title I Career Services agreement...
	i. Allocate up to $3,533,460 to Community Services Employment Training (CSET) for the West Region - Comprehensive Center in Visalia, Tulare affiliate, and associated rural communities in Agreement 26-SRC-18.
	ii. Allocate up to $2,160,990 to Proteus, Inc for the East Region - Comprehensive Center in Porterville, Dinuba affiliate, and associated rural communities in Agreement 26-SRC-17.
	A motion was made by Yolanda Valdez and seconded by Miguel Mora to approve the WIOA Title I Adult, Dislocated Worker, and Specialized Workforce Grant Allocations for PY 26-27 Career Services Agreements. The motion carried by unanimous vote.
	c. Fiscal Year 2026-27 Workforce Investment Board Budget
	Approve the Workforce Investment Board budget for Fiscal Year 2026-27.
	A motion was made by Graciela Soto and seconded by Esbeydy Ruvalcaba to approve the Fiscal Year 2026-27 Workforce Investment Board Budget. The motion carried by unanimous vote.
	6. Information/Discussion Items:
	a. Agreements Executed by the WIB Executive Director Between $5,000 and $20,000
	b. Workforce Data Newsletter – Volume 11, Issue 4 – April 2026
	c. Tulare County Metropolitan Statistical Area (MSA) – April 2026
	7. WIB Committee Reports:
	a. Employment Connection Committee
	8. Good of the Order/Adjourn: There being no further business, Colby Wells, Chair, adjourned the meeting at 8:26 a.m.
	Minutes submitted for approval by Randy Baerg, Secretary.
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	The individuals signing below have the authority to commit the party they represent to the terms of this MOU and do so commit by signing. Notwithstanding the use of the term’s partners and partnerships in this MOU, I understand that these terms are us...
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